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T 1I36($ *roXSès 6XstainaEility 5eSort for ����� oXr fiftK consecXtiYe edition� offers a coPSreKensiYe 
oYerYieZ of oXr sXstainaEility efforts across �� JeoJraSKical locations1 froP � -anXary to �� 'ecePEer 
����� +iJKliJKtinJ oXr strateJies� SerforPance� and initiatiYes concerninJ (nYironPental� 6ocial� and 
*oYernance �ê(6*ë� issXes� tKe reSort addresses Patters siJnificant to oXr oSerations and staNeKolders� 
8nless stated otKerZise� all data and inforPation Sertain to �� reSortinJ Xnits2 sSread across tKese �� 
JeoJraSKic locations� TKere are no restatePents Pade in tKis reSort� TKis reSort Zas SXElisKed on
-Xly �����

GRI Standards
TKis reSort Kas Eeen SreSared in accordance ZitK tKe *loEal 5eSortinJ InitiatiYe 6XstainaEility 5eSortinJ 
6tandards �ê*5I 6tandardsë�� ZKicK are JloEally recoJnised and SroYide a clear strXctXre for coPSanies to 
reSort on tKeir econoPic� enYironPental� and social iPSacts� )or Pore details and references� Slease see 
tKe *5I Content Inde[ in tKe $SSendi[� 

SASB Standards
TaNinJ transSarency a steS fXrtKer� Ze KaYe inteJrated tKe 6XstainaEility $ccoXntinJ 6tandards %oard 
�ê6$6%ë� 6tandards alonJside tKe *5I 6tandards� TKis alloZs Xs to reSort on indXstry�sSecific sXstainaEility 
factors tKat can financially iPSact oXr EXsiness� $ll disclosXres reflect tKese coPEined standards� )or a 
deeSer diYe� see tKe *5I Content Inde[ and tKe 6$6% disclosXre PaSSinJ taEle in tKe $SSendi[�

External Assurance
TKis reSort relies on internal data and inforPation and Kas not XnderJone e[ternal assXrance at Sresent� 

Feedback
$t 1I36($ *roXS� Ze ZelcoPe oSinions on Zays Ze can enKance oXr sXstainaEility reSortinJ and Sractices� 
3lease address any feedEacN or coPPents to tKe 1I36($ *roXSès 6XstainaEility 6teerinJ CoPPittee 
at sXstainaEility#niSsea�coP�sJ� :e are dedicated to continXoXs PonitorinJ and oSen coPPXnication� 
ensXrinJ lonJ�terP YalXe creation for all staNeKolders�

1. The 27 geographic locations are Bangladesh; Brazil; China; Czech Republic; Egypt; France; Germany; Hong Kong, China; 
India; Indonesia; Kazakhstan; Korea; Malaysia; Mexico; Myanmar; Pakistan; Philippines; Singapore; Slovakia; Sri Lanka; 
Taiwan, China; Thailand; Turkiye; United Arab Emirates; United Kingdom; United States of America; and Vietnam.

2. Reporting units are neither legal entities nor business units.
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A MESSAGE FROM THE GROUP CHIEF EXECUTIVE OFFICER

'ear 9alXed 6taNeKolders and 3artners�

In tKe face of recent cKallenJes sXcK as sXSSly cKain disrXStions� JeoSolitical conflicts� and PoXntinJ 
concerns oYer inflation and recession� tKe EXsiness landscaSe is increasinJly Pore coPSle[� 1eYertKeless� 
1I36($ *roXS is XnZaYerinJly coPPitted to oXr lonJ�terP sXstainaEility oEMectiYes�  :e Paintain a 
steadfast dedication to tKe Zell�EeinJ of EotK tKe Slanet and its SeoSle�

(PSloyees� coPPXnities� and cXstoPers are oXr focXs� *Xided Ey tKe fiYe fXndaPental Sillars of 
(nYironPent 	 6afety� 3eoSle 	 CoPPXnity� InnoYation 	 3rodXct 6teZardsKiS� *oYernance� and 
6XstainaEle 3rocXrePent� Ze Karness oXr roEXst resoXrces to Peet tKe diYerse needs of oXr staNeKolders�

$liJned ZitK tKe *5I and 6$6% 6tandards� Ze Paintain transSarency in reSortinJ oXr sXstainaEility 
SroJress� )roP PitiJatinJ enYironPental risNs to cKaPSioninJ diYersity and inclXsion� ensXrinJ ZorNSlace 
safety� and fosterinJ coPPXnity Zell�EeinJ� Ze striYe to effectiYely coPPXnicate oXr sXstainaEility 
endeaYoXrs to staNeKolders� TKroXJK inforPed decision�PaNinJ� Ze aiP to catalyse SositiYe cKanJe and 
driYe toZards a Pore sXstainaEle fXtXre�

In addition to oXr sXstainaEility coPPitPents� I aP deliJKted to sKoZcase soPe siJnificant acKieYePents 
in )<����� To date� Ze KaYe sXccessfXlly installed solar Sanels across �� of oXr factories in CKina� TKese 
installations KaYe contriEXted to an annXal SoZer Jeneration oXtSXt totallinJ ����� Pillion N:K� TKis 
initiatiYe Kas sXEstantially redXced oXr reliance on fossil fXels� conseTXently decreasinJ oXr carEon 
footSrint ZKile enKancinJ enerJy secXrity and indeSendence� )XrtKerPore� Ze are actiYely ZorNinJ 
toZards enKancinJ oXr Zater conserYation efforts� ZitK a tarJet to redXce oXr Zater intensity Ey �� Ey 
����� $dditionally� Ze KaYe directed ��� of tKe Zaste Jenerated toZards reXse� recyclinJ� and otKer 
recoYery oSerations� XnderscorinJ oXr dedication to tKe circXlar econoPy and Zaste redXction�
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Developing our workforce remained one of our key priority areas. In FY2023, our employees benefitted 
from more than 550,000 training hours, averaging almost 19 hours per employee. This is part of our 
journey to building a future-proof workforce. Additionally, the Green Design Review implemented in 2023 
drove an increase in revenue derived from sustainably advantaged products by 78.9%. This ensures that 
our products prioritise sustainability and that we are continuously reducing the environmental impact of 
our products and operations.

I am pleased to announce a commitment of over USD4.8 million to our CSR initiatives this year. With 
our global CSR vision, we aim to create a meaningful social impact in the communities where we operate 
through our ‘Colouring Lives’ initiative. Our approach lies in investing in localised programs and addressing 
socioeconomic challenges across our three key CSR pillars: Education, Empowerment, and Engagement. 
We continue to actively collaborate with local authorities, business partners, and NGOs to enhance the 
quality of life in regions where we operate, aligning with Sustainable Development Goals set forth by the 
United Nations.

In FY 2023, NIPSEA Group significantly strengthened its commitment to supply chain sustainability by 
establishing Sustainable Procurement as a new pillar of our overall sustainability program, establishing 
clear accountability on the management of our supply chain and its resilience to sustainability risks. As a 
prelude to this new pillar, we started assessing our suppliers against environmental, social, and governance 
criteria defined in our Supplier Code of Conduct over the past year. We are targeting to screen the top 
90% of our suppliers (by value) by FY 2025.

NIPSEA Group acknowledges that sustainability requires a steadfast and enduring effort. We maintain 
our dedication to utilising innovation to develop sustainable solutions. Our stakeholders, customers, 
employees, and communities motivate us to explore new horizons and contribute positively to the world. 
We intend to fulfil our obligations and commitments to our stakeholders and partners in our mission of 
Maximising Shareholder Value.

Thank you for your continued support.

WEE SIEW KIM
Group Chief Executive Officer
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Sustainable Procurement

• Reduced greenhouse gas (“GHG”)
emissions intensity by 32.7%

• Reduced energy intensity by 8.2%
• Diverted 34.5% of waste generated

to recovery operations

• Carried out 86 CSR initiatives globally
• Invested over USD 4.8 million in our CSR initiatives
• Committed 171,354 manhours and 392,915 litres of paint
• Impacted 14,360,070 lives

• A total of 3,108 dedicated technical staff members
• Newly developed sustainably advantaged products

accounted for 65.6% of new product sales
• Generated USD 998 million in revenue from sustainably 

advantaged products

• Approved 606 suppliers after screening for 
compliance with our Supplier Code of Conduct

• The ratio of total procurement value from 
approved suppliers is 71%.

• Maintained 0 cases of fatalities as a result of
work-related injuries 

• Achieved 27.4% female representation in both 
management and emerging leaders categories

• Recorded a total of 553,215 training hours



7

B
U

SI
N

ES
S 

B
R

A
N

D
 &

 L
EG

A
C

YNIPSEA Group, formed in 1962 through a partnership between Nippon Paint, our parent company 
and Wuthelam Holdings Pte Ltd, has grown to become a coatings and construction solutions company 
serving various sectors in Asia. Our growth in the region has been substantial, with expansions into 27 
geographical locations by the end of 2023. A new era for NIPSEA Group began in 2007 when we acquired 
consolidated subsidiaries across the Asia Pacific, enabling us to advance as the fourth-largest paint and 
coatings solutions company worldwide. Nippon Paint, established in 1881 by Mr. Moteki Jujiro and known 
for pioneering Japan’s first paint plant, has evolved into Asia’s leading coatings manufacturer. NIPSEA 
Group has been a wholly-owned subsidiary of Nippon Paint Holdings since 2021.

The NIPSEA Brand
At present, the NIPSEA Group holds a position of leadership in the industry on a global scale and is 
committed to pursuing sustainable growth by placing the needs of customers at the forefront. We are 
driven by the aspirations and requirements of the people we serve and as a collective, we harness our 
capabilities to deliver innovative solutions with compassion and prioritise our employees as an integral 
part of our organisation. At Nippon Paint, we draw inspiration from our customers and their needs remain 
the cornerstone of our endeavours.

Paint and Coatings
manufacturer

Over 29,000
employees

Headquartered in
Singapore

More than 135  NIPSEA
companies spread through
27 geographical locations.

in terms of revenue 

with 107 manufacturing
facilities and operations.

Our unyielding drive to focus on our customers and provide innovation that works best for all our 
stakeholders is demonstrated at NIPSEA Group, where we maximise value by pushing boundaries to 
deliver high-quality solutions.
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Y 1I36($ *roXSès aSSroacK to corSorate sXstainaEility is foXnded on a SKilosoSKy of êMXtXal 3rosSerityë� 

ZKicK Srioritises not only consistent financial SerforPance EXt also enYironPental and social resSonsiEility� 
%y inteJratinJ (6* considerations tKroXJKoXt oXr oSerations� 1I36($ *roXS ensXres lonJ�terP YiaEility 
for EotK tKe coPSany and tKe enYironPent Ze oSerate ZitKin� TKis coPPitPent e[tends Eeyond Pere 
coPSliance� :e leYeraJe oXr diYerse caSaEilities to create a PeaninJfXl iPSact on Paterial (6* issXes and 
Sosition oXr JroXS for lonJ�terP sXstainaEle JroZtK�

1I36($ *roXS cKaPSions sXstainaEility leadersKiS froP tKe Yery toS� TKe *roXS CKief ([ecXtiYe 2fficer 
�ê*C(2ë� leads tKe coPSanyès sXstainaEility coPPitPents� ZKile oXr 6XstainaEility 6teerinJ CoPPittee 
oYersees JroXS�leYel initiatiYes� TKe CoPPittee coPSrises Keads of deSartPent froP 1I36($ès si[ core 
EXsiness fXnctions� MarNetinJ 	 CorSorate 6ocial 5esSonsiEility �êC65ë�� %Xsiness ([cellence� +XPan 
5esoXrces �ê+5ë�� *oYernance 	 )inance� 5esearcK 	 'eYeloSPent �ê5	'ë�� and 3rocXrePent� TKis cross�
fXnctional coPSosition ensXres a Kolistic aSSroacK to sXstainaEility is ePEedded tKroXJKoXt 1I36($ès 
operations.

In ����� Ze reYieZed oXr sXstainaEility Sillars to ensXre aliJnPent ZitK tKe strateJy of oXr Sarent coPSany� 
1iSSon 3aint +oldinJs Co�� /td� �ê13+'ë�1 � $t 1I36($ *roXS� Ze ePErace a collaEoratiYe aSSroacK to 
sXstainaEility Ey KarnessinJ tKe e[Sertise of oXr deSartPental leaders� ZKo serYe as strateJic adYisors for 
oXr (6* strateJies� aidinJ in tKe identification of Ney (6* issXes Sertinent to 1I36($ *roXS� 

1   NIPPON PAINT HOLDINGS CO.,LTD. (nipponpaint-holdings.com)

Procurement

Governance
& Finance

Human Resources

Business
Excellence

Marketing
& CSR

R & D

GROUP CEO
HEAD OF SUSTAINABILITY

COMMITTEE
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TKroXJK tKis collaEoratiYe effort� Ze ensXre aliJnPent across oXr fiYe sXstainaEility Sillars� (nYironPent 
	 6afety� 3eoSle 	 CoPPXnity� InnoYation 	 3rodXct 6teZardsKiS� *oYernance� and 6XstainaEle 
3rocXrePent� TKe last tZo Sillars are neZ additions tKis year� coPSared to oXr Srior sXstainaEility reSorts�

NIPSEA GROUP’S SUSTAINABILITY PILLARS

Energy &
Emissions Reduction

Strategy

Water Conservation
Strategy

Waste Conservation
Strategy

Workforce Safety
& Well-being

Diversity &
Inclusion

Training &
Development

Community
Impact

Sustainably
Advantaged

Products

Product Safety
Design

Corporate
Governance

Risk Management

Stakeholder
Management

Supplier Selection
& Assessment

Supply Chain
Resilience

Stakeholder Engagement to pinpoint key
ESG issues relevant to NIPSEA Group

ENVIRONMENTAL SOCIAL GOVERNANCE

SUSTAINABLE
PROCUREMENT

ENVIRONMENT
& SAFETY

PEOPLE &
COMMUNITY

INNOVATION
& PRODUCT

STEWARDSHIP
GOVERNANCE
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1I36($ *roXS stays aKead of sXstainaEility cKallenJes and trends Ey actiYely enJaJinJ YarioXs 
staNeKolders� inclXdinJ inYestors� cXstoPers� ePSloyees� sXSSliers� JoYernPent and reJXlators� non�
JoYernPental orJanisations �ê1*2ë�� and indXstry JroXSs tKroXJK YarioXs cKannels� TKe taEle EeloZ 
oXtlines tKe staNeKolders and KiJKliJKts tKe Ney enJaJePent actiYities to foster staNeKolder relationsKiSs 
å fXrtKer descriStions of tKese actiYities can Ee foXnd in tKe 6taNeKolder ManaJePent section on SaJes   
�� to ���

Stakeholders Engagement Mechanisms
Frequency of 
Engagement

Our Investors

• 'esiJnated Soints of contact for

inYestor dialoJXe

• Consolidation of inYestor oSinions 

and sXJJestions 

• IndiYidXal inYestor PeetinJs for 

Eroad aSSeal

• Quarterly

• Quarterly      

•  Annually

Our Customers

• 1eed PatcKinJ tKroXJK 5	' InnoYation 

Centres

• IndXstry eYents for inforPation�sKarinJ

• CXstoPer toXrs and site aXdits

• 2n a reJXlar Easis

• 2n a reJXlar Easis

• Annually

Our Employees

• :orNsKoSs and EriefinJs 

• TraininJ SroJraPPes

• %iennial ePSloyee enJaJePent

sXrYeys and feedEacN

• 2n a reJXlar Easis

• 2n a reJXlar Easis

• 2n a reJXlar Easis

Our Suppliers

• 6ite aXdits

• 6XSSlier 6election 4Xestionnaires 

• (liPination of sXSSliers inYolYed in 

KXPan riJKts aEXses 

• $s and ZKen reTXired

• $s and ZKen reTXired

• $s and ZKen reTXired

Government and 
Regulators

• (nJaJePent in JloEal EXsiness actiYities 

• CoPSliance ZitK laZs and reJXlations

• CollaEoration ZitK researcK centres

• $s and ZKen reTXired

• $s and ZKen    

opportunities arise

• $s and ZKen 

opportunities arise

NGOs and Industry 
Groups

• CollaEoration and SartnersKiSs 

• 6taNeKolder PeetinJs

• 6Nill�EXildinJ ZorNsKoSs and traininJs

• $s and ZKen 

opportunities arise

• $s and ZKen 

opportunities arise

•  $s and ZKen 

opportunities arise
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In line ZitK tKe reYisions of oXr sXstainaEility Sillars� tKis year Ze also refresKed oXr Paterial toSics to a 
total of �� Paterial toSicsæincreasinJ froP � last yearæto caStXre a Pore coPSreKensiYe YieZ of 1I36($ 
*roXSès sXstainaEility SerforPance� TKis list of Paterial toSics Zas reYieZed Ey tKe 6XstainaEility 6teerinJ 
CoPPittee and ManaJePent� $ll tKe identified toSics KaYe Eeen classified Xnder tKe fiYe sXstainaEility 
Sillars Pentioned aEoYe and PaSSed to tKeir corresSondinJ *5I disclosXres and 6$6% Petrics in tKe taEle 
EeloZ�
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Sustainability Pillar

Energy and
Emissions Reduction

Strategy

• GRI 302-1:
 Energy consumption within
 the organisation

• GRI 302-3:
 Energy intensity

• GRI 305-1: 
 Direct (Scope 1) GHG 
 emissions

• GRI 305-2:
 Energy indirect (Scope 2)
 GHG emissions

• GRI 305-4: GHG emissions
 intensity

• GRI 305-7:
 Nitrogen oxides (NOx),
 sulphur oxides (SOx),
 and otKer siJnificant air
 emissions

• Gross global Scope 1
 emissions, percentage covered
 under emissions-limiting
 regulations

• Discussion of long- and
 short-term strategy or plan to
 manage Scope 1 emissions,
 emissions reduction targets,
 and an analysis of performance
 against those targets

• GRI 303-1:
 Interactions with water
 as a shared resource

• GRI 303-2:
 Management of water
 discharge-related impacts

• GRI 303-3:
 Water withdrawal

• GRI 303-4:
 Water discharge

• GRI 303-5:
 Water consumption

• (1) Total water withdrawn,
 (2) Total water consumed,
 percentage of each in regions
 with High or Extremely High
 Baseline Water Stress

• Description of water
 management risks and
 discussion of strategies and
 practices to mitigate those risks

• (1) Total energy consumed,
 (2) Percentage grid electricity, 
 (3) Percentage renewable,
 (4) Total self-generated energy

Water Conservation
Strategy

Material Topics for
FY2023

GRI Disclosures SASB Accounting Metrics

Environment
& Safety

• GRI 306-1:
 Waste generation and
 siJnificant Zaste�related
 impacts

• GRI 306-2:
 ManaJePent of siJnificant
 waste-related impacts

• GRI 306-3:
 Waste generated

• GRI 306-4:
 Waste diverted from disposal

• GRI 306-5:
 Waste directed to disposal

• Amount of hazardous
 waste generated

• Percentage of hazardous
 waste recycled

Waste Management
Strategy
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Sustainability Pillar

Material Topics for 
FY2023

GRI Disclosures SASB Accounting Metrics

• GRI 403-1:
Occupational health and
safety management system

• GRI 403-2:
+a]ard identification�
risN assessPent� and incident
investigation

• GRI 403-3:
Occupational health services

• GRI 403-4:
:orNer SarticiSation�
consXltation� and
communication on
occupational health and safety

• GRI 403-5:
Worker training on
occupational health and safety

• GRI 403-6:
Promotion of worker health

• GRI 403-7:
Prevention and mitigation of
occupational health and safety
impacts directly linked by
business relationships

• GRI 403-9:
Work-related injuries

• Total recordable incident rate
(“TRIR”) and fatality rate for
(a) direct employees and
(b) contract employees

ï 'escriStions of efforts to assess�
Ponitor� and redXce e[SosXre
of employees and contract
workers to long-term (chronic)
health risks

Workforce Safety and
Well-being

• GRI 405-1:
Diversity of governance
bodies and employees

• GRI 401-3:
Parental leave • Topic not featured in the

SASB Standards for Chemicals
Industry

• Discussion of engagement
processes to manage risks and
opportunities associated with
community interests

Diversity and Inclusion

• GRI 404-1:
Average hours of training per
year per employee

Training and Development

• GRI 413-1:
Operations with local
coPPXnity enJaJePent�
iPSact assessPents� and
development programmes

Community Impact

People &
Community

• GRI 203-1:
Infrastructure investments
and services supported

• Topic not featured in the
SASB Standards for Chemicals
Industry

• Discussion of strategy to
(1) manage chemicals of concern 
and (2) develop alternatives with
reduced human and/or
environmental impact

Sustainably Advantaged
Products

• GRI 416-1:
Assessment of the health and
safety impacts of product and
service categories

Product Safety Design

Environment
& Safety

Innovation &
Product Stewardship



15

Sustainability Pillar
Material Topics for 

FY2023
GRI Disclosures SASB Accounting Metrics

• GRI 2-9:
Governance structure
and composition

• GRI 2-10:
Nomination and selection of
the highest governance body

• GRI 2-11:
Chair of the highest
governance body

• GRI 2-12:
Role of the highest governance
body in overseeing the
management of impact

• GRI 2-13:
Delegation of responsibility
for managing impacts

• GRI 2-15:
Conflicts of interest

• GRI 2-16:
Communication of critical
concerns

• GRI 2-17:
Collective knowledge of the
highest governance body

• GRI 2-18:
Evaluation of the performance
of the highest governance body

• GRI 2-19:
Remuneration policies

• GRI 2-20:
Process to determine
remuneration

• GRI 2-25:
Processes to remediate
negative impacts

• GRI 2-26:
Mechanisms for seeking advice
and raising concerns

• GRI 2-27:
Compliance with
laws and regulations

• GRI 2-16:
Communication of critical
concerns

• GRI 2-24:
Embedding policy
commitments

• GRI 2-29:
Approach to stakeholder
engagement

Corporate Governance*

Risk Management*

Stakeholder
Management*

• To be aligned with GRI
Disclosures in the following
reporting period

• Topic not featured in the
SASB Standards for Chemicals
Industry

Supplier Selection
and Assessment*

Supply Chain Resilience*
Sustainable

Procurement

Governance

• Topic not featured in the
SASB Standards for Chemicals
Industry

G
R

I-
SA

SB
 M

A
T

ER
IA

LI
T

Y
 A

SS
ES

SM
EN

T
 (C

O
N

T
’D

)

*New material topics in the reporting period
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NIPSEA Group has been tracking medium-term sustainability targets covering 8 “High-Priority” material 
topics and corresponding 11 targets aligned with the United Nations Sustainable Development Goals 
(“UN SDGs”). These SMART – Specific, Measurable, Achievable, Relevant, and Time-Bound – targets were 
approved by the Sustainability Steering Committee in 2021 and have been guiding our sustainability 
efforts since then. During the next reporting period, we plan to formally review and update our targets, 
especially for the areas where we made the most impact, overachieving our current medium-term targets.

UNSDGs Material Topics Sub-categories Targets Progress

Energy and Emissions
Reduction Strategy 

Energy Intensity
(GRI 302-3)

Emissions Intensity
(GRI 305-4)

Water Intensity
(non-GRI metric) 

Number of Fatalities
and Work-Related

Injuries (GRI 403-9) 

Occupational
Health and Safety

Management
System (GRI 403-1) 

Average Hours of
Training Per Year

Per Employee
(GRI 404-1)

Water Conservation
Strategy

Workforce Safety
and Well-being

Training and
Development

Reduce energy intensity 
by 8% by 2025 against a 
2021 baseline, with a 
yearly reduction target 
of 2%.

Reduce GHG emissions 
intensity (Scope 1 and 2) 
by 15% by 2025 against 
a 2021 baseline, with a 
yearly reduction target 
of 4%.

Reduce water intensity 
by 8% by 2025 against a 
2021 baseline, with a 
yearly reduction target 
of 2%.

Achieved - Interim 
target met: achieved an 
8.2% decrease in 2023 
compared to 2022.

Achieved - Interim 
target met: achieved a 
32.7% decrease in 2023 
compared to 2022.

In progress - Interim 
target not met: water 
intensity remained 
unchanged for 2023 
compared to 2022.

Achieve zero cases of 
recordable 
work-related injuries.

Ensure that the OHS 
management system 
adheres to the latest 
versions of international 
OHS standards (i.e., ISO 
45001:2018).

Increase average 
employee training hours 
by 20% by 2025 against 
a 2021 baseline, with a 
yearly improvement 
target of 5%.

In progress - Target not 
met; 74 recordable 
work-related injuries, 
reduced from 101 cases 
in 2022.

Achieved – average of 
18.9 hours per 
employee has been 
achieved, meeting the 
target of 18 hours by 
2025.

Achieved - All sites 
adhere to the latest 
OHS standards 
(ISO45001:2018).
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Community
Impact

UNSDGs Material Topics Sub-categories Targets Progress

Diversity
and Inclusion

Diversity of
Governance
Bodies and
Employees
(GRI 405-1)

Achieve 35% female 
representation in both 
management and 
emerging leaders 
categories.

In progress - Target not 
met; 27.4% female 
representation in both 
management and 
emerging leaders 
categories as of 
December 2023.

Sustainably
Advantaged

Products 

Infrastructure
investments and

services supported
(GRI 203-1) 

Assessment of the
Health and Safety

Impacts of Products
and Services
(GRI 416-1) 

Product Safety
Design

Develop a definition for 
“sustainably advantaged 
products” to classify 
products and services 
and establish a baseline 
for revenue generated 
from “sustainably 
advantaged products” in 
2022.

Assess the health and 
safety impacts of at 
least 80% of significant 
products and service 
categories by 2025.

Achieved - Generated 
USD997.89 million in 
revenue from 
sustainably advantaged 
products, representing a 
79% increase from the 
baseline of USD557.81 
million set in 2022.

Achieved - 100% of 
significant products and 
service categories 
assessed.

Infrastructure
investments and

services supported
(GRI 203-1) 

Dollar value of
investments into

community initiatives
(non-GRI metric) 

Make a meaningful 
impact on the lives of at 
least 10 million 
individuals across the 3 
main pillars – Education, 
Empowerment, and 
Engagement – under the 
strategic CSR framework 
from 2019 to 2025.

Invest at least USD5 
million in CSR initiatives 
each year to make a 
meaningful impact across 
the 3 main pillars – 
Education, 
Empowerment, and 
Engagement – under the 
strategic CSR framework.

Achieved – More than 
14 million lives were 
impacted in 2023 alone.

In progress - Target not 
met; invested over 
USD4.8 million in CSR 
initiatives in 2023.
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the natural environment and people on the ground. Understanding this, we have placed environmental 
responsibility and workforce safety and well-being at the heart of how we create value by monitoring 
our impacts on the environment, identifying and implementing sustainability innovations and initiatives 
across our operations, and enforcing our Health, Safety, and Environment (“HSE”) Management 
Framework. Through our commitment to upholding ‘Mutual Prosperity’, NIPSEA Group endeavours to 
optimise its financial performance by adopting new technology and systems that minimise our impact on 
the environment and our stakeholders and increase the productivity and efficiency of our facilities while 
keeping our employees safe and well.

As a chemical manufacturing company, NIPSEA 
Group acknowledges the environmental impact of 
our energy-intensive operations on greenhouse gas 
(“GHG”) emissions. That is why the implementation 
of strategies and policies related to Energy and 
Emissions Reduction is a fundamental aspect of 
our operational framework. We are continuously 
exploring different methods of energy-saving 
measures as one of the seven core pillars of our 
Group-wide HSE Management Framework. This 
involves the careful design and implementation 
of energy-saving initiatives while rigorously 
monitoring and analysing all energy consumption 
levels, with a specific focus on factory-specific 
figures that represent HSE health indicators. These 
figures are reviewed against our goals and targets 
on a quarterly and yearly basis. 

To effectively reduce Scope 1 and 2 emissions, 
we proactively implement various strategies 
which are seamlessly integrated into our Strong 
Manufacturing Practice (“SMP”) programme and 
approach emissions reduction and energy efficiency 
through initiatives such as process optimisation, 

enhancing the energy efficiency of production, 
minimising waste generation, and exploring 
alternative energy sources such as solar power. 
To support the Group’s initiatives in transitioning 
to a low-carbon value chain, we manage our GHG 
emissions directly on a per-facility basis, using the 
ISO 14001:2015 Environmental Management 
Systems. We conduct an environmental impact 
control check for GHG emissions at each stage of 
the product’s life cycle to understand where we can 
reduce emissions intensity, such as by using battery-
operated forklifts instead of diesel-powered ones. 

We monitor the ambient air quality of our 
facilities over time to obtain insight on our overall 
emissions profile. Annually, we measure and collect 
information on ambient air quality, stack emissions, 
volatile organic compound (“VOCs”) levels, and 
chemicals emitted to provide a systematic and 
long-term assessment of pollutants. We have also 
installed air pollution control devices, such as wet 
scrubbers, dust collectors, and spray paint booths, 
to reduce the amount of chemical pollutants 
released into the air. 

Energy and Emissions Reduction Strategy

Total Energy
Consumption

(in GJ) 52%

45%

3%

26%

74%

Total Scope
1 and 2

Emissions

Total Scope 1 Emissions

Total Scope 2 Emissions

Fuel Consumption (Renewable)

Fuel Consumption (Non-Renewable)

Electricity Consumption
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To fXrtKer iPSroYe on oXr *+* PonitorinJ and PanaJePent� tKis year Ze KaYe started carEon accoXntinJ 
e[ercise for oXr 6coSe �� �� and � ePissions ZitK Malaysia and TXrNiye EeinJ tKe first JeoJraSKies selected 
for tKe stXdy� :e KaYe Slanned for all 6coSe � cateJories as descriEed Ey tKe *+* 3rotocol å ZitK tKe 
e[ceStion of SrocessinJ of sold SrodXcts and Xse of sold SrodXcts å to Ee inclXded in tKe carEon accoXntinJ 
e[ercise across all of oXr oSeratinJ locations Xnder 1I36($ *roXS Ey end ����� 

In ����� oXr total enerJy consXPStion Zas 
��������� *-� a ����� increase froP ���� leYels� 
ZKile oXr enerJy intensity PeasXred ����� M-�
tonne� an ���� decrease froP tKe SreYioXs year� 
2Xr 6coSe � and � *+* ePissions decreased Ey 
����� as coPSared ZitK ����� totallinJ at ������� 
tC2�e� ZKile oXr ePissions intensity PeasXred 
���� NJ C2�e�tonne� a ����� decrease froP tKe 
SreYioXs year� TKis Zas dXe to tKe redXction of 
6coSe � and 6coSe � ePissions froP oXr CKina 
JroXS� TKis redXction in 6coSe � and � *+* 
ePissions and ePissions intensity Zas acKieYed 
desSite oXr total SrodXction oXtSXt increasinJ Ey 
����� coPSared to tKe Srior year to ��������� 
tonnes� ZKicK is a testaPent to tKe Eenefits of oXr 
ePissions redXction efforts oYer tKe Sast year�

Nippon Paint China’s Installation of 
Photovoltaic Cells

1iSSon 3aint CKina Kas taNen steSs in driYinJ oXr 
*roXSès transition to reneZaEle enerJy soXrces� 
%y installinJ SKotoYoltaic Sanels in �� factories� 
JeneratinJ ����� Pillion NiloZatt�KoXrs annXally� 
Ze aiP to JradXally incorSorate alternatiYe soXrces 
of enerJy into oXr facilities� TKis first steS SaYes tKe 
Zay for Pore aPEitioXs Joals in accoPSlisKinJ oXr 
sXstainaEility deYeloSPent aJenda and ePEeddinJ 
sXstainaEle enerJy Sractices into oXr oSerations� 

:e intend to continXe tKe initiatiYe to install 
SKotoYoltaic Sanels at additional locations across 
CKinaès si[ factories in �����

:e are Sleased to KaYe acKieYed oXr yearly redXction 
tarJets of �� and �� for enerJy intensity and ePissions intensity resSectiYely Ey Zide ParJins tKis year� 
:e Zill continXe to Ponitor oXr SroJress and striYe to Peet oXr oYerall Joal of redXcinJ oXr enerJy 
intensity Ey �� and ePissions intensity �6coSe � and �� Ey ��� Ey ���� aJainst a ���� Easeline� 

Installation of
solar panels across
19 factories generating

12.73 million kWh
of electricity annually.

Scope 1 and 2 emissions
decreased by 18.6%
while our emissions
intensity decreased by

32.7% from the
previous year
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In line ZitK oXr Joals to fXrtKer iPSroYe enerJy 
efficiency of oXr oSerations� Ze endeaYoXr to 
tacNle Ney issXes identified in factories� inclXdinJ 
insXfficient coPSressed air� KiJK electricity Eills Ser 
tonne of SrodXction� and e[cessiYe PoistXre in tKe 
coPSressed air� To address tKese cKallenJes and 
acKieYe oXr Joals of redXced enerJy consXPStion� 
loZered SrodXction costs� and increased 
coPSressed air sXSSly� oXr SroMect iPSlePented a 
PXlti�SronJed aSSroacK� 

TKis inYolYed oStiPisinJ tKe air coPSressor 
SressXre Eelt Ey adMXstinJ loadinJ and XnloadinJ 
SressXres� PodifyinJ tKe Jas storaJe tanN and 
SiSeline systeP to PiniPise SressXre loss� and 

siJnificantly reYaPSinJ tKe central dXst collector� 
TKe central dXst collector Xtilised freTXency 
conYersion tecKnoloJy and incorSorated SressXre 
detection eTXiSPent to aXtoPatically adMXst Potor 
sSeed Eased on real�tiPe SressXre settinJs�

$s a resXlt� oXr air coPSressor electricity Eill 
saZ a ��� year�on�year redXction folloZinJ tKe 
Podifications and tKe dXst collectorès electricity 
Eill Zitnessed ��� year�on�year decrease� 
TKese resXlts not only dePonstrate tKe SroMectès 
effectiYeness in acKieYinJ enerJy saYinJs and cost 
redXction Joals� EXt also KiJKliJKted its sXccess 
in resolYinJ oSerational cKallenJes related to 
coPSressed air�

1iSSon 3aint Malaysia is taNinJ a SroactiYe aSSroacK to enerJy efficiency ZitK oXr onJoinJ electricity 
consXPStion redXction SroMect� %y iPSlePentinJ tKe 3lan�'o�CKecN�$ct �ê3'C$ë� cycle PetKodoloJy� 
tKis action Slan lays oXt a coPSreKensiYe strateJy to oStiPise enerJy XsaJe across tKe orJanisation� 
SroPotinJ not only cost saYinJs EXt also aliJninJ oXr staff ZitK oXr ePissions redXction Joals� %y reSlacinJ 
conYentional air conditioners ZitK innoYatiYe YariaEle refriJerant YolXPe �ê959ë� systePs and strateJically 
installinJ inYerters in Srocess rooPs� Ze aiP to acKieYe siJnificant redXctions in electricity consXPStion�

In addition to tKe KardZare XSJrades� tKe SroMect initiatiYes also inclXded XSdatinJ siJnaJes to SroPote 
electricity saYinJs as Zell as iPSlePentinJ ]oninJ for liJKts and air conditioners� TKis ePSKasises tKe 
iPSortance of ePSloyee aZareness and ePSoZerPent in contriEXtinJ to tKe *roXSès sXstainaEility Joals�

$s a resXlt of tKis SroMect� 1iSSon 3aint Malaysia saZ a ��� decrease in enerJy intensity coPSared to 
����� :e are insSired to create Pore oSSortXnities to oStiPise on oXr enerJy XsaJe and fXrtKer aliJn oXr 
facilities ZitK tKe *roXSès enerJy and ePissions redXction aJenda�

Air Compressor & Dust Collector Energy Saving Project in Nippon Paint China

Electricity Reduction Project in Nippon Paint Malaysia

• Convert conventional air-conditioners to VRV systems, enabling individual climate control settings for each zone to adapt 
to the needs of different commercial building settings.

• Water-Based (“WB”) and Solvent-Based (“SB”) Process Room to install inverters to reduce electricity usage. They list out 
main equipment with high kWh and manage usage effectively.

• 8Sdate�Paintain siJnaJes on electricity saYinJs at all KeaYy traffic floZ areas �e�J�� PeetinJ rooP� toilets� etc���
• Maintain zoning of lights & air conditioners for effective control.
• All machines are installed with frequency inverter to prevent power surge.
• Install transparent roofs at selected locations at production/warehous (no lights required during the daytime).

• Collect data on electricity XsaJes froP )inance� taNe readinJs at N:K Peter at $dPin 2ffice� /ot �$� and SrodXction 
tonnage from Production.

• Prepare & update report for continuous monitoring.
• Canteen oSerators sZitcK on tKe liJKts froP ���� $M on ZeeNdays ZKile on�dXty officers Zill sZitcK on liJKts in certain 

zones at night.
• Each department is responsible to ensure lights are switched off during break, OT, and before going back.
• Switch off air conditioners after 5:15 PM
• Switch on air conditioners at individual department during OT instead of switching on centralised air-conditioners.
• 6et air conditioners at ��rC�

• Compile data measure and  review the effectiveness of control.

• Review plan.

ACTION PLAN

Plan

Do

Check

Action
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2Xr SrodXctès reliance on Zater as a raZ Paterial necessitates a stronJ focXs on Zater conserYation efforts 
tKroXJKoXt oXr oSerations� To address 1I36($ès facility Zater XsaJe� Ze iPSlePent a coPEined aSSroacK 
of Zater consXPStion PanaJePent and inteJration of ZasteZater treatPent filtration tecKnoloJy�

$s Sart of oXr facilitiesè Zater PanaJePent systeP� Ze continXe to condXct roXtine insSections on oXr 
SiSes to identify any leaNs and SroPStly reSlace aJinJ SiSes as Sart of oXr SroactiYe Paintenance strateJy� 
$dditionally� Ze KaYe installed Zater�saYinJ taSs eTXiSSed ZitK eitKer sSrinJ�loaded PecKanisPs or 
sensors to redXce any residXal Zater loss� TKese PeasXres KelS oXr facilities conserYe Zater as Zell as 
contriEXte to tKe efficient and sXstainaEle PanaJePent of oXr Zater resoXrces� 

:e iPSlePent tKe XsaJe of soil testinJ and sSill Nits to Jain a deeSer XnderstandinJ of oXr ZasteZater 
TXality� 8nderstandinJ tKe cXrrent state of oXr resoXrces alloZs Xs to adaSt and iPSlePent a Kost of Zater 
treatPent PetKodoloJies Eased on oXr facilitiesè oYerall needs� It is iPSortant to note tKat soPe of oXr 
reJional JroXSs Paintain in�KoXse ZasteZater treatPent� ZKereas otKers Pay enJaJe tKird Sarties to do 
so as reTXired� 

$t 1I36($� Ze recoJnise tKe iPSortance of resSonsiEle ZasteZater PanaJePent for SrotectinJ oXr 
enYironPent and coPPXnities� *Xidelines on discKarJe treatPent reTXirePents Ey ZasteZater tySe are 
EeinJ iPSlePented to sKoZcase oXr coPPitPent to sXstainaEle Sractices and oXtlines tKe ZasteZater 
treatPent JXidelines Ze adKere to�

TKe 1I36($ *roXS is coPPitted to sXstainaEle oSerations and Kas identified Zater conserYation as a 
critical area of focXs� To tKis end� Ze Zill Ee iPSlePentinJ a *roXS�Zide� Ser�facility Easis Zater aXdit to 
deeSen oXr XnderstandinJ of KoZ oXr Zater resoXrces are PanaJed ZitKin tKe *roXS and identify areas 
of fXrtKer iPSroYePent� )ocal Soints inclXde Zater XsaJe Sractices� statistical data on Zater consXPStion� 
and fXJitiYe leaNs ZitKin Zater sXSSly systePs to SreYent siJnificant yet XntraceaEle Zater losses� 

In addition� Ze KaYe collaEorated ZitK oXr indXstry Sartners in ZorNinJ toZards acKieYinJ ]ero discKarJe 
to tKe enYironPent tKroXJK Eetter ZasteZater recyclinJ systePs� :e are also co�deYeloSinJ YarioXs 
initiatiYes aiPed at enKancinJ ZasteZater treatPent actiYities� reXsinJ treated ZasteZater� and iPSroYinJ 
tKe sanitation of tKe ZasteZater tKat e[its oXr Slants�

Water Conservation Strategy 

Discharge Treatment Requirements by Wastewater Type

WASTEWATER THAT
CANNOT BE REUSED

OR RECYCLED

WASTEWATER THAT
REQUIRES TREATMENT
BEFORE DISPOSAL 

WASTEWATER THAT
CAN BE DISPOSED

DIRECTLY 

Such wastewater is  disposed as 
industrial waste and collected by 

a licensed collector for further 
treatment in accordance with 

local laws. 

Wastewater from lab basins is 
first treated in a dilution tanN 

and tested by a third- party 
assessor, before it can be released 

as public sewage. 

Wastewater from toilets and 
Zash Easins are linNed directly 

to public sewage. 
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In ����� oXr total Zater consXPStion siJnificantly increased Ey ������ totallinJ ����� PeJalitres ZitK 
a consXPStion intensity of ��� litres�tonne� reSresentinJ a ����� increase froP tKe Srior year� 'Xe to 
tKe increase in SrodXction oXtSXt Ey ���� Ze did not acKieYe oXr yearly redXction tarJet of �� for Zater 
consXPStion intensity� To ensXre Ze stand Ey oXr coPPitPent� Ze Zill enKance oXr Zater conserYation 
efforts to acKieYe oXr oYerall Joal of redXcinJ oXr Zater consXPStion intensity Ey �� Ey ���� aJainst 
a ���� Easeline� To lay tKe JroXndZorN for fXtXre initiatiYes� Ze KaYe initiated SreliPinary PeasXres 
in redXcinJ oXr Zater XsaJe and incorSorated neZ filtration tecKnoloJies and inter�facility Zater 
PanaJePent Sractices�

1iSSon 3aintès *eE]e II facilityès onJoinJ Zater PoEilisation SroMect redXced Zater XsaJe ZKile 
iPSlePentinJ innoYatiYe PetKods for resoXrce PanaJePent� SarticXlarly in oXr Jarden irriJation and 
laYatories� TKroXJK condXcted trial stXdies� tKe facility sXccessfXlly identified Zays to filter and reXse 
YarioXs Zater tySes� inclXdinJ SolyPer ZasteZater� Zater�Eased Saint� and rainZater ZitKin oXr facilities� 

TKe SroMect also inclXded adYancePents in tKe facilityès reYerse osPosis systeP ZitK XSJrades to its 
filtration PePEranes and driYer� $fter iPSlePentinJ tKese cKanJes� Ze Eoosted tKe facilityès oSerational 
caSacity and acKieYed a ��� efficiency on Zater PanaJePent� :ater XsaJe also decreased to ���� litres 
froP ���� litres of raZ Zater Ser cXEic Petre of SrodXction Srior�  To ensXre tKat Ze continXe iPSroYinJ 
oXr aSSroacK at Zater conserYation� Ze estaElisKed a :ater MoEilisation CoPPittee to oYersee all Zater�
saYinJ initiatiYes in %(T(. as 1I36($ closely Ponitors SroJress in tKe facility�

Discharge Treatment Requirements by Wastewater Type (cont’d)

BETEK (Turkiye)’s Ongoing Water Mobilisation Projects
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Feedback System 
Internal communication and reporting systems are in 

place for employees to report any ideas or suggestions 
for improvement. 

Self-Initiated Campaigns
Individual organisations are encouraged to initiate 

self-starter wider saving campaigns. 

Use of Management Systems and Regulations
Under ISO14001:2015 and local laws such as the 

6eZeraJe and 'rainaJe �Trade (fflXent� 5eJXlations in 
Singapore, we monitor aspects such as machinery life 
cycle and water usage at consumption points across 
operation processes. Infrastructural areas that can 

iPSroYe Zater efficiency are identified and rectified on 
a priority basis.

Leveraging Technology 
We adopt technology that uses ultra-violet light and 

reYerse osPosis to filter (fflXent TreatPent 3lant 
�ê(T3ë� Zater to Ee reXsed� 6eZaJe TreatPent 3lant 

�ê6T3ë� Zater is also recycled Yia tKe saPe Srocess and 
used for gardening purposes. 

Coordination Amongst Facilities 
We facilitate close cooperation across different 

production plants to enable cross-production recycling 
activities. For example, the wastewater of the binder 
production facility can be used as raw water for the 

formation of certain water-based paints. 

REDUCING USAGE ENCOURAGING REUSE
AND RECYCLE 
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TKe 6KanJKai factoryès Zater SXrification systeP 
Podification SroMect sXccessfXlly Pet TXality assXrance 
reTXirePents for Zater SrodXction condXctiYity 
ZKile PiniPisinJ ZasteZater discKarJe� :itK raZ 
Zater condXctiYity at aroXnd ��� Picro�6iePens Ser 
centiPetre �w6�cP�� Zell aEoYe tKe ��� w6�cP Pandated 
for SrodXction Xse� tKe SroMect aiPed to ErinJ EotK raZ 
and ZasteZater condXctiYity ZitKin tKe acceStaEle 
ranJe� 

%y installinJ inline static Pi[ers tKat ensXred tKoroXJK 
Pi[inJ of Zater treatPent aJents ZitKin EotK tKe raZ 
Zater and ZasteZater streaPs� Ze Zere aEle to Peet 4$ 
reTXirePents for Zater Xse� )XrtKerPore� tKe SroMect 
teaP installed foXr�cXEic�Petre Zater storaJe tanNs 
and dedicated cleaninJ Zater SiSelines to facilitate tKe 
cleaninJ of tKe facilityès eTXiSPent� 

TKroXJK tKese Podifications� tKe 6KanJKai factory acKieYed a ��� redXction of ZasteZater discKarJe� 
ZitK ��� of tKe treated Zater noZ findinJ its Zay EacN into SrodXction Srocesses and ��� for fire�fiJKtinJ 
reserYes� 

TKe 1I36($ *roXS is taNinJ a sXstainaEle aSSroacK to Zater conserYation ZitK oXr 5ainZater +arYestinJ 
6ysteP� TKis systeP collects and stores rainZater in tKree ������Jallon tanNs to flXsK toilets tKroXJKoXt 
tKe factory� TKis not only redXces reliance on SrecioXs fresKZater resoXrces EXt also adaSts its inSXt into 
oXr facilities Eased on tKe total nXPEer of ePSloyees Sresent in tKe factory� %y XtilisinJ rainZater� tKe 
systeP alleYiates SressXre on PXniciSal Zater sXSSlies and contriEXtes to Zater conserYation efforts� 
PitiJatinJ tKe risN of Zater scarcity in tKe lonJ rXn� TKis initiatiYe resXlted in redXction of tKe factoryès 
Zater consXPStion intensity Ey �� in ����� froP tKe year Srior�

13T I8 Zas aEle to circXlate its ZasteZater EacN into its oSerations Ey creatinJ a filtration PetKod 
Eased on sediPentation tecKnoloJy� 6oXrced froP ZasteZater Jenerated froP oXr )� and )� catalytic 
electrodeSosition �êC('ë� resin Slants� tKis aSSroacK alloZs Xs to reXse ��� cXEic Petres of Zater eacK 
PontK for tKe circXlation Zater cXrtain in sSray EootKs across all oSerational and sXSSort deSartPents� 
tKXs redXcinJ oXr reliance on fresKZater resoXrces�

Shanghai Factory Water Purification System Modification Project

Vital Technical Private Limited (VTSB) – Rainwater Harvesting System

Nippon Paint Industrial Use Coatings (“NPT IU”) - Wastewater Filtration System

Through these
modifications, the
Shanghai factory achieved
a 90% reduction of
wastewater discharge,
with 80% of the treated
water now finding its way
back into production
processes and 10% for
fire-fighting reserves. 
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1I36($ *roXSès KiJK YolXPe SrodXction facilities in tKe reJions ZKere Ze oSerate natXrally resXlt in larJe 
aPoXnts of Ey�SrodXct� PaMority of ZKicK is cKePical Zaste� To PanaJe EotK Ka]ardoXs and non�Ka]ardoXs 
Zaste froP oXr oSerations effectiYely� Ze focXs oXr actions across foXr areas� 'isSosal TreatPent� 3rodXct 
/aEellinJ� (PSloyee $Zareness� and CKecNs and $Zareness�

To sXSSort oXr initiatiYes in redXcinJ oXr Zaste Jeneration� Ze ePSKasise tKe reXse of oXr oSerationès 
residXal Paterials Ey reSrocessinJ tKeP into oXr SrodXction� :e iPSlePent recyclinJ SroJraPPes to 
diYert SaSer� Slastic� and Petal Zaste froP enterinJ Zaste streaPs� 

In sXSSort of oXr aiP to driYe PeaninJfXl Zaste redXction� Ze Zill Ee laXncKinJ actionaEle SroJraPPes ZitK 
clear oEMectiYes and PeasXraEle steSs� ContinXoXs PonitorinJ Zill KelS Xs identify areas of iPSroYePent 
and foster a cXltXre of continXoXs iPSroYePent� :e Slan to estaElisK internal tarJets to tracN SroJress 
and ensXre accoXntaEility on oXr MoXrney toZards acKieYinJ sXstainaEle Zaste PanaJePent Sractices� 

In ����� Ze Jenerated ������ tonnes of Zaste Paterial� of ZKicK ����� Zas directed toZards reXse� 
recyclinJ� and otKer recoYery oSerations� TKe rePainder Zas directed to disSosal tKroXJK incineration� 
deSosits at landfills� Zaste sortinJ� fXel ElendinJ and disSosal Ey tKe PXniciSality�

Waste Management Strategy

Disposal
Treatment

Product
Labelling

Employee
Awareness

Checks and
Awareness

Depending on the type of waste, different treatments are accorded. Recyclable 
materials such as metal and wooden pallets are reused and recycled by third-party 
contractors or done in-house. Other types of waste that cannot be recycled will be 
sent to landfills� coPSosted� or incinerated�

We provide clear labelling on our end products that advises the proper disposal 
method after the product has left our premises. This is in addition to minimising waste 
generation throughout the product development cycle.

We design programmes that promote a Reduce, Reuse, and Recycle mindset at work 
to cultivate a circular mentality amongst our employees.

Under ISO:14001 and local waste disposal laws regulation, we conduct impact 
assessments to identify and track sources of waste generation to put in place 
SrocedXres to PanaJe tKeP efficiently�

34.5% of waste
generated was directed
for reuse, recycling and
other recovery
operations.
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Breakdown of
Waste Management

Operations (%)

Incineration

Landfill

Recycling

Reuse

Other recovery operations

Other disposal operations

23.4%

18.6%

16.3%

15.5%

23.5%

2.6%
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$t 1I36($ *roXS� Ze Srioritise tKe Zell�EeinJ of oXr ePSloyees Ey fosterinJ a safe and KealtKy ZorN 
enYironPent� In safeJXardinJ tKeir KealtK and secXrity� Ze PaNe sXre tKat tKe core YalXes of oXr +6( 
ManaJePent )raPeZorN are reflected across all areas of oXr oSerations� )oXnded on oXr ê'are to 
Care� Care to .noZ� .noZ to 3reYentë Pindset� tKis fraPeZorN also serYes as tKe foXndation for safety 
standards ZitKin oXr orJanisation and aSSly to all interactions ZitK sXSSliers� cXstoPers� and tKird 
Sarties� 2Xr 6enior ManaJePent cKairs tKe occXSational KealtK and safety coPPittees� ZKicK oYersee 
tKe PanaJePent of ZorNSlace safety�

To fXrtKer driYe oXr coPPitPent to ZorNforce safety and Zell�EeinJ� oXr disciSlinary rXles set clear 
e[Sectations for safety Srotocols as Zell as tKe aSSroSriate conseTXences for Yiolations� TKis SroactiYe 
aSSroacK fosters tKe cXltXre of safety Ey deterrinJ risNy EeKaYioXr and a sense of accoXntaEility aPonJ all 
ePSloyees� Consistent enforcePent and correctiYe PeasXres ensXre eYeryone Xnderstands tKeir role in 
PaintaininJ a safe and sXSSortiYe ZorN enYironPent� 

2Xr 1I36($ 6afety and 6XstainaEility CoXncil �ê166Cë�� forPed in )<����� Zas estaElisKed to condXct 
safety aXdits and ensXre tKat safety standards are XSKeld across all *roXS factories� Ponitors safety 
tarJets� ZorN Slans� and sKares XSdates on Eest Sractices� TKe *roXS Kosts TXarterly 166C PeetinJs 
to strenJtKen oXr coPPitPent to safety and sXstainaEility� TKese SroYide an aYenXe for eacK entity to 
sKare tKeir e[Seriences in PitiJatinJ risNs� loZerinJ ZorN�related incidents� and creatinJ a safer and Pore 
sXstainaEle ZorNSlace for tKeir ePSloyees� (acK entity also taNes tXrns in leadinJ safety traininJ sessions� 
ZKicK focXs on a sSecific safety tKePe eacK TXarter�

Workforce Safety & Well-being

Dare to
Care

Care to
Know

Know to
Prevent

Employees having the courage to speak up when we see an unsafe act or event around 
us to avoid a potential incident.

Employees having a caring attitude to enrich and heighten their individual HSE 
knowledge, improving the culture of safety across the Group.

Employees having the awareness and proactiveness to surface inherent risks or 
hazards which may result in an incident if left undetected.

$t 13T I8ès 3oZder 3aint Slant� Ze PiniPised Ka]ardoXs Zaste Ey narroZinJ tKe JaSs EetZeen internal 
Sarts of JrindinJ PacKines� In doinJ so� Ze acKieYed a PontKly redXction of � tonnes of dXst Saint� TKis 
iPSroYePent Eenefits tKe enYironPent and SroPotes a safer ZorNSlace for oXr ePSloyees�

Waste Reduction Initiative in Nippon Paint Industrial Use Coatings (“NPT IU”)
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Our Occupational Health and Safety (“OHS”) system focuses on preventing safety and hygiene hazards 
that may arise from important manufacturing and operational activities. These include chemical use and 
storage, production of paints and allied products, waste disposal, and the use of forklift trucks in factories.

All employees are expected to adhere to our safety standards in every aspect of our operations, supported 
by our compliance to international safety management systems such as ISO 45001:2018. Entities in the 
Group without ISO certification follow our Group safety management systems in the meantime. 

Additionally, we strive to cover these five critical areas in our safety regulations and protocols:

1. Raising awareness on the importance of health and safety measures  
The Group prioritises a culture of health and safety by utilising various communication channels to 
keep employees informed. This includes clear roles and responsibilities of top management, the HSE 
committee, department heads, and employees. We empower our workforce through comprehensive 
training programmes and regular workshops, which cover crucial topics like chemical and PPE safety, 
safe machine operation, and lifesaving first-aid techniques delivered by qualified professionals—
both internal and external. To address specific needs, customised training calendars are developed 
annually for each site based on competency assessments, work activities, and current safety 
standards. Furthermore, select sites boast well-equipped occupational health centres with trained 
first-aid providers on hand to deliver immediate medical attention in emergencies. 

2. Objective and target setting on key HSE performance indicators (“KPIs”)  
We keep track of our objectives and targets by preparing and monitoring them on a regional 
database, ensuring that all business units are on track with our internal KPIs. This also includes 
references to industry best practices and recommended ways forward to tackle any general 
difficulties. 

3. Regular reviewing of HSE performance  
HSE performance across NIPSEA Group is evaluated in our Quarterly Group Safety and 
Sustainability meetings to allocate responsibilities and identify any areas that require further 
attention. 

4. Resource planning for HSE implementation, maintenance, and improvement  
As a priority, we allocate budgets into special talents, human resources, and research & development 
to ensure that our HSE performance is managed efficiently and continuously improving. We reserve 
financial resources to conduct activities such as safety inspections, permit-to-work systems, training 
programmes, safety checklists, response plans, and investigations. 

5. Availing grievance mechanisms  
In aligning with Union requirements, we prioritise clear and open communication among our 
workforces. Employees have multiple avenues to raise concerns including email, direct contact 
with the safety department, and reporting near-misses or unsafe conditions. Until the appropriate 
precautionary measures are implemented, their right to stop their work if they feel unsafe is fully 
supported.

Preventing Work-Related Incidents
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$dditionally� Ze SroYide ePSloyees ZitK tKe 
NnoZledJe and tools to ZorN safely� TKis inclXdes a 
roEXst +6( PanaJePent fraPeZorN� a Xser�friendly 
/aEoratory +6( +andEooN� and reJXlar traininJ 
on KandlinJ Ka]ardoXs cKePicals� In addition� Ze 
actiYely Ponitor oXr factory coPSoXnds to ensXre 
tKey Peet all local reJXlations� :e also SroYide 
Sersonal SrotectiYe eTXiSPent �ê33(ë� alonJ ZitK 
coPSreKensiYe traininJ on SroSer Xse� inclXdinJ 
resSiratory Srotection ZitK dXst PasNs and Jas PasNs�

2Xr coPPitPent to ePSloyee safety is SaraPoXnt and 
Ze are fXrtKer deYeloSinJ Zays to ensXre tKeir safety 
in oXr facilities� :e striYe to continXoXsly iPSroYe 
oXr 2+6 PanaJePent systeP to ensXre a safe and 
KealtKy ZorNinJ enYironPent for all ePSloyees�

:e Srioritise tKe KealtK and Zellness of oXr ePSloyeesè SKysical and Pental KealtK� 2Xr (PSloyee Total 
:ellness SroJraPPes aiP to coYer PXltiSle toSics in oXr e�coXrses and ZorNsKoSs� sXcK as Pental KealtK 
and SKysical Zellness� :e also ensXre tKat 1I36($ *roXS SroPotes a SositiYe ZorNinJ enYironPent 
tKroXJK oXr recreational clXEs� a sSace for ePSloyees to XnZind and connect tKroXJK sSorts� arts� PXsic� 
and oXr C65�related eYents�

Medical serYices are aYailaEle to oXr ePSloyees� inclXdinJ KealtK coXnsellinJ and an annXal in�KoXse 
KealtK cKecN�XS� (PSloyees can also seeN treatPent at a list of Sanel clinics and select JroXSs ZorNinJ 
ZitK Ka]ardoXs cKePicals to receiYe reJXlar KealtK cKecN�XSs�

In addition� 1I36($ 2nline Incident 5eSortinJ 6ysteP alloZs ePSloyees to instantly reSort incidents Yia 
a Xser�friendly ZeE interface or a PoEile aSS� TKese reSorts are aXtoPatically roXted to 166C PePEers 
for SroPSt action� $dditionally� tKe systeP facilitates YalXaEle trend analysis� enaElinJ Xs to SroactiYely 
identify and address Sotential safety risNs�

Improving Health and Wellness at the Workplace 

Successfully reduced
the number of recordable
work-related injuries from
104 to 74.

0 0

0 0

74 15

0.27 0.33

0.00 0.00

0.00 0.00

Number of fatalities as a result
of work-related injury

Rate of fatalities as a result of work-related injury
per 200,000 hours worked

Number of high-consequence work-related injuries
(excluding fatalities)

Rate of high-consequence work-related injuries
(excluding fatalities) per 200,000 hours worked

Number of recordable work-related injuries

Rate of recordable work-related injuries
per 200,000 hours worked

All Employees
(Including Contractors) Contractors Only
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To ensXre tKat safety Ka]ards do not escalate in scale and affect otKer asSects of oXr oSerations and 
ePSloyees� 2+6 teaPs are TXicN to coPPence inYestiJations into any reSorted incident� (PSloyees 
steSSinJ forZard to reSort tKe incident are Srotected froP Senalties� $ny findinJs are coPPXnicated Ey 
tKe 6afety CoPPittee on a PontKly Easis to iPSlePent SrecaXtions to aYoid fXtXre recXrrences�

2Xr 6afety CoPPittee� coPSrised of EotK PanaJePent and ePSloyee reSresentatiYes� facilitates 
collaEoratiYe discXssions to address concerns and SreYent incidents� /earninJs froP tKese discXssions are 
sKared Eroadly tKroXJK Ei�annXal toZn Kalls and inteJrated as case stXdies in +6( traininJ Paterials�  In 
oXr actiYities� Ze PanaJe ZorNSlace Ka]ards Ey effectiYely and siPXltaneoXsly tracNinJ and PonitorinJ 
SerforPance� oSerational control� and coPSliance to standards tKroXJK diYerse Srocesses� TKese inclXde�

Taking Proactive Corrective Action 
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Monitoring
Activities

Conducting
Risk

Assessments

Encouraging
Employee

Participation

Conducting
External

and Internal
Audits

This includes hazard assessments, evaluations, line and professional self-assessments, 
peer reviews, third-party validation testing, and internal audits. Additionally, the 
assessment of control postures and subsequent reports generated help inform us of 
key measurements, process owners, control points, validation testing, and action plans 
for any corrective actions required.

3ersons leadinJ safety�related actiYities are trained Ey certified traininJ institXtions 
to assess workplace risks using a 5x5 risk scoring matrix or a Fine-Kinney method. In 
response to these assessments, action plans are developed to tackle considerable risks 
for compliance obligations while leveraging opportunities for continual improvement.

At NIPSEA Group, we advocate a consultative approach in encouraging employees 
to openly voice safety concerns or propose ideas to enhance existing HSE policies or 
programmes. Their feedback is mostly garnered through channels such as an annual 
employee survey, safety suggestion boxes, open discussions on social media platforms, 
or notice boards.

We carry out a NIPSEA Group corporate-guided safety diagnosis and engage 
third-party companies to conduct surveillance audits to ascertain that our OHS 
standards are reJXlarly re�certified�



31



32



33



34

P
EO

P
LE

 &
 C

O
M

M
U

N
IT

Y $t 1I36($ *roXS� oXr dedication to SeoSle and coPPXnity is fXndaPental to oXr EXsiness YalXes� :e 
sXSSort ePSloyee JroZtK tKroXJK fosterinJ a diYerse and inclXsiYe enYironPent and inYestinJ in traininJ 
and deYeloSPent SroJraPPes� :e ePSoZer oXr ePSloyees to contriEXte tKeir Eest and cKaPSion 
SositiYe cKanJe in tKe coPPXnities Ze serYe� %y actiYely enJaJinJ tKroXJK oXtreacK SroJraPPes� 
scKolarsKiSs� and ZorNsKoSs� Ze striYe to create a lastinJ iPSact and EXild lonJ�terP SartnersKiSs�

1I36($ *roXS Paintains its firP dedication to fosterinJ a ZorNforce tKat ePEraces diYersity and inclXsiYity� 
acNnoZledJinJ tKe siJnificant Eenefits it ErinJs to its EXsiness oSerations� clients� and coPPXnities� 
3roJress Kas Eeen acKieYed in tKe Sast year in adYancinJ diYersity and inclXsion �ê'	Ië� efforts and 
tacNlinJ internal cKallenJes and oSSortXnities� 2Xr '	I CoPPittee sSearKeads tKe deYeloSPent and 
iPSlePentation of '	I initiatiYes and SroJraPPes� Ponitors SroJress and identification of areas for 
iPSroYePent� as Zell as facilitates sXSSort and JXidance in acKieYinJ '	I Joal at EXsiness Xnit leYel� TKis 
year� Ze strenJtKened oXr '	I CoPPittee tKroXJK enKanced coPPXnication and collaEoration ZitK 
coXntry offices to ePSoZer PeaninJfXl cKanJe tKroXJKoXt tKe orJanisation� :e also ZorNed ZitK tKe 
coPPittee to laXncK '	I locally and EXild e�resoXrces on tKe 1I36($ès /earninJ ManaJePent 6ysteP� 
2Xr coPPittee continXes to cKaPSion initiatiYes aiPed at SroPotinJ diYersity and inclXsion across all 
asSects of tKe coPSanyès oSerations and Eeyond�

Diversity and Inclusion

TKe '	I Solicy of 1I36($ *roXS delineates tKe coPSanyès oYerarcKinJ dedication and Yision for diYersity 
and inclXsion� rooted in tZo JloEal Sillars� TKese Sillars facilitate tKe inteJration of '	I into fXndaPental 
SeoSle Srocesses� ZKere feasiEle and aSSroSriate� %y leYeraJinJ tKese Sillars� Ze ePErace diYersity and 
inclXsion aPonJ oXr ZorNforce� actiYely striYe to enKance tKe reSresentation of talented ZoPen across 
tKe orJanisation� and endeaYoXr to sXSSort and ePSoZer local coPPXnities tKroXJK oXtreacK initiatiYes�

TKe first JloEal Sillar� çCeleEratinJ 'iYersity�è inYolYes 1I36($ *roXS acNnoZledJinJ and celeEratinJ 
tKe diYersity ZitKin its ZorNforce� aSSreciatinJ ePSloyeesè distinct SersSectiYes� EacNJroXnds� and 
e[Seriences� 

TKe second JloEal Sillar is ç%XildinJ 	 (naElinJ /ocal CoPPXnitiesè ZKicK Ealances JloEal Sriorities 	 
local needs� actiYely coPPittinJ to CorSorate 6ocial 5esSonsiEilities �êC65ë�� 1I36($ *roXS EelieYes in 
PaNinJ SositiYe iPSact and sXSSortinJ local coPPXnities tKroXJK coPPXnity oXtreacK initiatiYes sXcK 
as SroYidinJ edXcational oSSortXnities for cKildren and yoXtKs� refXrEisKinJ coPPXnal sSaces� rXnninJ 
KealtK and Zellness initiatiYes� and offerinJ Yocational traininJ and certification SroJraPPes�

Diversity and Inclusion Global Pillars 

NIPSEA Group's
Diversity & Inclusion Pillars

BUILDING & ENABLING LOCAL COMMUNITIES

CSR PILLARS

CELEBRATING DIVERSITY

INCREASE REPRESENTATION
OF TALENTED WOMEN
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Our D&I belief in the power of a diverse workforce extends 
to its commitment to increasing female representation in 
leadership positions. NIPSEA is actively working towards 
a group target of 35% female representation in both 
management and emerging leaders categories. As of 31 
December, 2023, the ratio of females in these categories was 
27.4%. 
 
A key initiative driving this goal is the company’s Female 
Mentorship Programme, which operates at both the group 
and country levels. At the group level, 6 mentoring sessions 
were successfully conducted in 2023 for 10 female mentees. 

This culminated in a Women’s Mentoring Learn & Share event in the first quarter of 2024, featuring senior 
leadership in collaboration with our HR team. At the country level, mentees from the Group mentorship 
programme are empowered to apply their learnings and become mentors within their respective 
companies. This initiative is supported by the local HR team. 

To evaluate success of our D&I campaigns at NIPSEA, data on female talent metrics, including job levels, 
age distribution, tenure, and associated factors, will undergo analysis to support the achievement of group 
targets.

To ensure our commitment to Diversity and Inclusion is locally sensitive, we have adopted a flexible 
framework allowing entities to align with our global D&I pillars as per their region. This has led to the 
formation of different local organising committees that focus on cultural celebrations specific to 
demographics of that region, for example.

In 2023, NIPSEA launched its worldwide D&I policy and 
campaigns across regional companies, which we celebrated 
through townhall sessions, team communications, and factory 
initiatives. These efforts aim to raise awareness and promote 
the importance of diversity and inclusion in the workplace. 
Additionally, we hosted an event called the Learning Carnival 
2023, which featured online webinars and activities, fostering 
cultural diversity and promoting understanding among 
employees.  Stakeholders, including employees and the Board, 
provided their own input, with country Human Resources 
(“HR”) teams customising policies to fit local cultures. This 
collaborative approach ensures alignment with group targets 
and fosters inclusivity at all levels. 

Our global-to-local approach acknowledges inclusion’s importance not only in our global D&I agenda 
but also in execution across the NIPSEA Group network. This strategy encourages entities and partner 
companies to adopt a D&I strategy suitable for their region, focusing on increasing representation of 
talented women based on the two global pillars.

Building upon our global-to-local approach, we are committed to fostering a workplace culture that 
promotes diversity and inclusion at all levels of our organisation. In line with this commitment, we have 
established policies and practices that prohibit discrimination, harassment and bullying based on any form 
of diversity.

Achieving Gender Balance
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NIPSEA Group considers investment into development of our people as a key fostering organisational 
success. We design country-specific training programmes to address the unique needs of our local 
workforce. Through annual Training Needs Analysis, we create targeted learning experiences designed to 
upskill employees at various job levels. While localised training remains prevalent within NIPSEA, we have 
started witnessing a growing demand for global training initiatives as well. In response, we implemented 
several global training programmes this year, such as Global Automotive and IT-related trainings, as well 
as specialised training for employees who work with Selleys’ branded products.

Training and Development 

NIPSEA Group is dedicated to empowering its 
employees for success in today’s dynamic business 
landscape. Central to this commitment is our 
comprehensive approach, anchored by our Learning 
Management System (“LMS”), serving 9,000 active 
users as of 2023. With its multilingual interface, 
the LMS allows countries to customise learning, 
offering a diverse range of training programmes 
covering technical and leadership skills through 
online and in-person experiences. We continue to 
work on the efforts to increase the user base of 
our LMS by partnering with our regional business 
units to progressively launch our Talent LMS across 
the whole network, spreading awareness of our 
programmes, implementing gamification methods 
in our modules, hosting learning events, such as 
Learning Carnival 2023, and including mandatory 
e-courses, such as Phishing awareness.

Beyond the LMS, NIPSEA Group provides a suite of 
development tools and resources. Examples include 
the NIPSEA Talent Development Programme – 
LEAD, the NIPSEA Female Mentorship Programme, 
Learning Carnival 2023, and the NIPSEA Leadership 
Competencies Training – AGILE. This integrated 
ecosystem fosters continuous employee growth. 
Furthermore, we expand developmental training 
programmes globally, with plans for initiatives 
like VITALS Training and Environmental, Social 
and Governance (“ESG”) Training in 2024. This 
multifaceted strategy underscores our commitment 
to cultivating a culture of continuous learning and 
development across NIPSEA Group.

Moreover, we prioritise decentralised Learning and 
Development (“L&D”) policies, allowing flexibility 
and adaptability in our individual companies 
within the Group. This empowers the companies 
to customise training initiatives to local market 
needs, fostering agility to swiftly adapt to emerging 

challenges and opportunities. By entrusting 
employees with their development journey, we 
cultivate a sense of ownership and empowerment. 
The Group provides companies with essential 
tools and resources, such as LMS and mentorship 
programmes. While implementation may vary 
to meet local requirements, key focuses across 
companies at country level include continuous 
learning, skill development, career advancement, 
mentorship, and support for professional 
certifications.

In alignment with this approach, each country 
assumes responsibility for crafting and executing 
employee learning plans. In FY2023, NIPSEA 
Group logged a total of 553,215 training hours for 
all employees, averaging 18.9 hours per employee, 
in line with the group’s target of achieving 18 hours 
per employee by 2025.

As the COVID-19 pandemic situation improved 
and restrictions eased in 2023, demand for online 
training sessions naturally decreased, given that 
the average training hours of all NIPSEA Group 
employees in 2022 were 59.7 hours. As conditions 
improved in 2023, training hours naturally 
stabilised.

NIPSEA group utilises various mechanisms 
to ensure the effectiveness of its training and 
development initiatives. These include pre- and 
post-course assessments, stakeholder feedback 
after programme completion and yearly reviews 
that assess the impact and relevance of training 
programmes. As a group, we remain committed 
to exploring new methodologies and integrating 
technologies to enhance learning outcomes for our 
employees.

Employee Training
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1I36($ès EXsiness aSSroacK aiPs to create tanJiEle social iPSact in coPPXnities tKroXJK oXr C65 
8PErella å ColoXrinJ /iYes� in coXntries ZKere Ze oSerate� 2Xr Sriority is to inYest in and foster JroZtK 
in areas facinJ socio�econoPic cKallenJes tKroXJK tKree Ney C65 Sillars� (dXcation� (PSoZerPent� and 
(nJaJePent�

TKroXJK onJoinJ collaEoration ZitK local JoYernPents� EXsiness Sartners� and 1*2s� Ze are dedicated to 
leYeraJinJ oXr assets and resoXrces to Eest serYe tKe coPPXnityès interests ZitKin tKe fraPeZorN of oXr 
ColoXrinJ /iYes C65 Yision� TKis Yision is JXided Ey tKe folloZinJ aSSroacKes�

Colouring Lives to Impact Communities

Education
Providing access to education for children 

and youths through establishing a 
collaborative learning platform and art & 

colour educational programmes.

Empowerment
Equipping members of the community 

with skills and knowledge through 
vocational empowerment, training and 
certification SroJraPPes� as Zell as tKe 

facilitation of job opportunities.

Health & Well-being
Enhancing the well-being of the 

communities we operate in and ensuring 
that livelihood needs are met, especially 

during emergency circumstances.

Protection & Preservation
Refurbishing communal spaces to improve 
living conditions and preserve the local 
cultural heritage sites.

APPROACH #1

We understand ‘colouring’ to 
mean ‘making things better and 
more beautiful.’ We achieve this 
not just by using our paints, but 
also through our 3 CSR pillars - 
Education, Empowerment and 

Engagement.

APPROACH #2

We understand that ‘lives’ 
encompasses all living beings. 

Our 3 CSR pillars guide the way 
we impact lives - beautifying 
spaces through our paints to 

positively impact all lives that 
inhibit those spaces.

We also celebrate lives by 
championing diversity and 

inclusivity in the communities 
we operate in.

APPROACH #3

Colouring is the present 
participle of the verb ‘colour’. 

Articulating our commitment to 
‘colour’ in the present 

continuous tense represents 
our commitment to continuous 
action towards colouring lives 

through our CSR initiatives.
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CSR INITIATIVES
CONDUCTED

86

INVESTED IN
CSR INITIATIVES

>USD4.8
MILLION

LIVES IMPACTED

>14
MILLION

EMPLOYEES INVOLVED
3,100

HOURS COMMITTED
171,354

LITRES OF PAINT
CONTRIBUTED

392,915

Community Impact at a Glance (2023)
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Y 2Xr fraPeZorN estaElisKes a clear foXndation for oXr C65 initiatiYes� oXtlininJ tKe Ney Sillars Ze Srioritise 
as a coPSany� :Kile tKis fraPeZorN SroYides consistent direction� Ze SroYide coXntries ZitK tKe 
aXtonoPy to deYeloS C65 SroJraPPes aliJned ZitK tKese core SrinciSles and local needs� (Yery initiatiYe 
is desiJned to Ee PeasXraEle� and Ze train oXr teaPs to JatKer detailed data to assess its iPSact on EotK 
tKe coPPXnity and oXr EXsiness�

(PSloyee enJaJePent is central to oXr aSSroacK� ZitK YolXnteerinJ oSSortXnities and staNeKolder 
inYolYePent actiYely encoXraJed� 2Xr TXarterly C65 CKaPSion PeetinJs facilitate collaEoration and 
NnoZledJe sKarinJ� ePSoZerinJ reSresentatiYes froP all oSeratinJ coXntries to sKare Eest Sractices and 
SarticiSate in tarJeted traininJ sessions�

2Xr tarJets inclXde PaNinJ a PeaninJfXl iPSact on tKe liYes of at least �� Pillion indiYidXals across tKe 
tKree Pain Sillars å (dXcation� (PSoZerPent� and (nJaJePent å froP ���� to ����� and inYestinJ at 
least 86'� Pillion to C65 initiatiYes eacK year� CXrrently� Ze KaYe acKieYed iPSactinJ Pore tKan �� 
Pillion liYes� yet Ze are still SroJressinJ toZards PeetinJ oXr annXal inYestPent Joal� KaYinJ inYested 
oYer 86'��� Pillion in C65 initiatiYes in �����
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AYDA Awards 2023 – NIPSEA Group
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TKe $<'$ $Zards ����� sSanninJ �� coXntries 
and reJions inclXdinJ %anJladesK� CKina� +onJ 
.onJ� CKina� Indonesia� India� Iran� -aSan� Malaysia� 
3aNistan� 3KiliSSines� 6ri /anNa� 6inJaSore� TKailand� 
TaiZan� CKina� and 9ietnaP� serYes as a SrePier 
interior desiJn and arcKitectXral coPSetition� 
fosterinJ JloEal enJaJePent ZitK interior desiJners 
and arcKitects� TKis initiatiYe Kolds siJnificant 
Paterial YalXe for 1iSSon 3aint� enaElinJ PeaninJfXl 
connections ZitK staNeKolders and sKoZcasinJ 
oXr coPPitPent to nXrtXrinJ yoXnJ talents and
sXSSortinJ tKe desiJn indXstry� $<'$ facilitates 
netZorNinJ and collaEoration aPonJ desiJners� 
insSirinJ innoYatiYe desiJn solXtions ZitK SositiYe 
iPSacts on society� It also strenJtKens ePSloyee relationsKiSs and e[Sands oXr Erandès inflXence� fosterinJ 
endXrinJ and sXstainaEle EXsiness relationsKiSs ZitK staNeKolders ZKile insSirinJ EeKaYioXr cKanJe 
aPonJ EXddinJ desiJners and Srofessionals aliNe�

Colouring Lives to Impact Communities

Countries and regions 
involved

���
%anJladesK� CKina� +onJ .onJ� CKina� Indonesia� India� Iran 
-aSan� Malaysia� 3aNistan� 3KiliSSines� 6ri /anNa� 6inJaSore� 

TKailand� TaiZan� CKina� and 9ietnaP

Total project execution 
cost (USD)

����������

No. of hours committed ������

No. of lives impacted

�������
8niYersity stXdents iPSacted� �������

2tKer Eeneficiaries iPSacted� ���
ColleJe�8niYersities iPSacted� �����



40

ED
U

C
A

T
IO

N
A

L 
SC

H
O

LA
R

SH
IP

S
China Students Education Support Award -
Nippon Paint China

In order to tacNle edXcational ineTXality� êCKina 
6tXdents (dXcation 6XSSort $Zardë sent teaPs of 
��� colleJe stXdents to rXral areas eacK year� TKese 
stXdents collaEorated ZitK scKools� condXctinJ 
researcK on local KeritaJe and SroYidinJ edXcational 
actiYities� ZKile JaininJ YalXaEle social e[Serience and 
fosterinJ a sense of resSonsiEility� TKis initiatiYe aliJns 
ZitK CKinaès êrXral reYitalisationë Solicy� sXSSortinJ 
EotK rXral edXcation and econoPic deYeloSPent� 
%y SartnerinJ ZitK tKe Central CoPPittee of tKe 
CoPPXnist <oXtK /eaJXe� 1iSSon 3aint CKina 
reinforces its Erand iPaJe as a socially resSonsiEle 
coPSany aPonJ yoXnJ SeoSle�

Total project execution cost (USD) ��������

Paint sponsored (in litres) ��

Retail value of paints sponsored 
(USD)

������

Area of refurbished spaces (in sq ft) 380

No. of lives impacted`

�������
3riPary stXdents� cKildren iPSacted� ������
ColleJe� 8niYersity stXdents iPSacted� �����

5esidents iPSacted� �������
3riPary edXcational institXtions iPSacted� ���

Tertiary edXcation institXtions� ColleJe� 8niYersity 
iPSacted� ��

TeacKers iPSacted� �����
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Scholarship for employees’ children –
Nippon Paint Thailand (Industrial Use 
Division)

1iSSon 3aintès ê6cKolarsKiS for (PSloyeesè CKildrenë 
SroJraPPe sXSSorts EotK ePSloyees and tKeir 
faPilies� %y reZardinJ tKe acadePic acKieYePents 
of ePSloyeesè cKildren� 1iSSon 3aint liJKtens tKe 
financial EXrden on ePSloyees and strenJtKens tKeir 
enJaJePent ZitK tKe coPSany� TKe scKolarsKiS 
aSSlication Srocess is facilitated tKroXJK clear 
coPPXnication and +5 PanaJePent� TKis initiatiYe 
not only Eenefits ePSloyees EXt also fosters a SositiYe 
coPSany iPaJe�

Nippon Paint China Scholarship –
Nippon Paint China

(staElisKed in ����� ê1iSSon 3aint CKina 6cKolarsKiSë 
aZards scKolarsKiSs to �� oXtstandinJ XniYersity 
stXdents and �� XnderserYed Piddle scKool stXdents 
annXally at 5enPin 8niYersity� 5ecoJnisinJ tKe need 
for indXstry�sSecific talent� 1iSSon 3aint e[Sanded 
tKe SroJraPPe in ���� to sXSSort �� stXdents eacK 
year at tKe 6cKool of 5esoXrce and (nYironPental 
(nJineerinJ at (ast CKina 8niYersity of 6cience and 
TecKnoloJy� TKis coPSreKensiYe scKolarsKiS initiatiYe 
fosters fXtXre Jenerations of Zell�roXnded indiYidXals 
and indXstry Srofessionals� 

0onetary donation to Eeneficiaries �86'� �������

No. of lives impacted
6tXdents iPSacted� �
6cKools iPSacted� ��

Employees participated 38

0onetary donation to Eeneficiaries �86'� ������

No. of lives impacted

38
3riPary stXdents� cKildren iPSacted� ��

6econdary� +iJK scKool stXdents iPSacted� �
ColleJe� 8niYersity stXdents iPSacted� ��
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Education Scholarship for Employee’s 
Children – Nippon Paint Malaysia 

1iSSon 3aintès ê(dXcation 6cKolarsKiS for (PSloyeeès 
CKildrenë coPEats SoYerty tKroXJK edXcation Ey 
sXSSortinJ acadePic e[cellence� fosterinJ inclXsiYity in 
tKe ZorNSlace� and contriEXtinJ to a sNilled ZorNforce� 
TKe SroJraPPe SroYides scKolarsKiSs to deserYinJ 
cKildren of 1iSSon 3aint ePSloyees� coYerinJ tXition 
fees� coXrse Paterials� a coPSXter �first year only for 
diSloPa and aEoYe�� and a PontKly alloZance for XS 
to foXr years� 5eciSients are e[Sected to Paintain 
KiJK attendance� coPSlete coXrseZorN� SarticiSate 
in PentorinJ SroJraPPes� intern ZitK tKe coPSany 
dXrinJ EreaNs� and sKare tKeir e[aP resXlts�

Happy Art Classroom & Training for Art 
Teachers – Nippon Paint China

TKe ê+aSSy $rt ClassrooP 	 TraininJ for $rt 
TeacKersë SroMect ErinJs art edXcation to life in rXral 
CKina� %y donatinJ art sXSSlies and tools to aroXnd 
�� scKools annXally� tKe SroMect eTXiSs stXdents 
and fosters tKeir aSSreciation for EeaXty in tKeir 
sXrroXndinJs� It also ePSoZers teacKers tKroXJK 
Srofessional traininJ sessions Keld in Tier � cities sXcK 
as %eiMinJ and 6KanJKai eacK sXPPer� TKis initiatiYe 
not only sXSSorts rXral stXdents and edXcators EXt 
also strenJtKens 1iSSon 3aint CKinaès Erand iPaJe Ey 
dePonstratinJ its coPPitPent to reYitalisinJ tKese 
coPPXnities�

Total project execution cost (USD) �������

No. of lives impacted �

No. of schools/ institutions impacted ��

No. of lives impacted
�����

3riPary stXdents iPSacted� �����
TeacKers iPSacted� ��
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Brigada Eskwela – Nippon Paint Philippines 

In /aJXna� 3KiliSSines� tKe annXal ê%riJada (sNZelaë 
initiatiYe sXSSorts SXElic scKools Ey enKancinJ 
facilities and fosterinJ a SositiYe learninJ enYironPent 
tKroXJK actiYities liNe reSaintinJ classrooPs and 
iPSroYinJ infrastrXctXre� TKis effort not only 
encoXraJes tKe ��� stXdents inYolYed EXt also Eoosts 
Porale aPonJ teacKers and learners� � SriPary 
edXcational institXtions Eenefited froP tKe initiatiYe� 
ZKicK also serYes as an oSSortXnity for Erand EXildinJ 
and SrodXct aZareness� :itK ���� litres of Saint Xsed 
and tKe inYolYePent of � Sainters�artists� tKe SroMect 
leaYes a siJnificant iPSact on tKe coPPXnity�

Project Puthri – Nippon Paint India

ê3XtKrië is tKe first eYer deYeloSPental SroMect tKat seeNs to 
create Career Intentionality aPonJ XnderserYed Jirl stXdents� 
ê3roMect 3XtKrië ePSoZers XnderserYed Jirls aJed ����� in 
TaPil 1adX� India to EXild sXccessfXl careers� TKis first�of�its�
Nind initiatiYe Sartners ZitK Jirls froP JoYernPent�corSoration 
scKools and eTXiSs tKeP tKroXJK a coPEination of classrooP 
sessions� YirtXal ZeEinar sessions� JaPes and corSorate e[SosXre� 
TKe SroJraPPe aiPs to cXrE tKe issXe of scKool droSoXts� EXild 
self�confidence and eTXiS tKeP ZitK tKe sNills needed for ZKite�
collar MoEs XSon JradXation� TKey Jet trained on � diPensions 
sXcK as +ealtK� +yJiene� )inancial $cXPen� (ntreSreneXrsKiS� 
1Xtrition� $nalytics� 6elf�'efence and 'iJital .noZledJe� 3artnerinJ ZitK $Ytar +XPan CaSital TrXst 
as oXr C65 Sartner� tKe SroMect leYeraJes ePSloyee YolXnteers as Pentors and role Podels� TKis social 
resSonsiEility effort fosters SositiYe Erand aZareness� strenJtKens relationsKiSs ZitK dealers and EXilds a 
loyal cXstoPer Ease� 
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Value of paint sponsored (USD) ������

No. of schools/ institutions impacted �

No. of lives impacted
���

<oXtKs iPSacted� ���
3ainters iPSacted� �

Total project execution cost (USD) ������

Area of refurbished space (in sq ft) ���

No. of lives impacted
320

6econdary stXdents iPSacted� ���
8niYersity stXdents iPSacted� ��
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Student Jamboree School Painting –
Nippon Paint Sri Lanka 

In 6eZanaJala� 6ri /anNa� a YiErant scKool SaintinJ 
tooN Slace� ZKere stXdents and arcKitectXral 
stXdents Moined forces to Saint selected scKools� 
TKis collaEoratiYe effort aiPed to sXSSort cKildrenès 
edXcation and Zell�EeinJ� contriEXtinJ to SositiYe 
Erand aZareness� TKe SroMect attracted e[ternal 
Sarties sXcK as tKe 6ri /anNa InstitXte of $rcKitects and 
inYolYed �� talented ePSloyees� $ total of ��� litres of 
Saint Zere Xsed to transforP tKe scKool enYironPent� 
TKe iPSact Zas siJnificant� ZitK ��� SriPary stXdents� 
��� secondary�KiJK scKool stXdents and ��� colleJe�
XniYersity stXdents EenefitinJ froP tKe initiatiYe� 

$dditionally� one SriPary edXcational institXtion� one secondary edXcational institXtion�KiJK scKool and 
foXr tertiary edXcational institXtions�colleJes�XniYersities Zere SositiYely iPSacted� )XrtKerPore� fiYe 
dealer sKoSs Zere inYolYed in tKe SroMect� sKoZcasinJ coPPXnity enJaJePent and collaEoration� 

Total project execution cost (USD) ������

Employees participated 30

No. of hours committed 120

Paint sponsored (in litres) ���

Retail value of paints sponsored (USD) ������

Area of refurbished spaces (in sq ft) 10,000

No. of lives impacted

���
3riPary 6tXdents� cKildren iPSacted� ���

6econdary� +iJK scKool stXdents iPSacted� 
300

ColleJe� 8niYersity stXdents iPSacted� ���
'ealer sKoSs iPSacted� �

3riPary edXcational institXtions iPSacted� �
6econdary edXcational institXtions� +iJK 

scKool iPSacted� �
Tertiary edXcational institXtions� ColleJe� 

8niYersity iPSacted� �
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Total project execution cost (USD) ����

Employees participated 18

No. of hours committed 2,160

Paint sponsored (in litres) ��

Number of training hours conducted (in hours) �

Retail value of paints sponsored (USD) ����

No. of lives impacted ��

Nippon Paint Goes to School 2023 –
Nippon Paint Indonesia

In ����� 1iSSon 3aint laXncKed ê1iSSon 3aint *oes 
To 6cKool�ë a Silot SroJraPPe for Yocational scKools 
in Indonesia� TKis initiatiYe addresses tKe JroZinJ 
need for sNilled ZorNers in tKe aXtoPotiYe indXstry Ey 
SroYidinJ Sractical traininJ on 1iSSon 3aintès coPSlete 
'Xco Saint systeP for YeKicles� 5ecoJnisinJ tKe crXcial 
role of Yocational scKools� 1iSSon 3aint aiPs to eTXiS 
stXdents ZitK YalXaEle indXstry NnoZledJe and foster 
trXst in 1iSSonès 1iSSe 6eries SrodXcts� 

TKe SroMect EeJan Ey SartnerinJ ZitK 6M. 1eJeri � 
.endal� in (ast -aYa� one of tKe toS Yocational scKools 
in tKe coXntry� $fter collaEoratinJ ZitK tKe scKool and 

internal teaPs� 1iSSon 3aint deliYered tKeoretical and Sractical traininJ sessions led Ey SrodXct PanaJers�
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Sharing things in circulation, exchanging 
happiness – Nippon Paint Group Automotive 
Refinish

In /oS %Xri� TKailand� 1iSSon 3aint is fosterinJ a 
cXltXre of sKarinJ and KaSSiness tKroXJK a SroMect 
focXsed on circXlatinJ itePs and sSreadinJ Moy� TKis 
initiatiYe aiPs to enKance edXcation� facilitate Moint 
actiYities for ePSloyees and EXild a SositiYe iPaJe� %y 
SroYidinJ essential itePs� lXncK and teacKinJ Sractical 
sNills liNe NeycKain PaNinJ to ��� SriPary stXdents� 
1iSSon 3aint not only eases financial EXrdens for 
faPilies EXt also dePonstrates social resSonsiEility 
and coPPitPent to coPPXnity deYeloSPent� 

Employees participated 10

0onetary donation to Eeneficiaries �86'� $281

No. of lives impacted 120
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Beautifying the Playground at Wat Ban Rai 
School – Nippon Paint Thailand (Industrial 
Use Division)

1iSSon 3aint ErinJs a sSlasK of coloXr and social 
resSonsiEility to :at %an 5ai 6cKool� TKis initiatiYe 
tacNles tZo Ney oEMectiYes� firstly� it EeaXtifies tKe 
scKool enYironPent Ey donatinJ Saint and eTXiSPent 
for a YolXnteer SaintinJ session alonJside 1iSSon 
3aint ePSloyees� TKis collaEoratiYe effort Zill resXlt 
in a Pore aestKetically SleasinJ and serene sSace for 
tKe scKool coPPXnity� 6econdly� tKe SroMect raises 
aZareness ZitKin tKe coPPXnity aEoXt 1iSSon 3aintès 
coPPitPent to social Jood� fosterinJ SositiYe 35 and 
JoodZill� 

TKe PecKanics are straiJKtforZard� after contactinJ 
tKe scKool to assess needs� 1iSSon 3aint secXres internal aSSroYals and tKen orJanises a YolXnteer day 
ZKere ePSloyees can contriEXte tKeir tiPe and sNills to SaintinJ tKe scKoolès SlayJroXnd� TKis tKoXJKtfXl 
SroMect Eenefits EotK tKe scKool and 1iSSon 3aint� creatinJ a YisXally enKanced SlayJroXnd sSace ZKile 
strenJtKeninJ tKe coPSanyès reSXtation for social resSonsiEility�

Employees participated 20

Paint sponsored (in litres) ���

Area of refurbished space (in sq ft) �����

No. of lives impacted

���
.inderJarten stXdents iPSacted� ��

3riPary stXdents iPSacted� ��
:oPen iPSacted� ��

TeacKers iPSacted� �� EN
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Beautification of Changla Gali –
Nippon Paint Pakistan

$ sSlasK of coloXr and a strateJic eye for ErandinJ caPe 
toJetKer in 1iSSon 3aint 3aNistanès ê%eaXtification 
of CKanJla *alië SroMect� 3artnerinJ ZitK tKe *aliyat 
'eYeloSPent $XtKority� 1iSSon 3aint aiPed to create 
a Pore YisXally stXnninJ and inYitinJ e[Serience 
for toXrists YisitinJ CKanJla *ali� a SoSXlar toXrist 
destination�  +oZeYer� tKeir Yision e[tended Eeyond 
aestKetics� TKe SroMect Srioritised eco�friendly 
PetKods to ensXre tKe natXral EeaXty of tKe area Zas 
SreserYed� 

Total project execution cost (USD) �������

Paint sponsored (in litres) ���

Retail value of paints sponsored (USD) ������

Area of refurbished spaces (in sq ft) ������

No. of lives impacted

18,010
CoPPXnity residents� 3XElic iPSacted� 

18,000
3ainters� $rtists iPSacted� ��
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The Book Effect Project – Nippon Paint Malaysia

1iSSon 3aint Malaysia is transforPinJ KosSital Saediatric 
deSartPents ZitK its KeartZarPinJ initiatiYe� êTKe %ooN (ffect 
3roMect å +osSital /iErary 3aintinJ�ë TKis SroMect aiPs to create �� 
cKeerfXl and inYitinJ liErary sSaces for yoXnJ Satients in KosSitals 
Ey tKe end of ����� 

More tKan MXst a coloXrfXl PaNeoYer� êTKe %ooN (ffect 3roMectë 
fosters a loYe of readinJ in cKildren ZKile SroYidinJ an XSlifted 
distraction� TKe SroMect is a Moined effort ZitK )riends to ManNind 
and Taylorès 8niYersity� )riends to ManNind JeneroXsly donates 
EooNs� ZKile Taylorès 8niYersity desiJn stXdents and 1iSSon 3aint 
ePSloyees create YiErant PXrals XsinJ 1iSSon 3aintès 9irXs*Xard interior Saint� NnoZn for its anti�Yiral 
and anti�Eacterial SroSerties� 

TKis collaEoration Eenefits eYeryone inYolYed� +osSitals receiYe transforPed liEraries and cKildren 
discoYer tKe Moy of readinJ ZitKin YiErant sSaces� 1iSSon 3aint SarticiSates in êTKe %ooN (ffect 3roMectë as 
a Zay to sKoZcase  tKe real�Zorld Eenefits of 9irXs*Xard in a KealtKcare settinJ� %y creatinJ KyJienic and 
coloXrfXl liErary sSaces� 1iSSon 3aint dePonstrates tKe SrodXctès Sotential to contriEXte to a KealtKy and 
SositiYe enYironPent for Satients and staff� 

 êTKe %ooN (ffect 3roMectë is a tKoXJKtfXl initiatiYe tKat Saints a SictXre of care� coPPXnity� and a loYe for 
learninJ� It sKoZcases 1iSSon 3aintès coPPitPent to Zell�EeinJ and its dedication to creatinJ a SositiYe 
iPSact on tKe coPPXnity�

Total project execution cost (USD) ����

Employees participated 3

No. of hours committed 18

Paint sponsored (in litres) 20

Retail value of paints sponsored (USD) ����

Area of refurbished spaces (in sq ft) ���

No. of lives impacted

�����
3riPary stXdents� CKildren iPSacted� �����

Medical Srofessionals iPSacted� ���
+osSitals iPSacted� �
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Dev Samaj Girls’ High School Beautification 
– Nippon Paint Pakistan

1iSSon 3aint 3aNistan Sartnered ZitK tKe %iennale 
)oXndation to enKance and reSaint tKe 'eY 6aPaM 
*irls +iJK 6cKool in /aKore� aiPinJ to iPSroYe tKe 
learninJ enYironPent for XnderserYed stXdents� 
TKe SroMect not only EeaXtified tKe scKool EXt also 
Jenerated JoodZill for 1iSSon 3aint in tKe local 
coPPXnity� $s Sart of tKe initiatiYe� 1iSSon 1isa 
Sainters collaEorated ZitK %iennale )oXndation 
Saint artists to Saint tKe scKoolès Zalls� 

Total project execution cost (USD) ���

No. of hours committed 3

Paint sponsored (in litres) 20

Area of refurbished spaces (in sq ft) ���

No. of lives impacted

���
+iJK scKool stXdents iPSacted� ���

3ainters� $rtists iPSacted� �
TeacKers iPSacted� ��
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Mural Painting Beautiful Vietnam –
Nippon Paint Vietnam

1iSSon 3aint 9ietnaPès êMXral 3aintinJ %eaXtifXl 
9ietnaPë SroMect aiPed to EeaXtify +o CKi MinK Cityès 
landscaSes ZitK PXrals sKoZcasinJ tKe coXntryès 
EeaXty� as seen in 1iSSon 3aintès ���� 9ietnaPese 
T9 coPPercial� TKis initiatiYe Kad a dXal SXrSose� 
enKancinJ city aestKetics and Erand aZareness� 
TKe strateJically Slaced PXrals serYed as EotK 
adYertisePents� increasinJ Erand recoJnition aPonJ 
9ietnaPese citi]ens� stXdents� and local aXtKorities�

Total project execution cost (USD) �������

No. of hours committed ��

Talent (number of employees involved) �

Paint sponsored (in litres) 1,000

Retail value of paints sponsored (USD) �������

Area of refurbished spaces (in sq ft) ������

No. of lives impacted
160,000

5esidents� ������
CoPPXnity residents� 3XElic � ������
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Earth Retaining Wall Colouring Project –
Nippon Paint Taiwan

êTKe ColoXrinJ ZitK /oYe å (artK 5etaininJ :all 
ColoXrinJ 3roMectë in :Xtai� 3inJtXnJ� SroPotes 
local cXltXre tKroXJK Zall SaintinJs� fosterinJ 
coPPXnity Xnity and EoostinJ toXrisP incoPe� 
TKis initiatiYe enKances Erand iPaJe� dePonstrates 
C65 coPPitPent and strenJtKens coPPXnity 
relations� :itK ��/ of oXtdoor Saint and ��/ of 
ZaterSroof SriPer Xsed� tKe SroMect inYolYes tKree 
ePSloyees� si[ Sainters and collaEoration ZitK 
3inJ 5onJ +iJK 6cKool� iPSactinJ �� KiJK scKool 
stXdents and ���� residents� It Xnderscores 
tKe SoZer of collaEoration and coPPXnity 
enJaJePent in driYinJ SositiYe social cKanJe� 

Singapore River (Coleman Underpass Mural) 
– Nippon Paint Singapore 

1iSSon 3aint sSonsored a YiErant PXral SaintinJ 
SroMect at tKe ColePan XnderSass alonJ tKe 6inJaSore 
5iYer� 6itXated EetZeen ClarNe 4Xay and $rt+oXse� 
tKis location Eoasts KiJK traffic and YisiEility� SroPisinJ 
to enKance tKe enYironPent for EXsinesses� leisXre 
actiYities and toXrisP� 

%y insSirinJ indiYidXals ZitK tKe PXral� 1iSSon 3aint 
aiPs to driYe interest in SaintinJ� ZKetKer tKroXJK 
'I< endeaYoXrs or Srofessional serYices� TKe SroMect 
Kas left a siJnificant iPSact� ZitK ��� litres of Saint 
Xsed and a diYerse aXdience inflXenced� inclXdinJ �� 
SriPary stXdents� �� secondary�KiJK scKool stXdents� 

�� colleJe�XniYersity stXdents� �� yoXtKs and an astoXndinJ ������� residents�

Retail value of paint sponsored (USD) �������

Area of refurbished spaces (in sq ft) 1,800

No. of lives impacted
�������

5esidents iPSacted� �������
6tXdents iPSacted� ���
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Gapura Merah Putih 2023 – 
Nippon Paint Indonesia

1iSSon 3aintès ê*aSXra MeraK 3XtiKë initiatiYe 
celeErates Indonesiaès IndeSendence 'ay Ey 
SroPotinJ êJotonJ royonJë �PXtXal assistance� 
tKroXJK SaintinJ traditional arcKZays�

TKis C65 SroJraPPe fosters cXltXral sensitiYity and 
coPPXnity sSirit� alloZinJ 1iSSon 3aint to enJaJe 
ZitK coPPXnities and local aXtKorities to create a 
trXly inclXsiYe enYironPent�

Employees participated �������

Paint sponsored (in litres) �������

Area of refurbished space (in sq ft) �������

No. of lives impacted ���������

Retail value of paint sponsored, USD $1,000

Area of refurbished spaces, (in sq ft) 800

No. of Secondary/ High school students impacted ��

No. of resident impacted

3,306
5esidents iPSacted� �����

$rtists iPSacted� �
'ealer sKoSs iPSacted� �
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Rural Campus Refreshing – 
Nippon Paint China 

TKe ê5Xral CaPSXs 5efresKinJë initiatiYe 
sSans �� SroYinces in CKina� aiPinJ to EeaXtify 
elePentary scKools in rXral areas ZKile 
nXrtXrinJ stXdentsè aSSreciation for EeaXty� 
(acK year� aEoXt �� scKools are cKosen for 
refXrEisKPent Eased on noPinations froP 
Sartners� ePSloyees and francKisers� 6XSSlies 
liNe EooNs� EaJs and crayons are donated� 
ePEodyinJ YalXes of /oYe� ColoXr and -oy� 
In ����� �� SriPary scKools Zere reSainted� 
totallinJ ��� across �� SroYinces� ZKicK led 
to an additional SroMect YalXed at � Pillion 
5M% for tKe 3roMect CoatinJs %Xsiness 8nit� 
CollaEorations ZitK e[ternal Sarties liNe tKe 
6KanJKai 8nited )oXndation KaYe Eeen crXcial� 
ZitK fXnds allocated for constrXction� 

Total project execution cost (USD) ��������

No. of hours committed 2,112

Talent (No. of empoyees involved) 200

Paint sponsored (in litres) ������

Area of refurbished spaces (in sq ft) ������

No. of lives impacted

�����
3riPary stXdents� CKildren iPSacted� ����

3riPary edXcational institXtions iPSacted� ��
:oPen iPSacted� �����

TeacKers iPSacted� �����
'ealer sKoSs iPSacted� ��
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CSR City Icon – 
Nippon Paint Indonesia

In %atX� (ast -aYa� Indonesia� tKe êCity Iconë 
SroMect focXses on reSaintinJ city icons and 
tKe central SarN area �alon�alon�� aiPinJ 
to renoYate tKese landParNs and create 
a ZelcoPinJ sSace for tKe coPPXnity� 
TKis initiatiYe not only enKances tKe cityès 
aestKetics EXt also SroPotes toXrisP 
and stiPXlates tKe local econoPy� %y 
raisinJ aZareness aPonJ tKe coPPXnity 
and JoYernPent� tKe SroMect serYes as a 
EridJe to JoYernPent initiatiYes� fosterinJ 
collaEoration and coPPXnity enJaJePent� 
InYolYinJ ten ePSloyees and XsinJ ����� 
litres of Saint� tKe SroMect iPSacts ������ 
residents� iPSroYinJ tKeir sXrroXndinJs and 
enKancinJ ciYic Sride�

No. of hours committed 300

Paint sponsored (in litres) ���

No. of lives impacted 10,000
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ART+  – Nippon Paint China

TKe ê$5T�ë Xnder tKe oYerarcKinJ êColoXr� :ay 
of /oYeë SroMect is a dynaPic initiatiYe sSanninJ 
6KanJKai� CKenJdX and CKanJsKa� CKina� 
aiPinJ to raise aZareness of art� coloXr and 
social issXes tKroXJK iPSactfXl PXrals� :itK a 
focXs on SrotectinJ aniPals and cKildren and 
nXrtXrinJ tKe aSSreciation of EeaXty aPonJ 
rXral stXdents� tKe SroMect inYites JloEal PXral 
artists and desiJners to contriEXte� In ����� �� 
PXrals Zere coPSleted� inYolYinJ ��� artists 
and desiJners and JarnerinJ Pedia attention� 
CollaEorations ZitK e[ternal Sartners liNe 
tKe CKenJdX :XKoX CoPPXnity )oXndation 
KaYe Eeen instrXPental� :itK ��� ePSloyees 
inYolYed and oYer ����� litres of Saint Xsed� 
tKe SroMect Kas iPSacted ����� stXdents� ����� 
residents� �� edXcational institXtions and 
foXr dealer sKoSs� TKis enJaJePent not only 

EeaXtifies XrEan and rXral sSaces EXt also raises aZareness and fosters coPPXnity coKesion� PaNinJ it a 
transforPatiYe force for social cKanJe�

Total SroMect e[ecXtion cost �86'� ��������

1o� of KoXrs coPPitted �����

Talent �1o� of ePSoyees ePSloyed� 210

3aint sSonsored �in litres� �����

$rea of refXrEisKed sSace �in sT ft� �����

1o� of liYes iPSacted

�����
3riPary stXdents� CKildren iPSacted� �����

1o�  3riPary edXcational institXtions 
iPSacted� ��

:oPen iPSacted� �����
TeacKers iPSacted� �����

'ealer 6KoSs iPSacted� ��
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Preschool Outreach – Nippon Paint 
Malaysia

TKe SroJraPPe featXres 5ay� a Pascot froP 
tKeir ê:ellness %loEEyë creZ� ZKo teacKes 
Sre�scKoolers aEoXt tKe iPSortant linN 
EetZeen a KealtKy KoPe enYironPent and 
tKeir oYerall Zell�EeinJ� TKroXJK interactiYe 
actiYities liNe storytellinJ ZitK 5ay� cKildren 
learn KoZ Jood air TXality contriEXtes to 
a KealtKy enYironPent� 6XEtly Sositioned 
as tKe êKeroë of clean air� tKis SroJraPPe 
sKoZcases KoZ oXr SrodXcts can iPSroYe air 
TXality� leaYinJ a SositiYe Erand iPSression�

TKe SroJraPPe Yisits ��� SrescKools ZitKin 
tKe nation� offerinJ fXn and edXcational 
actiYities� TKe inYolYed teaPs act oXt stories 
featXrinJ 5ay� ErinJinJ tKe lessons to life� 
'XrinJ Yisits� cKildren can XnleasK tKeir 
creatiYity in a coloXrinJ coPSetition ZitK 
e[citinJ Sri]es� $s a Jrand Sri]e� tZo lXcNy SrescKools Zin a YiErant sSace PaNeoYer XsinJ 1iSSon 3aint 
SrodXcts� creatinJ EeaXtifXl and KealtKy learninJ enYironPents for all� 

TKis initiatiYe Sresents Pany Eenefits� CKildren learn YalXaEle lessons on Zellness� Zinner scKools Jet a 
coloXrfXl PaNeoYer� and 1iSSon 3aint EXilds SositiYe Erand e[Seriences for EotK stXdents and teacKers�
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Total Project Execution Cost (USD) �������

Area of refurbished space (in sq ft) 2,000

No. of lives impacted
3riPary stXdents iPSacted� �����
3rescKool stXdents iPSacted� ���
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Colour Creates Happiness by Nippon Paint – 
Nippon Paint Thailand

1iSSon 3aintès êColoXr Creates +aSSinessë SroMect 
fosters a sense of coPPXnity and Zell�EeinJ tKroXJK 
enYironPental EeaXtification� TKis onJoinJ initiatiYe 
ErinJs toJetKer 1iSSon 3aint ePSloyees� local 
JoYernPent and residents to reYitalise SXElic sSaces� 
TKe SroMect Joes Eeyond aestKetics� SroPotinJ 
sXstainaEility Ey incorSoratinJ recycled Paterials liNe 
Slant Sots Pade froP Saint SrodXction Zaste�  2Yerall� 
êColoXr Creates +aSSinessë enKances tKe TXality of 
life for oYer ��� KoXseKolds Ey creatinJ a EriJKter� 
cleaner and Pore sXstainaEle enYironPent�

Total project execution cost (USD) ������

No. of hours committed ��

Talent (No. of employees involved) 60

Paint sponsored (in litres) 300

Retail value of paints sponsored (USD) ����

Area of refurbished paces (in sq ft) ������

No. of lives impacted

���
5esidents iPSacted� ���

3ainters� $rtists iPSacted� �
:oPen iPSacted� ��

CoPPXnity residents� 3XElic iPSacted� ���EN
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Shop Support for People with Diverse 
Abilities – Nippon Paint Thailand (Industrial 
Use Division) 

1iSSon 3aintès ê6KoS 6XSSort for 3eoSle ZitK 'iYerse 
$Eilitiesë ePSoZers SeoSle ZitK disaEilities Ey 
SroYidinJ a SlatforP to sell Joods ZitKin tKe coPSany� 
TKis initiatiYe SroPotes self�sXfficiency for tKese 
indiYidXals� ZKile also JeneratinJ ta[ Eenefits for 
1iSSon 3aint� TKe SroMect inYolYes collaEoration ZitK 
careJiYers� ZKo PanaJe SrodXct sales and docXPent 
sXEPission� $fter oEtaininJ Sresidential aSSroYal� tKe 
coPSany coPPXnicates tKe initiatiYe to all ePSloyees� 
TKis SroJraPPe not only sXSSorts SeoSle ZitK diYerse 
aEilities EXt also fosters a SositiYe coPSany iPaJe 
tKroXJK its social resSonsiEility efforts�

Blood Donation – Nippon Paint Thailand 
(Industrial Use Division)

1iSSon 3aint orJanised an ePSloyee Elood donation 
driYe to sXSSort tKe TKai 5ed Cross 6ocietyès Elood 
EanN�  TKis initiatiYe not only Eenefits tKe coPPXnity 
EXt also raises aZareness of 1iSSon 3aintès 
coPPitPent to corSorate social resSonsiEility� TKe 
SroMect is facilitated tKroXJK clear coPPXnication 
froP +5 and scKedXlinJ ZitK tKe 5ed Cross�

Employees participated ���

No. of community residents/public impacted 121

No. of hospitals impacted �

No. of employees involved 300

No. of lives impacted
6

:oPen iPSacted� �
CoPPXnity residents iPSacted� �
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Hiking for Love – Nippon Paint China

(PSloyees froP 1iSSon 3aint CKina ePEarN on 
a MoXrney of loYe tKroXJK KiNinJ in 6KanJKai and 
%eiMinJ� CKina� TKe SroMect aiPs to Xnite ePSloyees 
in SarticiSatinJ in larJe�scale cKarity ZalNinJ eYents� 
raisinJ fXnds to sXSSort SXElic Zelfare SroMects aidinJ 
distressed cKildren� and SroYidinJ oSSortXnities for 
corSorate social resSonsiEility YolXnteer actiYities� 

%y MoininJ initiatiYes sXcK as ê(�*�* :$/.$T+21ë 
Ey 6KanJKai 8nited )oXndation and ê6Kan;inJ=Keë 
Ey CKina 5Xral 'eYeloSPent )oXndation� ePSloyees 
enJaJe in ��NP KiNes ZKile raisinJ fXnds for cKildren 
in rePote areas facinJ adYersity� aiPinJ to foster a 
Eetter JroZtK enYironPent for tKeP� 

No. of hours committed 20

No. of employees involved ���

0onetary donation to Eeneficiaries �86'� �������

No. of youths impacted �����

Kasih Hospice Charity Fair – Nippon Paint 
Malaysia

1iSSon 3aint Malaysia tXrned trasK into treasXre at 
tKe .asiK +osSice CKarity )air� dePonstratinJ tKeir 
coPPitPent to enYironPental resSonsiEility ZKile 
sXSSortinJ tKe coPPXnity� 6taff YolXnteers ran a EootK 
sellinJ XniTXe clotKes KanJers crafted froP recycled 
Paterials� $ll Sroceeds Zent directly to .asiK +osSice� 
sXSSortinJ tKeir Yital ZorN� TKis iPSactfXl initiatiYe 
not only raised fXnds EXt also sKoZcased 1iSSon 
3aintès coPPitPent to enYironPental conscioXsness 
and coPPXnity Zell�EeinJ� solidifyinJ tKeir reSXtation 
as a carinJ corSorate citi]en�

No. of employees involved 10

Amount raised for hospice (USD) ������
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Project Sahyog – Nippon Paint Group Automotive 
Refinish 

In (ast 'elKi� India� 1iSSon 3aint laXncKed tKe ê6SreadinJ 
'eliJKt 3roMect 6aKyoJë� a transforPatiYe endeaYoXr focXsed 
on sXSSortinJ edXcation at 3raJati :Keel 6cKoolès MXnior ZinJ� 
2Yer tKree years� tKe SroMect SledJes fXll financial EacNinJ 
for EotK stXdents and teacKers� sKoZcasinJ dedication to 
coPPXnity deYeloSPent and addressinJ 6'* � 4Xality 
(dXcation� %y adoStinJ tKe scKool� 1iSSon 3aint not only fXlfils 
its corSorate social resSonsiEility EXt also leaYes an indeliEle 
iPSact on tKe liYes of �� SriPary stXdents�

Packaging Panthers – Nippon Paint Group 
Automotive Refinish

1iSSon 3aintès ê3acNaJinJ 3antKersë SroMect in 3alZal� 
India� in collaEoration ZitK tKe 1ai 6XEaK )oXndation 
and $nandNand 3araPoXnt 3rodXcts� aiPs to SroYide 
ePSloyPent oSSortXnities and life sNills to neXrodiYerse 
indiYidXals� 1iSSon 3aint *roXS $XtoPotiYe 5efinisK 
ePSloys tKese indiYidXals in oXr SacNaJinJ Slant EXt also 
considers tKeir sSecific needs in oXr KirinJ Srocess tKroXJK 
tKis SroJraPPe�

TKis KirinJ initiatiYe reflects oXr coPPitPent to fosterinJ 
inclXsiYity and eTXity in society Ey ePEeddinJ sXstainaEle 
MoE oSSortXnities tKat cater to KirinJ sSecially aEled indiYidXals� 'esSite cKallenJes sXcK as aEsenteeisP� 
oXr XniTXe assisted ePSloyPent Podel Kas SroYen sXccessfXl� ZitK a dedicated neXrodiYerse ZorNforce 
dePonstratinJ reParNaEle coPPitPent and loyalty� resXltinJ in error�free SerforPance and a stronJ 
sense of oZnersKiS toZards tKeir ZorN�
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No. of hours committed �����

0onetary donation to Eeneficiaries �86'� $18,282

No. of lives impacted 12

No. of employees involved 10

0onetary donation to Eeneficiaries �86'� ������

No. of lives impacted 60
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nShakti – Nippon Paint India

1iSSon 3aintès ên6KaNtië SroJraPPe ePSoZers 
XnsNilled ZoPen in rXral�XrEan areas Ey eTXiSSinJ 
tKeP ZitK Srofessional SaintinJ sNills�� TKe trained 
ZoPen EecoPe Sart of a sNilled ZorNforce� alloZinJ 
tKeP to earn a liYinJ and sXSSort tKeir faPilies� TKe 
SroJraPPe eYen Kas its siJKts set on tKe fXtXre� 
aiPinJ to insSire soPe JradXates to EecoPe sPall 
Saint dealersKiS oZners�

To acKieYe tKis� n6KaNtiès teaP collaEorates ZitK 
YarioXs Sartners liNe dealers� 1*2s and self�KelS 
JroXSs to identify Sotential candidates� TKe ZoPen 
tKen XnderJo a coPSreKensiYe ���day traininJ 
SroJraPPe and receiYe not only tKe necessary sNills EXt also a sNill certificate and identification card�  
1iSSon 3aintès sXSSort does not stoS tKere� tKey actiYely connect tKese trained Sainters ZitK Sotential 
clients and offer onJoinJ sXSSort tKroXJK a PePEersKiS aSS and diJital ParNetinJ efforts�

Total project execution cost (USD) ������

No. of hours committed �����

No. of employees involved �

Paint (in litres) �����

No. of lives impacted
�����

:oPen iPSacted� �����  
Trainees iPSacted� ���
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PROceed Painter Training: XR Spray 
Painting Training & RPL Certification – 
Nippon Paint India

1iSSon 3aintès ê352ceed 3ainter TraininJë SroJraPPe 
tacNles Sainter deYeloSPent and XSsNillinJ in 6oXtK 
India tKroXJK a SartnersKiS ZitK 6Nills CoXncil� 
TKis initiatiYe offers traininJ on PecKanised tools� 
;5�e;tended 5eality� 6Sray 3aintinJ and 53/ 
certification� enKancinJ ePSloyaEility for Sainters� 
TKe SroJraPPe fosters stronJer relationsKiSs ZitK 
contractors� cKannel Sartners and Sainters tKePselYes�

:itK oYer ������ Sainters trained and a dedicated aSS 
for continXed enJaJePent �352cKaPS�� tKis SroMect 

siJnifies 1iSSon 3aintès coPPitPent to social resSonsiEility Ey sXSSortinJ tKe Srofessional JroZtK of 
painters.

Total project execution cost (USD) �������

No. of hours committed 28,800

No. of employees involved 20

Paint (in litres) 600

No. of lives impacted
21,800

$rtists iPSacted� ������ 
Trainees iPSacted� ������



64

Hong Kong Federation of Women’s 
Centres (HKFWC) - Nippon Paint Hong 
Kong

In CKeXnJ 6Ka :an� +onJ .onJ� CKina� oXr 
collaEoration ZitK tKe +onJ .onJ )ederation of 
:oPenès Centres �+.):C� continXed ZitK a 
PeaninJfXl SroMect� :e trained YolXnteers froP 
+.):C to forP a SaintinJ teaP� ePSoZerinJ tKeP 
ZitK Easic renoYation sNills tKroXJK traininJ and 
Sractical e[Seriences� ToJetKer ZitK +.):C� Ze 
identified faPilies in need of KoPe renoYations� 
SroYidinJ assistance ZKere residents coXld not afford 
tKe costs�

TKe SroMectès iPSact e[tends Eeyond tKe renoYations� as it oSens doors for fXrtKer C65 oSSortXnities� 
:itK ��/ of Saint Xsed� tKis endeaYoXr KiJKliJKts oXr coPPitPent to PaNinJ a tanJiEle difference in tKe 
coPPXnity�

Total project execution cost (USD) ���

No. of hours committed ��

Talent (No. Of employees involved) 1

Paint sponsored (in litres) 10

Retail value of paints sponsored (USD) $110

Area of refurbished spaces (in sq ft) ���

No. Of lives impacted
�

5esidents iPSacted� �
:oPen iPSacted� �
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DecoMaster Art Academy – Nippon Paint 
Turkiye

1iSSon 3aintès ê'ecoMaster $rt $cadePyë tacNles 
tKe lacN of sNilled decoratiYe Saint aSSlicators� TKis 
free SroJraPPe eTXiSs �� asSirinJ artists ZitK tKe 
tecKnical sNills and EXsiness NnoZledJe needed to 
EecoPe ê'ecoMasters�ë  3articiSants receiYe Kands�
on SrodXct traininJ at 1iSSon 3aintès *eE]e )actory� 
alonJ ZitK social sNills deYeloSPent in areas liNe safety� 
coPPXnication and entreSreneXrsKiS�

*radXates EXild a Sortfolio sKoZcasinJ tKeir artistic 
aEilities ZitK 1iSSon 3aint SrodXcts� connectinJ 
tKeP ZitK Sotential clients liNe arcKitects� aSSlicators 
and 1iSSon 3aint dealers tKroXJK tKe SroJraPPeès 
ZeEsite and onJoinJ sXSSort netZorN� 

Total project execution cost (USD) �������

No. of hours committed 360

No. of training hours conducted (in hours) ��

1o� of certifications awarded
to Eeneficiaries

��

No. of lives impacted
��

3ainters� $rtists iPSacted� ��
:oPen iPSacted� ��
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Entrepreneur Young Painter – 
Nippon Paint Turkiye

)illi %oyaès ê(ntreSreneXrial <oXnJ 3ainterë 
SroJraPPe tacNles tKe decline in sNilled Sainters Ey 
ePSoZerinJ �� yoXnJ TXrNs of aJes �� å �� years 
old� tKroXJK a coPSreKensiYe aSSroacK� CoPEininJ a 
��ZeeN tecKnical traininJ ZitK soft sNills deYeloSPent 
in coPPXnication and social Pedia� tKe SroJraPPe 
eTXiSs JradXates ZitK tKe necessary e[Sertise to 
sXcceed� 8Son coPSletion� tKey receiYe a JoYernPent 
certification and access to )illi 8staP� a SlatforP 
connectinJ tKeP ZitK clients and Srofessionals� 
ensXrinJ sXstainaEle ePSloyPent ZKile fosterinJ a 
Sool of sNilled Sainters loyal to )illi %oya SrodXcts�

Total project execution cost (USD) $10,000

No. of hours committed ���

No. of training hours conducted (in hours) ���

1o� of certifications awarded
to Eeneficiaries

20

No. of lives impacted
��

3ainters� $rtists iPSacted� ��
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1I36($ *roXS is dedicated to fosterinJ a cXltXre of sXstainaEle innoYation and resSonsiEle SrodXct 
steZardsKiS� $s of ����� Ze KaYe increased oXr 5	' tecKnical centres to �� across tKe Zorld to serYe 
oXr doPestic and JloEal cXstoPers� TKis alloZs Xs to deYeloS sXstainaEly adYantaJed SrodXcts tKat Peet 
tKe eYolYinJ needs of oXr JloEal ParNets� $ Ney asSect of tKis coPPitPent inYolYes addressinJ cKePicals 
of concern� :e acKieYe tKis Ey iPSlePentinJ innoYatiYe and safe SrodXct desiJn SrinciSles tKroXJKoXt 
oXr entire SrodXct lifecycle� ZKerein Ze KaYe Satented aroXnd ��� innoYatiYe SrodXcts� TKis ensXres tKe 
safety and Zell�EeinJ of oXr cXstoPers� ePSloyees� and tKe coPPXnities Ze serYe� 8ltiPately� 1I36($ 
*roXSès XnZaYerinJ coPPitPent to sXstainaEle SroJress is driYen Ey a desire to iPSroYe liYes and create 
a SositiYe fXtXre for all�

1I36($ *roXS Srioritises tKe deYeloSPent of sXstainaEly adYantaJed SrodXcts and solXtions tKat 
aliJn ZitK tKe enYironPental and social Joals of oXr staNeKolders� TKis focXs on desiJninJ sXstainaEle 
SrodXcts is ePEedded ZitKin oXr neZ SrodXct deYeloSPent and SroMect eYalXation Srocesses� 2Xr 
sXstainaEly adYantaJed SrodXcts strateJy ePSKasises tKe creation of safer Paterials ZitK loZer carEon 
footSrints tKroXJKoXt tKeir lifecycle� TKis inclXdes XtilisinJ enYironPentally friendly Srocesses and 
offerinJ innoYatiYe aSSlications� :e KaYe Pade 
siJnificant strides in incorSoratinJ recyclaEle and 
Eio�Eased Paterials to dePonstraEly redXce SrodXct 
carEon footSrints� MoreoYer� oXr coPPitPent to 
SroYidinJ KiJK�SerforPance SrodXcts for EXildinJ and 
eTXiSPent Srotection rePains SaraPoXnt� TKroXJK 
Sractical aSSlications� sXcK as stone�liNe coatinJ� loZ 
tePSeratXre cXrinJ e�coatinJ� tin�free e�coatinJ� 
and Eio�Eased resin� Ze KaYe introdXced a ranJe of 
adYanced solXtions tKat deliYer cXstoPer satisfaction 
tKroXJK coPfort� dXraEility� and reliaEility� 

2Xr JroXS tooN a siJnificant steS toZards ePEeddinJ 
sXstainaEility tKroXJKoXt oXr sXstainaEly adYantaJed 
SrodXct deYeloSPent Srocess� :e estaElisKed 
sXstainaEle SrodXct assessPent criteria and 
iPSlePented tKe *reen 'esiJn 5eYieZ ZitKin oXr 3roMect and 3ortfolio ManaJePent �ê33Më� tool� ZKicK 
ensXres tKat neZ tecKnoloJies and SrodXcts aliJn ZitK oXr sXstainaEility strateJy� %y tKe end of ����� 
nearly ��� of SroMects in tKe 33M systeP Kad XnderJone tKe *reen 'esiJn 5eYieZ� resXltinJ in tKe 
identification of ��� of tKese SroMects as oSSortXnities for deYeloSinJ sXstainaEle SrodXcts� TKis year� 
Ze Jenerated 86'������ Pillion in reYenXe froP sXstainaEly adYantaJed SrodXcts� ZKicK reSresented a 
����� increase froP �����

Sustainably Advantaged Products

Generated almost

USD1 billion in
revenue from Sustainably
Advantaged Products in
2023, 78.9% more
than 2022.
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1I36($ès JroXS�leYel (6* InnoYation CoPPittee� sXSSorted Ey sXEMect Patter e[Serts at 3roMect 6afety 
	 5eJXlatory $ffairs �ê36	5$ë�� 33M sets tKe fraPeZorN for innoYation and SroPotion of sXstainaEle 
Sractices in oXr SrodXct deYeloSPent cycle� 

:e Ease oXr sXstainaEly adYantaJed SrodXcts definition on tKe folloZinJ criteria� 

• Eco-Friendly Ingredients: 8se of enYironPentally�friendly inJredients and Paterials are Pore liNely 
to create sXstainaEle SrodXcts�

• Energy�(fficient 0anufacturing 3rocesses: 8se of enerJy�efficient PanXfactXrinJ Srocesses and 
eTXiSPent are Pore liNely to create sXstainaEle SrodXcts� 

• Waste Minimisation: MiniPisation of Zaste and recycle Paterials are Pore liNely to create
sXstainaEle SrodXcts�

• Customers’ Feedback: /isteninJ to cXstoPersè feedEacN and Xse cXstoPer satisfaction as a JXide for 
SrodXct deYeloSPent are Pore liNely to create sXstainaEle SrodXcts� 

$dditionally� Ze Xse sXstainaEility Petrics sXcK as enYironPental iPSact� social iPSact� and resoXrce 
efficiency to deterPine tKe sXstainaEility iPSacts of tKe SrodXct offerinJs� as folloZs� 

Sustainable Product Assessment Criteria

Positive Impact Negative Impact

1. Service differentiation:
$ coPSany tKat SroYides sXstainaEle 
SrodXcts to doZnstreaP .ey 2Sinion 
/eaders �ê.2/së� can sXSSort tKeir 
sXstainaEility and carEon�related tarJets� 

2. Market leadership:
$ coPSany tKat Kas sXstainaEle SrodXcts 
tKat are recoJnised Ey tKe ParNet� and 
cXstoPers can Jain ParNet leadersKiS and 
driYe sales JroZtK� 

3. Corporate responsibility:
CoPSanies tKat create sXstainaEle 
SrodXcts are Pore liNely to Ee Keld 
to a KiJKer standard of corSorate 
resSonsiEility� ZKicK can increase Erand 
recoJnition and corSorate reSXtation

1. Environmental impact:
CreatinJ sXstainaEle SrodXcts reTXires 
coPSanies to Xse Pore resoXrces and 
enerJy tKan traditional SrodXcts� ZKicK 
Pay KaYe a neJatiYe iPSact on tKe 
enYironPent� 

2. Legal liability:
6oPe coPSanies Pay Ee resSonsiEle for 
SrodXct releases or KaYe leJal disSXtes 
related to tKeir SrodXct TXality or 
PanXfactXrinJ Srocesses� ZKicK Pay 
KaYe a neJatiYe iPSact on tKe coPSanyès 
reputation.

3. Costly production:
CreatinJ sXstainaEle SrodXcts reTXires 
coPSanies to Xse Pore resoXrces and 
enerJy tKan traditional SrodXcts� ZKicK 
Pay increase SrodXction costs and redXce 
tKeir Srofit ParJin� 
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2Xr SrodXct assessPent is Eased on tKe entire SrodXct life cycle� PaNinJ it a SoZerfXl tool for staNeKolders 
to consider enYironPental� social� and econoPic iPSacts� %y assessinJ indiYidXal SrodXcts at tKe EeJinninJ 
of tKeir life cycle� Ze are aEle to PaNe desiJn iPSroYePents tKat redXce Zaste� scraSs� Xtility� and Paterials 
costs� %y iPSlePentinJ tKe *reen 'esiJn 5eYieZ� Ze aiP to e[Sand oXr Sortfolio of sXstainaEle solXtions� 
SroYide crediEle data dePonstratinJ redXced enerJy consXPStion and Paterial Xse� and siJnificantly 
loZer 92C ePissions and ParNet SrodXcts tKat affect tKe KealtK and Zell�EeinJ of oXr coPPXnities�
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1I36($ *roXS Kas iPSlePented tKe *reen 'esiJn 
5eYieZ Srocess ZitKin oXr 33M systeP as Sart of 
oXr XnZaYerinJ coPPitPent to sXstainaEility� TKis 
coPSreKensiYe screeninJ aSSroacK PeticXloXsly 
eYalXates tKe enYironPental footSrint of oXr 
SrodXcts across tKeir entire lifecycleæfroP 
raZ Paterial selection and PanXfactXrinJ to 
aSSlication and disSosal� 3roactiYely addressinJ 
enYironPental concerns� KealtK iPSacts� and 
enerJy consXPStion tKroXJKoXt tKe YalXe 
cKain� tKe *reen 'esiJn 5eYieZ JXides oXr 
SrodXct deYeloSPent toZards indXstry�leadinJ 
sXstainaEility SerforPance� :e KaYe deYeloSed 
a roEXst� coPSany�sSecific PetKodoloJy tKat 
aliJns ZitK eYolYinJ reJXlations and corSorate 
social resSonsiEility SrinciSles� TKis data�driYen 
aSSroacK alloZs Xs to deliYer tanJiEle EXsiness 
YalXe to oXr staNeKolders and cXstoPers�  

Green Design Review

At of the end
of 2023, nearly 79%
of projects completed the

Green Design
Review, ensuring the
development of more
sustainable products at
NIPSEA Group.
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1I36($ *roXS recoJnises tKat secXrinJ lonJ�terP ParNet sKare for tKe sXstainaEle Saints and coatinJs 
coPes ZitK cKallenJes liNe certification KXrdles� effectiYe ParNetinJ� and NeeSinJ Sace ZitK innoYation� 
In oXr efforts to assXre tKe sXstainaEility of oXr SrodXcts� Ze Srioritise coPSliance ZitK releYant laZs 
and reJXlations as Zell as continXoXs innoYation to create coPSetitiYe adYantaJes� :e also tarJet 
oXr caPSaiJns to raise consXPer aZareness and XnderstandinJ of tKe Eenefits of tKese SrodXcts� 
%y carefXlly considerinJ tKese cKallenJes and taNinJ SroactiYe steSs� Ze are coPPitted to creatinJ 
sXstainaEle SrodXcts tKat Peet tKe needs of Sresent and fXtXre Jenerations� :e are coPPitted to 
oYercoPinJ tKese cKallenJes and creatinJ sXstainaEle SrodXcts tKat are EotK enYironPentally�friendly 
and coPPercially sXccessfXl�

:itK an aiP to differentiate oXrselYes in tKe ParNet and driYe oXr sXstainaEly adYantaJed SrodXct 
offerinJ across a Eroad ranJe of indXstries and SrodXct tySes �inclXdinJ eco�friendly coatinJs� reneZaEle 
enerJy solXtions� and sXstainaEle SacNaJinJ Paterial�� Ze KaYe oSerationally cateJorised oXr sXstainaEle 
SrodXcts into tKe folloZinJ  16 categories: 

Sustainable Product Categorisation

Products Production (NIPSEA Group): Products in Application (Customers):

• 6XstainaEle PanXfactXrinJ Srocess� Zaste�   
     92Cs� enerJy

• 6XstainaEle raZ Paterials� Eio�Eased� recycled

• TKird�Sarty Jreen and eco�certification�
     eco�laEels

1.Reduction of chemical emissions
ï :aterEorne
ï 3oZder
ï +iJK solid

2. Reduction of hazardous substances
ï 5edXction of KeaYy Petals
ï 5edXction of Ka]ardoXs cKePicals

3. Reduction of energy consumption
ï /oZ�tePSeratXre cXrinJ
ï 89 cXrinJ� (% cXrinJ
ï +iJK SrodXctiYity

4. Reduction of material used and waste 
generated
ï 8se less Paterials 
ï *enerate less Zaste

5. Products in Service (end markets)
ï /onJer serYice life and dXraEility
ï 8sed in clean tecKnoloJy
ï ContriEXtion to Jood KealtK and Zell�EeinJ 



74

1I36($ *roXS is deeSly enJaJed in innoYation actiYities to address concerns 
sXrroXndinJ tKe enYironPental iPSact of SetroleXP�Eased SrodXcts and 
tKe liPited sXSSly of natXral alternatiYes liNe lacTXer�  In doinJ so� Ze 
KaYe focXsed on Eio�Eased tecKnoloJy� deYeloSinJ a KiJK�solids�content 
ZaterEorne SolyXretKane resin� TKis innoYatiYe resin Eoasts e[cellent 
fle[iEility� sXSerior filP forPation� and astoXndinJ Kydrolysis resistance� 

2Xr innoYatiYe Eio�Eased SolyXretKane resin reYolXtionises tKe aXtoPotiYe 
indXstry as it deliYers e[ceStional adKesion� stone cKiSSinJ resistance� and 
Zater reSellence å Serfect for dePandinJ aSSlications reTXirinJ tKin filP 
coatinJs�  

TKis Yersatile resin can also Ee aSSlied to Zood fXrnitXre and interior 
coatinJs� aliJninJ ZitK tKe JroZinJ dePand for KealtKier and safer liYinJ 
sSaces� %y PiniPisinJ solYent ePissions� saYinJ on coatinJ costs� loZerinJ 
EaNinJ enerJy consXPStion� and redXcinJ reliance on SetrocKePical raZ 
Paterials� 1I36($ *roXSès Eio�Eased SolyXretKane resin SaYes tKe Zay for a cleaner enYironPent and a 
Pore sXstainaEle fXtXre�

TKese reParNaEle featXres Zere recoJnised ZitK tKe SrestiJioXs 5inJier TecKnoloJy InnoYation $Zard 
����� recoJnisinJ 1I36($ *roXS as a leadinJ innoYator in CKinaès coatinJs indXstry�

Bio-Based Material
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1I36($ JroXS is actiYely deYeloSinJ and deliYerinJ 
ne[t�Jeneration solXtions tKat address enYironPental 
concerns ZKile PeetinJ strinJent ParNet dePands� 
TKe $dYanced CoatinJs %Xsiness 8nit Kas introdXced 
tKe 13 6Xn5isep �C coatinJ solXtion� TKis sXstainaEly 
adYantaJed SrodXct line ePSoZers consXPers 
ZitK safer and Pore eco�friendly �C �coPSXters� 
coPPXnications� and consXPer electronics� SrodXcts 
Ey focXsinJ on tKe recyclinJ and reXse of non�
Ka]ardoXs coPSonents� 13 6Xn5isep �C inclXdes 
YarioXs loZ�92C� KiJK�solid� oil�Eased and Zater�
Eased oStions� SroPotinJ Jreen deYeloSPent in tKe �C 
indXstry Ey PiniPisinJ tKe Xse of KarPfXl sXEstances 
and cKePical raZ Paterials�

)XrtKer dePonstratinJ oXr coPPitPent to tKe 
enYironPent and sXstainaEility� 1iSSon 3aint Marineès $48$T(55$6p Eiocide�free and self SolisKinJ 
coatinJ recently receiYed tKe Marine TecKnoloJy $Zard at tKe 6eatrade MaritiPe $Zards in 6KanJKai� 
ZKicK leYeraJes cXttinJ�edJe science and tecKnoloJy to ePSoZer cXstoPers to enKance oSerational 
efficiencies for *+* ePissions redXctions and tKe redXction of fXel costs�  2Xr data sKoZs tKis innoYatiYe 
coatinJ can deliYer XS to ��� fXel saYinJs� sXEstantiatinJ 1I36($ *roXSès dedication to sXSSortinJ 
oXr cXstoPers in acKieYinJ Jreener oSerations� Pa[iPisinJ efficiency and XStiPe� PiniPisinJ costs and 
ePissions� and safeJXardinJ tKeir YalXaEle assets�

Eco-friendly Innovation Achievements 
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NIPSEA Group prioritises both health and safety 
and continuous product advancement. We strictly 
adhere to regulations throughout the entire product 
lifecycle, from design to application. Our compliance 
management system ensures every step—from raw 
materials to waste management—follows a defined 
process. We actively engage with stakeholders, 
incorporating their feedback to refine technology and 
production practices for real-world needs.

Our commitment to innovation prioritises eliminating 
chemicals of concern. Cross-functional teams from 
various regions collaborate on projects to achieve 
this goal. Established policies and procedures – such 
as a gate review process and consultations with the 
Project Safety team – and ongoing projects support this objective and help us meet global and regional 
regulations. Gate review is the process by which we review projects from initiation to completion. During 
the initial stage of a project, the Project Safety team gets involved to conduct basic formulation checks 
for chemicals of concern and early risk identification. Before commercialisation, the team will also verify 
whether the products meet REACH, RoHS, or other local regulations. These activities minimise the risks 
of mass production and infringement of local regulations.

Recently, we have encountered challenges related to new concerned substances, posing a complex 
challenge to our innovation team. We address these emerging challenges by continuously updating our 
list of chemicals of concern and working to phase them out, to provide a safer environment and more 
advanced products.

Product Safety Design
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1I36($ *roXS fosters a JloEal coPPXnity to e[cKanJe 
inforPation on reJXlations and trends� :e ZorN 
collaEoratiYely to assess KealtK� enYironPental� and 
econoPic risNs associated ZitK tKe Post strinJent 
JloEal reJXlations� sXcK as tKose concerninJ 3er� and 
3olyflXorinated 6XEstances �ê3)$6ë�� KeaYy Petals� 
carcinoJenic� PXtaJenic or reSrodXctiYe to[icant �êCM5ë� 
Paterials and 89����� TKroXJK inforPation sKarinJ and 
traininJ� Ze ensXre eYeryone at 1I36($ Xnderstands and 
aSSlies SrodXct safety desiJn SrinciSles�

2Xr coPPitPent to offerinJ a ranJe of KiJK�TXality� safe� 
and eco�friendly solXtions e[tends into ensXrinJ redXced 
neJatiYe iPSacts on KXPan KealtK� enYironPent� and oXr 
ePSloyees� Internal aXdits are condXcted annXally to 

ensXre all oSerations aliJn ZitK tKe KiJKest international standards and Eest Sractices� In doinJ so� oXr 
innoYation and tecKnical teaPs reJXlarly reYieZ oXr cKePicals of concern list and sSecific data reTXests 
froP 1*2s� tKe ParNetinJ teaP� and Ney cXstoPers to ensXre oXr SrodXct safety�

:e also actiYely SroYide tecKnical sXSSort as Zell as KealtK and safety JXidance to oXr staNeKolders� 
inclXdinJ sXSSliers� carriers� distriEXtors� and cXstoPers� 1I36($ EelieYes in oSen coPPXnication 
and actiYely seeNs feedEacN froP its staNeKolders to ensXre all concerns are addressed SroPStly� TKis 
dedication to safety is reflected in oXr acKieYePent of ���� KealtK and safety iPSact assessPents 
condXcted on all siJnificant SrodXcts and serYices�

CKroPated SiJPents are YiYid in its aSSearance and KaYe Eeen oEserYed to e[KiEit e[cellent lonJ�terP 
SerforPance� EXt its coPSonents inKerently Sose issXes to tKe enYironPent� $t 1I36($ *roXS� oXr 
cKroPate�free Solicy ensXres tKat Ze deYeloS and laXncK enYironPentally�friendly solXtions free of 
otKerZise KarPfXl coPSonents� In CKinaès coil coatinJ section� Ze KaYe deYeloSed seYeral enYironPentally�
friendly SiJPents to reSlace traditional solXtions containinJ lead cKroPate SiJPents� TKese neZly 
introdXced SiJPents SroYide tKe saPe TXality in terPs of coloXr satXration� Keat resistance� and cost�
effectiYeness ZKile ensXrinJ oXr SrodXct line stays free of KarPfXl KeaYy Petals�

Development of Environmentally-Friendly Pigments  
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Health and safety
impact assessments
were conducted on

100% of significant
products and services 
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$t 1I36($� Ze are intentional in JXidinJ tKe coXrse of oXr reJional scoSe of oSerations� :e EelieYe tKat 
ZitK oXr corSorate aPEitions� it is crXcial tKat Ze carefXlly JoYern oXr oSerations to fXlfil oXr sKare in tKe 
resSonsiEility of Pa[iPisinJ sKareKolder YalXe �êM69ë�� In ZorNinJ toZards oXr oEMectiYes� Ze acNnoZledJe 
tKe necessity of aSSroSriate risN PanaJePent and staNeKolder PanaJePent tKat coPSlePent one anotKer 
and alloZ Xs to identify and SXrsXe oSSortXnities in a PeasXred and PXtXally Eeneficial Panner ZitK oXr 
ecosysteP of staNeKolders�

2Xr *roXSès SXrSose Xnites oXr coPSanies� and oXr Pission is to create ZealtK resSonsiEly� :e acKieYe 
tKis Ey SrioritisinJ stronJ JoYernance and M69 ZKile considerinJ oXr iPSact on tKe enYironPent and tKe 
needs of all staNeKolders� inclXdinJ cXstoPers� ePSloyees� and society� 

2Xr Sarent coPSany� 1iSSon 3aint +oldinJs Co� /td� �13+'�� Kas iPSlePented a roEXst JoYernance 
fraPeZorN desiJned to enKance PanaJePent transSarency� oEMectiYity� and fairness� TKis fraPeZorN 
seJreJates tKe fXnctions of EXsiness e[ecXtion and PanaJePent oYersiJKt tKroXJK tKe seSaration of 
1I36($ès PanaJePent roles and tKe sXSerYision froP tKe 13+'ès %oard and TKree CoPPittees� naPely 
tKe 1oPinatinJ� CoPSensation� and $Xdit CoPPittee� TKis aSSroacK is Eased on tKe foXndation for oXr 
ê$sset $ssePElerë Podel� a strateJic aSSroacK focXsed on acKieYinJ M69� TKe Podel oStiPises efficiency 
ZKile PaintaininJ a clear line EetZeen day�to�day oSerations and strateJic JXidance� 

2Xr %oard of 'irectors Srioritises M69� aliJninJ ZitK oXr PaMor sKareKolderès Joals� IPSortantly� a PaMority 
of oXr %oard PePEers are indeSendent� ensXrinJ tKey act in tKe Eest interests of all sKareKolders� inclXdinJ 
Pinorities� TKis Ealanced coPSosition reflects oXr coPPitPent to fairness and eTXitaEle JoYernance� TKe 
%oard of 'irectors encoXraJes calcXlated risNs froP PanaJePent� TKey SroYide tiPely JXidance ZitKoXt 
KinderinJ decision�PaNinJ�

Corporate Governance
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(Supervision)

(Execution)

Nominating Committee

Compensation Committee

Representative Executive Officers & Co-Presidents

General Meeting of Shareholders

Business Execution
(Executive Officers, departments, partner companies

around the world)

Board of DirectorsMeeting of the
Independent

Directors Chairman

Lead Independent
Director

Board Chair

AuditCommittee

Internal audit
departments

Internal
Audit

ReportDirection

ReportElection / Dismissal

Report

Election / Dismissal

Supervision

Cooperation

Direction

Accounting Auditor

Independent Director
(Board Chair / Commitee Chairperson)

Executive Officer & Director
(Representative Executive Officer & Co-President)

Independent Director

Non-executive Director
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:e EelieYe in ePSoZerinJ oXr Sartner coPSanies �ê3Cë� and ePSloy a decentralised and aXtonoPoXs 
PanaJePent aSSroacK� TKis aSSroacK is EXilt on trXst and stronJ relationsKiSs ZitK oXr Sartner coPSany 
Co�3residents� To ensXre effectiYe leadersKiS� Ze KaYe a dedicated 1I36($ *roXS ManaJePent ([ecXtiYe 
CoPPittee �ê1MC (;C2ë�� TKis coPPittee inclXdes Ney decision�PaNers liNe tKe *C(2� 13+' Co�
3residents� and tKe 13+' CKairPan� (acK 3artner CoPSany *roXS �ê3C*ë� ZitKin oXr orJanisation Kas 
its oZn ([ecXtiYe CoPPittee �ê(;C2ë� tKat reSorts to tKe 1MC (;C2� TKese JroXS leaders KaYe tKe 
aXtonoPy to PanaJe tKeir oSerations and iPSlePent stronJ internal controls� TKeir e[Sertise alloZs for 
TXicN decision�PaNinJ� risN PanaJePent� and leYeraJinJ of reJional ParNet NnoZledJe�

1I36($ *roXS oSerates ZitK a clear strXctXre Eased on tKe *roXS 'eleJation of $XtKority �ê'2$ë� 
JXidelines� TKese JXidelines define decision�PaNinJ aXtKority accordinJ to Sresent Pateriality tKresKolds� 
6iJnificant Patters are escalated to 3C* or 1MC (;C2s for tKoroXJK discXssion� :e adKere to tKe 
internal control fraPeZorN set Ey oXr Sarent coPSany� ZitK tKe 13+'ès *loEal Code of CondXct as tKe 
JXidinJ SrinciSle� TKis code oXtlines essential coPSliance� etKical� and sXstainaEility standards for all 
1I36($ *roXS Sersonnel� TKe fraPeZorN also inclXdes tKe *loEal 5isN ManaJePent and :KistleEloZinJ 
+otline Solicies� sXSSortinJ oXr coPPitPent to decentralised PanaJePent�

6ince )<���� å ZKen oXr Sarent coPSany iPSlePented its TKree CoPPittees systeP å Ze KaYe 
Paintained an effectiYe %oard strXctXre ZitK a feZ cKanJes in PePEersKiS� 2f tKe nine 'irectors of tKe 
%oard for )<����� si[ ����� are IndeSendent 'irectors� fiYe ����� are foreiJn nationals or reside oXtside 
of -aSan� and one ����� is a ZoPan� More details on tKe %oardès coPSosition and e[Sertise can Ee foXnd 
on 13+'ès website.

Board Composition

C Gp
EXCO

M Gp
EXCO

S Gp
EXCO

I Gp
EXCO

K Gp
EXCO

T Gp
EXCO

NIPSEA Group
Management

Executive
Committee

Features of the Board’s composition
Ratio of

Independent Directors

Independent
Directors

Six

67%

Non-Japanese
Directors

Four

44%

Female
Directors

One

11%

Non-executive
Directors

Seven

78%

Ratio of
non-Japanese Directors

Ratio of
Female Directors

Ratio of
Non-executive Directors
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Led by the Board Chair and the Chairperson of the Nominating Committee, we assessed the effectiveness 
of the Board of Directors through extensive discussions based on the results of a questionnaire targeting 
all Independent Directors and Executive Officers. We performed this assessment in FY2023, as each 
Director evaluated various aspects of the Board, such as the composition of the Board of Directors, 
pre-meeting preparations, operations, quality of deliberations, Director’s contributions, the monitoring 
structure for the management team, the composition of each committee, and other matters. From these 
meetings, we’ve concluded that the Board’s effectiveness is generally maintained, with several initiatives 
highlighted to be implemented in FY2024:

Evaluation of the Performance of the Highest Governance Body
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Issues Requiring Stronger Initiatives in FY2024 
1.Enrichment of discussion on growth strategy:

   Increase opportunities for and enrich the discussions on medium to long term management strategies, to
   further contribute to MSV.

2.Improvement of the operational efficiency of Board meetings:
   Dedicate further efforts to improve Board operation, to facilitate more sophisticated discussions.

3.Thorough engagement in succession planning:
   Review and draw up plans to identify and develop talent for the  future management team

4.Further fine tuning of the "Audit on Audit" framework:
   Modify the audit framework of NPHD to better suit Asset Assembler model.

Our parent company is dedicated to fostering a culture of continuous improvement and knowledge sharing 
among partner companies. This commitment is realised through various forums, including EXCO meetings 
and annual and bi-annual conferences among business units such as Group Management, Finance, Human 
Resources, Information Technology, Production, Marketing, and Procurement. These engagements aim 
to enhance our globalised governance structure, promoting the exchange of best practices and increasing 
overall organisational effectiveness.

Collective Knowledge of the Highest Governance Body
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In recognising that sustainability issues are inevitably management issues, NIPSEA Group endeavours to 
examine the ESG impacts that are to be addressed for the sustainable growth of society from a global 
perspective. As a response in the areas of Environment, Society, and Governance, the Group sets targets 
in these three areas as proposed by the Representative Executive Officers & Co-Presidents. Once the Co-
Presidents have decided upon the goals and targets, these will be proposed to the Board of Directors after 
which it will pass a resolution.

After the change in management structure and the launch of the Co-President system in 2021, Masayoshi 
Nakamura has served as the Board Chair of NIPSEA Group, bringing to the role six years of experience 
as our Lead Independent Director. Since then, he has dedicated his market acumen and decades of 
directorship experience to improving the efficiency of Board meetings and deepening discussions through 
effective facilitation. In his time as our Lead Independent Director, he has also fulfilled a comprehensive 
role in keeping the Board of Directors connected with respective committees while also compiling the 
views of the Independent Directors and providing advice to the management team. In his role as a member 
of the Nominating Committee, he has also contributed to designing the structure of the Board and the 
executive structure thereof.

To ensure effective oversight in a dynamic business landscape, NPHD prioritises the composition of its 
Board of Directors and Three Committees with qualified candidates. The Nominating Committee leverages 
a competency framework encompassing seven key domains to select Directors. These domains include: 
Corporate Management; Global Business Operations; Mergers & Acquisitions (“M&A”); Finance; Legal 
Affairs; Information Technology (“IT”) or Digital Transformation; and Manufacturing/Technology/R&D.

The Nominating Committee places particular emphasis on three domains: Corporate Management, 
Global Business Operations, and M&A.  Within Corporate Management, experience in leading sustainable 
growth with a focus on ESG factors are paramount.  Global Business Operations expertise is crucial for 
identifying valuable international assets with a long-term view, while M&A experience ensures successful 
post-merger integration and growth of acquired companies within the NPHD Group.  These combined 
skills empower the Board and Committees to provide effective oversight and strategic direction for the 
company’s continued success.

NPHD also employs a multi-stage process for developing future leaders and selecting executive officers 
as well as determining the dismissals of executive officers. This begins at the Nominating Committee, 
which spearheads this initiative by annually reviewing and refining the nomination policy and its long-
term monitoring model. Concurrently, the Group fosters a talent pipeline through workplace initiatives 
within each PCG, designed to identify and cultivate high-potential individuals.  This is further bolstered by 
acquiring talent through M&As, along with building external connections.  The Co-Presidents play a key role 
by monitoring and evaluating these human capital development efforts and presenting their assessments 
along with evaluations of key management personnel to the Nominating Committee. The Nominating 
Committee then leverages insights from committee collaboration, discussions with independent directors, 
and its network of external talent to make informed recommendations regarding the executive structure. 
These recommendations are presented to the Board of Directors, which holds the final decision-making 
authority on the selection and dismissal of Executive Officers, including the CEO and key subsidiary heads.

Role of the Highest Governance Body in Overseeing the Management of Impacts

Chair of the Highest Governance Body

Nomination and Selection of the Highest Governance Body
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Chaired by Independent Director Lim Hwee Hua, the Compensation Committee establishes policies 
for determining the compensation of all individuals under NIPSEA Group, including the Co-Presidents, 
Directors, and executive officers. To determine the composition of a compensation, the Committee 
collects and analyses objective data such as social trends, compensation of peer executives, and market 
value compensation for senior executives. In accordance with the Compensation Philosophy and Design 
Policies for the Compensation of the Representative Executive Officers & Co-Presidents, Committee 
members use this information to hold fair and transparent discussions and make decisions.

In structuring our remuneration, we consider the compensation of the presidents of our peers and other 
large companies in Japan. This is balanced with considering financial factors such as revenue and net income 
growth, as well as non-financial factors such as their comprehensive evaluation of their performance.

Directors who are not concurrently serving as Executive Officers are compensated with both a fixed and 
variable compensation. Accounting for social circumstances and market value for their position, their 
fixed compensation is decided on a job-basis, commensurate to attracting and retaining management 
talent capable of supervising the management of NPHD’s worldwide operations. Variable compensation 
is broken down into allowances for Committee memberships, other roles they fulfil (e.g., member or 
Chairperson of the Nominating, Compensation, Audit and Special Committees, the Lead Independent 
Director, etc.), and long-term incentives. 

Remuneration Policies
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Leveraging the valuable expertise of our PCGs, NPHD fosters a culture of empowered leadership among 
its group companies. Through this decentralised system, NIPSEA Group are entrusted by NPHD to 
uphold our Global Risk Management Basic Policy, our framework for informing our targeted mitigation 
strategies and underpinning our commitment to continuous improvement and a proactive approach to 
risk management. 

PCG leaders act as frontline risk management champions, utilising their in-depth understanding of 
local dynamics to drive agile decision-making and swift risk mitigation. Through our annual Control 
Self-Assessment (“CSA”) process, PCGs perform a comprehensive, risk based self-inspection and self-
assessment. Through these inspections, these PCGs proactively identify high-impact regional and market-
specific risks, strategise and implement risk management plans, and develop innovative adaptations 
throughout their operations. NIPSEA Group then compiles these insights from the CSAs and reports to 
the Co-Presidents for their evaluation and to assess whether their oversight will be needed to guide our 
PCGs in their response to the identified risks.

In the event of a group-wide risk arising, the NIPSEA GCEO is notified in a timely manner to convene 
a taskforce specifically to take decisive action and execute a response to the identified risk across all 
affected PCGs. This enables the NIPSEA Group to respond in a coordinated and decisive manner to critical 
emergencies, ensuring that our operations continue unabated.

The NIPSEA Group’s decentralised yet globally anchored framework empowers us to confidently 
navigate complex environments, capitalise on emerging opportunities, and deliver sustainable value to 
all stakeholders. We remain dedicated to continuously refining and adapting the effectivity of our risk 
management practices in the face of evolving market dynamics and emerging sustainability risks, ensuring 
we stay ahead of the curve and build a resilient future for generations to come.

Decentralised Risk Management System
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1I36($ *roXS Srioritises oSen coPPXnication and collaEoration on risN PanaJePent to ensXre Zell�
inforPed decision�PaNinJ at all leYels� .ey findinJs froP risN analyses are reJXlarly sKared ZitK senior 
leadersKiS� inclXdinJ tKe $Xdit CoPPittee� %oard of 'irectors� 5eSresentatiYe ([ecXtiYe 2fficers� and tKe 
*C(2� )XrtKerPore� tKe *roXS $Xdit CoPPittee �ê*$Cë�� a forXP for risN PanaJePent and internal aXdit 
leaders� fosters NnoZledJe sKarinJ and strenJtKens oXr collectiYe risN PitiJation strateJies�

CoPSlePentinJ tKe stronJ foXndation of oXr aXtonoPoXs and decentralised internal control systeP� 
oXr Sarent coPSany Kas estaElisKed fiYe dedicated sXstainaEility teaPs led Ey oXr Co�3residents� TKese 
cross�fXnctional teaPs SroactiYely address critical JloEal cKallenJes liNe cliPate cKanJe and social 
resSonsiEility� ensXrinJ lonJ�terP sXccess for all 3C*s� :itK a focXs on (nYironPent 	 6afety� 3eoSle 	 
CoPPXnity� InnoYation 	 3rodXct 6teZardsKiS� *oYernance� and 6XstainaEle 3rocXrePent� eacK teaP 
is led Ey a seasoned EXsiness leader ZitK tKe e[Sertise to driYe SositiYe cKanJe in tKeir resSectiYe areas�

%y leYeraJinJ tKeir in�deStK XnderstandinJ of EotK tKe *roXSès EXsiness actiYities and sXstainaEility 
oEMectiYes� tKe 6XstainaEility CoPPittee is eTXiSSed to assess and resSond to tKe sXstainaEility risNs 
tKat 1I36($ is e[Sosed to� sXcK as cliPate cKanJe iPSacts� laEoXr Sractices or coPPXnity relations� and 
JoYernance risNs� CoPSrised of reSresentatiYes froP YarioXs deSartPents sXcK as %Xsiness ([cellence� 
*oYernance 	 )inance� +XPan 5esoXrces� C65� 3rocXrePent� and 5	'� tKe coPPittee collaEorates ZitK 
releYant staNeKolders to deYeloS and iPSlePent strateJies to address identified risNs� TKis Pay inYolYe 
creatinJ or aPendinJ Solicies and SrocedXres� inYestinJ in sXstainaEle tecKnoloJies� or enJaJinJ ZitK 
sXSSliers and Sartners in recoJnisinJ sXstainaEility oSSortXnities alonJ oXr sXSSly cKain� 

Collaboration Across the NIPSEA Group

Sustainability Governance Across All Borders
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Board of Directors

Autonomous risk management process implemented by the head of each PCG

Nominating
Committee

Compensation
Committee

Audit
Committee

Report
Information Sharing

Information Sharing

Supervision

Report
Orders and

directives

Representative Executive
Officers and Co-Presidents

Conduct a self-inspection/
evaluation based on Control

Self-Assessment (CSA)
every year

%ased on tKe analysis of risN factors identified Ey tKe C6$�
estaElisK and iPSlePent a risN coXnterPeasXre Slan �redXce�

sKift or aYoid risN e[SosXre� inYestPent KoldinJ decisions� lead
time from establishment of risk mitigation goal and the

actual improvements)

Establish a risk
countermeasures plan

Risk self-inspection/
self-assessment

Implement the
plan

Group Audit
Committee

(GAC)
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5ooted in tKe 13+'ès *loEal Code of CondXct� oXr standards and fraPeZorNs for interactinJ ZitK oXr 
clients� staNeKolders� and eacK otKer are adaSted to tKe EXsiness cliPate of tKe 1I36($ *roXS� 6erYinJ 
as oXr cornerstone in SroPotinJ oXr YalXes� tKe *roXSès Code of CondXct SroYides EotK tKe SrinciSles 
and Solicies tKat oXr SeoSle are entrXsted to XSKold� dePonstratinJ tKe KiJKest Srofessional standards in 
tKeir day�to�day resSonsiEilities� TKe rXles� JXidelines� and reJXlations tKat JXide oXr SeoSle are centred 
aroXnd tKree core Sillars in fair and etKical EXsiness Sractices� SrioritisinJ tKe safety and Zell�EeinJ of 
oXr ePSloyees� and taNinJ initiatiYe in sKoZinJ resSect for and contriEXtinJ to tKe enYironPent and 
coPPXnities tKat Ze oSerate in�

NIPSEA Group Code of Conduct

Dealing with
Integrity

We maintain our reputation by conducting our business in a fair and 
honest way.

• :e coPSete fairly�

• :e ParNet resSonsiEly�

• :e condXct EXsiness etKically�

• :e coPSly ZitK laZs� reJXlations� and Paintain accXrate records

• :e do not tolerate EriEery and corrXStion�

• :e aYoid conflicts of interest and are resSonsiEle to act sensiEly ZitK Jifts and 

entertainPent�

• :e SroKiEit insider tradinJ�

• :e do not coPSroPise on TXality and safety�

• :e Srotect oXr asset and confidential inforPation�

• :e Xse tecKnoloJy and innoYation to enKance and enricK

Working Together

We care and work as a team to ensure the safety and well-being of 
our stakeholders.

• :e care aEoXt oXr SeoSle�

• :e ZorN as a teaP�

• :e ePErace diYersity�

• :e treat eacK otKer and oXr staNeKolders fairly�

• :e SroYide a safe and KealtKy ZorNSlace free froP KarassPent and 

discriPination�

• :e act in tKe Eest interests of tKe coPSany�

• :e ZorN collaEoratiYely ZitK oXr Sartner coPSanies for tKe Jreater Jood� and

• :e act in accordance ZitK tKe *loEal Code of CondXct and Srotect tKose tKat 

sSeaN XS�

Respecting
Environment &
Communities

We respect and enrich the environment & communities which we 
operate in.

• :e ePErace social and enYironPental resSonsiEility�

• :e resSect KXPan riJKts� inclXdinJ sXSSortinJ all efforts to eliPinate forced 

laEoXr and cKild laEoXr�

• :e striYe to redXce tKe enYironPental iPSact of ZKat Ze do� and

• :e aiP to leaYe a SositiYe and sXstainaEle footSrint�
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We have adopted the whistleblowing policy of our parent company for employees to confidentially 
report ethical and legal violations. This policy allows employees to raise concerns about irregularities, 
legal or ethical breaches, or other serious policy violations, without fear of retaliation through our strict 
confidentiality policies. Each PCG head in the NIPSEA Group autonomously establishes a whistleblowing 
hotline for their group while informing their employees of its services.

In accordance with our Global Basic Policy on Whistleblowing, each PCG submits an annual Whistleblowing 
Hotline operations status report to the NPHD internal controls and internal audit sections of our parent 
company, as well as the Audit Committee and the Board of Directors. Serious violations are escalated 
to the Co-Presidents for their review. Typically, these cases would consist of serious violations of laws 
and regulations, scandals, violations of laws and regulations by the management team of each PCG, 
other misconduct, or specific information about the possibility of this type of event. This enables our Co-
Presidents to address such critical issues before they escalate and relay instructions on how to respond to 
any incidents. 

In 2023, the NIPSEA Group received and recorded 21 whistleblowing reports. In response to reports 
where a breach in Entity Code of Conduct or internal policies and procedures were recorded, disciplinary 
action such as dismissal, suspension, civil lawsuit, or criminal charges was taken where appropriate. 

Whistleblowing Policy
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:e are coPPitted to Srioritise oXr inYestor enJaJePent Ey desiJnatinJ tKe 13+' Co�3residents and 
*eneral ManaJer of tKe InYestor 5elations 'eSartPent as SriPary Soints of contact� 2Sinions and 
sXJJestions JatKered tKroXJK tKese dialoJXes are tKoXJKtfXlly conYeyed to tKe %oard of 'irectors and 
inteJrated into PanaJePent decisions�

To cXltiYate trXst ZitK inYestors JloEally� 1I36($ *roXS actiYely coPPXnicates ZitK caSital ParNets�
sXcK as KoldinJ reJXlar PeetinJs focXsed on (6* and actiYely enJaJe in discXssions ZitK inYestors on 
sXstainaEility� ensXrinJ coPSreKensiYe and transSarent inforPation disclosXre� ContinXoXs enJaJePent 
initiatiYes are XndertaNen to PitiJate inforPation asyPPetries and foster a relationsKiS EXilt on 
transSarency and reliaEility�

TKroXJKoXt ����� 13+' Kad intensified its inYestor enJaJePent efforts Ey condXctinJ inYestor relations 
PeetinJs ZitK ��� doPestic and oYerseas inYestors� alonJ ZitK (6* inYestors æ a ����� increase froP tKe 
SreYioXs year� $dditionally� nXPeroXs indiYidXal inYestor PeetinJs Zere orJanised� e[SandinJ tKe reacK 
of 1I36($ *roXSès inYestor relations actiYities to a Eroader aXdience�

$t 1I36($� SroactiYe and effectiYe staNeKolder PanaJePent and enJaJePent is crXcial for sXccess of oXr 
Pission toZards M69� )or eacK staNeKolder JroXS� Ze seeN to identify tKeir needs and e[Sectations� EXild 
trXst and strenJtKen relationsKiSs� and collectiYely acKieYe oXr sKared Joals� TKe folloZinJ are detailed 
descriStions of SriPary interactions ZitK eacK of oXr Post actiYe staNeKolder JroXSs�

Our Investors
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2Xr coPPitPent to sXstainaEility and cXstoPer satisfaction is eYident in oXr aSSroacK to Moint deYeloSPent 
actiYities� :e Srioritise SrodXct innoYation and tKe deYeloSPent of KiJK�TXality SrodXcts tKat not only 
Peet EXt e[ceed cXstoPer e[Sectations in terPs of safety and SerforPance� 6XSSorted Ey oXr 5	' 
InnoYation Centre in 6KanJKai� ZKicK KoXses oYer ��� e[Serienced Srofessionals across YarioXs fields� 
Ze leYeraJe cXstoPer insiJKts to driYe innoYation� :Ken cXstoPers Sresent sSecific needs� Ze SroPStly 
inYestiJate ParNet trends and cXstoPise oXr SrodXcts to Peet tKeir reTXirePents� $ siJnificant Sart of 
tKis Srocess inYolYes identifyinJ sXstainaEle PanXfactXrinJ PetKodoloJies� sXcK as cXrinJ PetKods tKat 
SroPote enerJy saYinJs� to KelS cXstoPers redXce tKeir oZn enYironPental iPSacts� (nsXrinJ cXstoPer 
KealtK and safety is alZays oXr toS Sriority and Ze closely Ponitor reJional laZs and reJXlations to 
forPXlate JroXS Solicies accordinJly�

Our Customers

Meeting with
domestic investors

Meeting with
overseas investors

Of which, meeting with ESG
investors (in Japan and overseas)

TOTAL

2020 2021 2022

136 232 311

210 287 384

9 30 49

346 519 695

Financial results
conference call

%riefinJ for
institutional investors

%riefinJ on M	$

TOTAL

2020 2021 2022

4 4 4

1 4 4

1 2 0

%riefinJ for indiYidXal inYestors 1 5 6

7 15 14

Number of IR meetings held (companies) IR events held (times)
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In crafting our brand and symbol story, we focus on putting customers at the core of our innovations. The 
red “n” in our symbol signifies the attention we give to our diverse customers, while the blue represents 
the world of opportunity we aim to offer. We actively listen to our customers and empower our teams 
to understand the markets, industries, and consumers we serve, as our customer needs remain the 
cornerstone of our endeavours.

For periodic factory tours and audit events, all Nippon Paint factories and service centres are committed 
to implementing practices that minimise environmental impact, protect the safety and health of our 
stakeholders, and promote sustainability. Our facilities are designed to welcome customers for tours or 
audits, even on short notice.

At our exhibition and industry events, our different business segments participate in events with 
the aim of obtaining industry trends and sharing information. These events include lectures at the 
International Automotive Coatings Symposium (“SURCAR”), the International Auto Aftermarket Expo, 
High-Performance Paint Exhibition, and other industry gatherings. Through active participation, we stay 
abreast of industry developments and contribute to shaping the future of our sectors.

NIPSEA Group is committed to conducting business responsibly, adhering to high standards and making a 
positive impact on sustainable development. Our Supplier Sustainability Questionnaire plays a crucial role 
in achieving these goals. It serves as a tool for assessing both new and existing suppliers, facilitating better 
understanding and engagement in our shared sustainability journey.

The questionnaire covers four key areas: compliance, environment, social, and governance. In the area of 
social responsibility, NIPSEA Group takes a firm stance against human rights abuses. Suppliers found to 
be involved in such practices will be eliminated from our supply chain. Furthermore, we are committed to 
avoiding the use of raw materials sourced from entities engaged in human rights violations.

We are committed to fostering a work environment that prioritises safety, development, diversity, and 
employee engagement. For our commitments on safety, D&I and talent development, please refer to 
Diversity and Inclusion section on pages 34 to 35 and Training and Development section on pages 36 to 
37, and Workforce Safety and Well-being section on pages 27 to 30, respectively.

Every two years, NIPSEA Group conducts an employee engagement survey to gather feedback on 
various dimensions that may impact their experience and contribution to the company’s success. Based 
on the survey results, HR and local management collaborate to conduct engagement activities aimed at 
promoting a culture of high performance and collaboration. By addressing areas deemed inadequate, we 
strive to create an environment where every employee feels valued and motivated to excel.

To uphold our commitment to integrity and accountability, NIPSEA Group provides a reporting channel for 
employees to raise concerns regarding irregularities, legal or ethical violations, or other serious breaches 
of internal policies and procedures. Employees are assured that those who raise concerns in good faith 
and reasonably believe them to be true will be protected from reprisals or victimisation. The Group views 
victimisation of whistle-blowers as a serious matter and takes disciplinary action accordingly.

Our Customers (cont’)

Our Suppliers

Our Employees
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NIPSEA Group actively collaborates with local NGOs to align initiatives with our CSR pillars. These 
partnerships are instrumental in addressing community needs and promoting social welfare. By forming 
strategic partnerships and collaborating with NGOs, we leverage the potential of employee volunteering 
and outreach programmes to make a meaningful impact. This collaborative approach enables us to 
effectively address community concerns and develop inclusive business initiatives through stakeholder 
meetings.

Furthermore, we provide vital support to NGOs focused on education and skill development through 
training programmes, scholarships, and capacity-building initiatives. Additionally, we collaborate with 
NGOs to conduct skill-building workshops, empowering local communities further.

We operate worldwide in accordance with NPHD’s Global Code of Conduct to uphold legal compliance and 
ethical standards. It is our social responsibility to maintain a compliance system and ensure appropriate 
tax payments in all jurisdictions where we conduct business to contribute positively to society. Our global 
leaders are dedicated to fostering trustful relationships with stakeholders, emphasising transparency in 
tax management to maximise corporate and shareholder value while pursuing sustainable growth.

In each country where we conduct business, we ensure all taxes are filed and paid by applying the arm’s 
length principle and adhering to Organisation for Economic Co-operation and Development (“OECD”) 
Transfer Pricing Guidelines. We comply with each country’s tax laws and regulations, do not engage 
in any “tax-havens”, and seek advice from external tax professionals to minimise tax risks. We ensure 
tax transparency through appropriate tax management and prevent tax avoidance by understanding 
initiatives such as the Base Erosion and Profit Shifting (“BEPS”) Project. Through promptly responding to 
the tax authorities’ inquiries and resolving matters of opinion immediately, we demonstrate transparent 
communication and build trusting relationship with each country.

Recognising the importance of resources and environment, NIPSEA Group prioritises environmental 
stewardship throughout its paint manufacturing operations. Beyond strict adherence to relevant 
legislation, we take a proactive stance on pollution prevention. This comprehensive approach ensures 
responsible resource use and minimises our environmental footprint. 

The environmental pollution prevention initiatives undertaken by each of our companies serve as the 
foundation for our business development and management strategies. In recognition of the changing social 
situation and in response to stakeholders’ demands and expectations, we have initiated global efforts and 
established a global policy on the prevention of environmental pollution to prevent pollution of air, soil, 
and hydrosphere. We are actively developing non-burn technology through electrolysis in collaboration 
with research centres to reduce VOCs. Additionally, we are investing in treatment facilities to lean towards 
water-based and solvent-free paint products, thereby improving our capabilities in recycling and reusing 
unavoidable VOCs.

NGOs & Industry Groups

Government and Regulators
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1I36($ is firPly coPPitted to doinJ EXsiness etKically and resSonsiEly� In late ����� Ze introdXced 
6XstainaEle 3rocXrePent as a neZ addition to tKe 1I36($ 6XstainaEility 3illars� TKis PoYe aiPs for 
cost�effectiYe and sXstainaEle SrodXction ZKile redXcinJ sXSSly cKain risNs and enYironPental risNs Ey 
enKancinJ oXr accoXntaEility� ensXrinJ transSarency� and EXildinJ a roEXst fraPeZorN ZitKin oXr sXSSly 
cKain PanaJePent� %y actiYely inYolYinJ oXr sXSSliers and EXildinJ a resilient sXSSly cKain� Ze coPPit to 
foster econoPically� enYironPentally� and socially resSonsiEle Sractices in tKe SrocXrePent of SrodXcts 
and serYices�
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6XSSliers are iPSortant Sartners in EotK oXr EXsiness and (6* efforts� $s Sart of 1I36($ès coPPitPent to 
resSonsiEle EXsiness Sractices and PaintaininJ KiJK standards in continXoXsly striYinJ to PaNe a SositiYe 
iPSact� Ze iPSlePented a JloEal 6XSSlier Code of CondXct to clarify oXr JloEal e[Sectations for sXSSliers 
in tKe areas of coPSliance� enYironPent� social� and JoYernance� TKe Code is XniYersally aSSlied to all 
oXr locations ZitK adMXstPents to considerations in local reJXlatory reTXirePents� ZKere reTXired� TKis 
initiatiYe aiPs to enKance transSarency ZitKin oXr sXSSly cKain reJardinJ sXstainaEility Sractices and 
SinSoint areas ZKere iPSroYePents can Ee Pade in aliJninJ sXSSlier Sractices to oXr e[Sectations� 

.ey itePs coYered Ey 6XSSlier Code of CondXct ���� are tKe folloZinJ�

Supplier Selection and Assessment

Legal Compliance

Environment,
Health, and Safety

Compliance 

Product Safety
and Compliance

Health and
Safety Training

Child Labour

Forced Labour

Anti-Corruption

Gifts and
Entertainment

Conflict of Interest

Confidentiality

Record Keeping

Fair Competition

International Trade

Discrimination
Product Safety

and Compliance

Working Conditions

Conflict Minerals

Product Safety
and Compliance

Freedom of
Association

Subcontractor
Compliance

Compliance Environment Social Governance
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TKroXJK sXrYeys� EotK e[istinJ and SrosSectiYe sXSSliers Zill Ee eYalXated on tKeir adKerence to tKe (6* 
SrinciSles oXtlined in oXr 6XSSlier Code of CondXct� )or sXSSliers ZKo are foXnd not to coPSly ZitK oXr 
6XSSlier Code of CondXct� Ze intend to condXct sXSSlier enJaJePent actiYities tKroXJK oXr releYant local 
teaPs Ey ZorNinJ ZitK tKe sXSSliers to iPSlePent cKanJes and KelS tKeP Peet oXr standards� 

2Xr Slanned actiYities in tKe XScoPinJ Seriod and tKe roadPaS for tKe seJPent of sXstainaEle sXSSlier 
PanaJePent are illXstrated in tKe fiJXre EeloZ� 

TKis year� Ze PanaJed to assess ��� sXSSliers Ey YalXe 
and tarJet to increase tKis to reacK ��� sXSSliers Ey 
YalXe Ey ����� $s a resXlt� oYer ��� sXSSliers Zere 
foXnd in coPSliance ZitK tKe Code Ey ansZerinJ tKe 
6XSSlier 6XstainaEility 4Xestionnaire aYailaEle in 
� lanJXaJes �(nJlisK� CKinese� and TXrNisK�� TKese 
aSSroYed sXSSliers reSresent a siJnificant Sortion 
of oXr SrocXrePent YalXe� at an aYeraJe of ��� of 
NIPSEA’s total. 

2022 2023 2024 2025

Activities

• /aXncKed tKe 
JloEal teaP

• 2rJanised 
reJional teaPs

• 'eYeloSed 
6XSSlier Code
of CondXct

• CondXcted 
supplier 
TXestionnaire 
�tarJeted at 
tKe toS ��� Ey 
YalXe�

• ([Slored 
sustainable 
SroMects

• (staElisKed 
indicators for 
PeasXrePent

• CondXcted 
supplier 
TXestionnaire 
�tarJeted at 
tKe toS ��� Ey 
YalXe�

• 'efine sXSSlier 
assessPent 
PetKodoloJy

• 'efine 
sustainable 
initiatiYes and 
PeasXrePents 
�trial�

• CondXct 
supplier 
TXestionnaire 
�tarJeted at 
tKe toS ��� Ey 
YalXe�

• CondXct 
supplier 
assessPent 
�trial�

• TracN 
sustainable 
SroMects and 
PeasXrePents 
�trial�

• 5efine reSortinJ 
Petrics

Generated almost

USD1 billion in
revenue from Sustainably
Advantaged Products in
2023, 78.9% more
than 2022.

In 2023, we assessed

71% of suppliers
by value on ESG
principles outlined in
our Supplier Code
of Conduct
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To

ta
l

Suppliers 
tKat Zere 
screened 
XsinJ (6* 

criteria 
defined in 

our Supplier 
Code of 

CondXct

365 32 758 313 168 84 250 80 606

Ratio of total 
SrocXrePent 

YalXe froP 
aSSroYed 
suppliers

75% 63% 78% 82% 92% 68% 71% 84% 71%

*Note: The number of approved suppliers for regional totals may include duplicates, as the same supplier might supply to multiple reporting units within 
the same region. The total for NIPSEA Group, however, represents the number of unique suppliers across the Group.

)XrtKerPore� tKe sXrYey identified �� sXSSliers ZitK areas for iPSroYePent reJardinJ tKe Codeès (6* 
e[Sectations� :e Slan to deYeloS a 6XSSlier (6* $ssessPent for on�site aXdits� TKese aXdits are JoinJ to 
Ee rolled oXt locally across oXr JeoJraSKical locations to condXct a tKoroXJK e[aPination of a sXSSlierès 
sXstainaEility Sractices� 

TKis PXlti�SronJed aSSroacK aiPs to ensXre tKat oXr sXSSly cKain aliJns ZitK oXr coPPitPent to 
resSonsiEle EXsiness condXct� PanaJinJ sXSSly cKain risNs� and fosterinJ a Pore sXstainaEle ecosysteP 
across tKe entire YalXe cKain� 2Xr lonJ�terP Yision is to acKieYe a sXSSlier aSSroYal rate e[ceedinJ ��� Ey 
����� siJnifyinJ a sXSSly cKain tKat reflects oXr XnZaYerinJ coPPitPent to sXstainaEility�
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NIPSEA remains proactive in adapting its resilience strategies to stay ahead of potential risks in the ever-
changing global supply chains. This commitment is underscored by our multi-pronged approach, which 
prioritises the following key elements:

• Reduce single-source and increase multi-sourcing: 
NIPSEA embarked on a company-wide initiative 2 years ago to assess our raw-material supply risks 
by implementing a standardised risk assessment process for all raw materials, which evaluates 
factors like the availability of alternatives, number of manufacturing sites, and historical occurrences 
of force majeure events. In addition, we are also establishing regional supply hubs to increase our 
supply chain flexibility. 

• Improve forecasting: 
We actively pursue end-to-end supply chain visibility, enabling us to anticipate both demand 
fluctuations and potential supply chain risks. This proactive approach is two-fold. Internally, we 
intend to strengthen our business sales forecasting methodologies and material planning on a per-
country basis to adopt a more forward-looking approach. Externally, we closely monitor state of the 
market and raw material feedstock availability. 

• Optimise inventory level: 
We prioritise the optimisation of inventory levels for key materials by leveraging a combination of 
ongoing inventory reviews and forecasting to ensure we implement the most effective inventory 
management strategies. This data-driven approach allows us to strike a crucial balance between 
maintaining readily available stock and optimising cost efficiency.  

• Build supplier relationships: 
We continue to build strong partnership with our suppliers to create a resilient supply chain that 
can weather supply-demand imbalances. In addition, we also engage our key suppliers regularly for 
updates on sustainability developments and potential sustainability improvement opportunities. 

Supply Chain Resilience
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Energy and Emissions Reduction Strategy* 

302-1 

Energy 
consumption 

within the 
organisation 

Total energy consumption and a breakdown of this total by the following categories: 

Fuel consumption (non-
renewable) 

GJ 213,608 2,854 516,429 22,858 9,627 

 
 
 

N.A. 

2,086 39,127 

 
 
 

N.A. 

806,589 

Fuel consumption 
(renewable) 

GJ 39,613 0 11,825 0 0 2,723 0 54,161 

Electricity consumption GJ 570,742 6,112 229,711 21,444 48,418 22,447 27,055 925,929 

Total energy consumption GJ 823,963 8,966 757,965 44,302 58,045 27,256 66,182 1,786,679 

302-3 Energy intensity 

Total production output Tonne 4,789,120 34,121 1,060,787 90,067 36,283 123,636 12,874 6,146,887 

Energy intensity ratio for 
the organisation 

MJ / tonne 172.0 262.8 714.5 491.9 1599.8 220.5 5140.8 290.7 

305-1 
Direct (Scope 1) 
GHG emissions 

Total direct (Scope 1) GHG 
emissions in metric tonnes 

of CO2 equivalent 
tCO2e 10,299 170 37,332 1,486 581 136 2,426 52,430 

305-2 
Energy indirect 
(Scope 2) GHG 

emissions 

Total energy indirect 
(Scope 2) GHG emissions 
in metric tonnes of CO2 

equivalent 

tCO2e 99,126 1,260 31,295 2,520 5,689 2,717 3,227 145,834 

305-4 
GHG emissions 

intensity 

Total GHG emissions 
(Scope 1 and 2) 

tCO2e 109,425 1,430 68,627 4,006 6,270 2,853 5,653 198,264 

Total production output Tonnes 4,789,120 34,121 1,060,787 90,067 36,283 123,636 12,874 6,146,887 

GHG emissions intensity 
ratio (Scope 1 and 2) for 

the organisation 

kgCO2e / 
tonne 

22.80 41.9 64.7 44.5 172.8 23.1 439.1 32.3 

305-7 

Nitrogen oxides 
(NOx), sulphur 

oxides (SOx), and 
other significant 

air emissions 

NOx Tonnes 6.2 0.01 289.0 0.2 0 13.6 0 309.0 

SOx Tonnes 0.2 0 137.6 0.2 0.9 16.1 0 154.9 

Volatile organic 
compounds (VOCs) 

Tonnes 84.8 0.5 258.4 45.4 1.7 0.6 0 391.4 

*16 out of 49 reporting units are either sales offices, headquarters or research and development centres that do not contribute to production output; hence, they were only included in reporting of applicable 
disclosures such as diversity and inclusion and product innovation. Within the 16 reporting units, there are 4 that are unable to provide the data due to the lack of data collection process in place. 
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Energy and Emissions Reduction Strategy* 

302-1 

Energy 
consumption 

within the 
organisation 

Total energy consumption and a breakdown of this total by the following categories: 

Fuel consumption (non-
renewable) 

GJ 213,608 2,854 516,429 22,858 9,627 

 
 
 

N.A. 

2,086 39,127 

 
 
 

N.A. 

806,589 

Fuel consumption 
(renewable) 

GJ 39,613 0 11,825 0 0 2,723 0 54,161 

Electricity consumption GJ 570,742 6,112 229,711 21,444 48,418 22,447 27,055 925,929 

Total energy consumption GJ 823,963 8,966 757,965 44,302 58,045 27,256 66,182 1,786,679 

302-3 Energy intensity 

Total production output Tonne 4,789,120 34,121 1,060,787 90,067 36,283 123,636 12,874 6,146,887 

Energy intensity ratio for 
the organisation 

MJ / tonne 172.0 262.8 714.5 491.9 1599.8 220.5 5140.8 290.7 

305-1 
Direct (Scope 1) 
GHG emissions 

Total direct (Scope 1) GHG 
emissions in metric tonnes 

of CO2 equivalent 
tCO2e 10,299 170 37,332 1,486 581 136 2,426 52,430 

305-2 
Energy indirect 
(Scope 2) GHG 

emissions 

Total energy indirect 
(Scope 2) GHG emissions 
in metric tonnes of CO2 

equivalent 

tCO2e 99,126 1,260 31,295 2,520 5,689 2,717 3,227 145,834 

305-4 
GHG emissions 

intensity 

Total GHG emissions 
(Scope 1 and 2) 

tCO2e 109,425 1,430 68,627 4,006 6,270 2,853 5,653 198,264 

Total production output Tonnes 4,789,120 34,121 1,060,787 90,067 36,283 123,636 12,874 6,146,887 

GHG emissions intensity 
ratio (Scope 1 and 2) for 

the organisation 

kgCO2e / 
tonne 

22.80 41.9 64.7 44.5 172.8 23.1 439.1 32.3 

305-7 

Nitrogen oxides 
(NOx), sulphur 

oxides (SOx), and 
other significant 

air emissions 

NOx Tonnes 6.2 0.01 289.0 0.2 0 13.6 0 309.0 

SOx Tonnes 0.2 0 137.6 0.2 0.9 16.1 0 154.9 

Volatile organic 
compounds (VOCs) 

Tonnes 84.8 0.5 258.4 45.4 1.7 0.6 0 391.4 

*16 out of 49 reporting units are either sales offices, headquarters or research and development centres that do not contribute to production output; hence, they were only included in reporting of applicable 
disclosures such as diversity and inclusion and product innovation. Within the 16 reporting units, there are 4 that are unable to provide the data due to the lack of data collection process in place. 
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Water Conservation Strategy* 

303-3 
Water 

withdrawal 

Total water withdrawal from all areas and a breakdown of this total by the following sources: 

Surface water Megalitres 0 0 0 0 0 

N.A. 

0 1.0 

N.A. 

1.0 

Groundwater Megalitres 100.8 0 111.5 1.1 0 0 8.6 222.0 

Produced water Megalitres 0 0 0 0 0 0 0 0 

Third-party water Megalitres 2,279.4 37.3 479.8 65.9 84.9 42.0 13.2 3,002.5 

Total water withdrawal Megalitres 2,380.2 37.3 591.3 67.0 84.9 42.0 22.9 3,225.5 

303-4 Water discharge 

Total water discharge from all areas and a breakdown of this total by the following sources: 

Surface water Megalitres 0 2.3 11.3 1.5 0 

N.A. 

0 0.8 

N.A. 

15.9 

Groundwater Megalitres 0 0 1.6 0 0 0 6.6 8.2 

Produced water Megalitres 0 0 0 2.4 0 0 0 2.4 

Third-party water Megalitres 1,219.4 0.9 213.1 17.5 3.6 9.5 3.6 1,467.7 

Total water discharge Megalitres 1,219.4 3.2 226.0 21.4 3.6 9.5 11.0 1,494.0 

303-5 
Water 

consumption 

Total water consumption 
from all areas 

Megalitres 2,380.2 37.2 408.6 45.5 84.9 32.5 11.9 3,001.0 

Total water consumed 
from areas with High or 

Extremely High Baseline 
Water Stress 

Megalitres 1,565 13.8 232.0 36.7 84.9 32.5 0 1,964.9 

*16 out of 49 reporting units are either sales offices, headquarters or research and development centres that do not contribute to production output; hence, they were only included in reporting of applicable 
disclosures such as diversity and inclusion and product innovation. Within the 16 reporting units, there are 4 that are unable to provide the data due to the lack of data collection process in place. 
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Water Conservation Strategy* 

303-3 
Water 

withdrawal 

Total water withdrawal from all areas and a breakdown of this total by the following sources: 

Surface water Megalitres 0 0 0 0 0 

N.A. 

0 1.0 

N.A. 

1.0 

Groundwater Megalitres 100.8 0 111.5 1.1 0 0 8.6 222.0 

Produced water Megalitres 0 0 0 0 0 0 0 0 

Third-party water Megalitres 2,279.4 37.3 479.8 65.9 84.9 42.0 13.2 3,002.5 

Total water withdrawal Megalitres 2,380.2 37.3 591.3 67.0 84.9 42.0 22.9 3,225.5 

303-4 Water discharge 

Total water discharge from all areas and a breakdown of this total by the following sources: 

Surface water Megalitres 0 2.3 11.3 1.5 0 

N.A. 

0 0.8 

N.A. 

15.9 

Groundwater Megalitres 0 0 1.6 0 0 0 6.6 8.2 

Produced water Megalitres 0 0 0 2.4 0 0 0 2.4 

Third-party water Megalitres 1,219.4 0.9 213.1 17.5 3.6 9.5 3.6 1,467.7 

Total water discharge Megalitres 1,219.4 3.2 226.0 21.4 3.6 9.5 11.0 1,494.0 

303-5 
Water 

consumption 

Total water consumption 
from all areas 

Megalitres 2,380.2 37.2 408.6 45.5 84.9 32.5 11.9 3,001.0 

Total water consumed 
from areas with High or 

Extremely High Baseline 
Water Stress 

Megalitres 1,565 13.8 232.0 36.7 84.9 32.5 0 1,964.9 

*16 out of 49 reporting units are either sales offices, headquarters or research and development centres that do not contribute to production output; hence, they were only included in reporting of applicable 
disclosures such as diversity and inclusion and product innovation. Within the 16 reporting units, there are 4 that are unable to provide the data due to the lack of data collection process in place. 
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Waste Management Strategy* 

306-3 Waste generated 

Total weight of waste generated and a breakdown of this total by the following categories: 

Hazardous waste Tonnes 13,551 403 11,470 1,685 567 

N.A. 

760 1,397 

N.A. 

29,833 

Non-hazardous waste Tonnes 21,104 35 8,078 2,577 1.5 1,043 1,091.27 33,930 

Total weight of waste 
generated 

Tonnes 34,655 438 19,548 4,262 569 1,803 2,488 63,763 

306-4 
Waste diverted 

from disposal 

Total weight of waste diverted from disposal and a breakdown of this total by the following categories: 

Hazardous waste Tonnes 4,471 78 5,346 562 77 

N.A. 

731 987 

N.A. 

12,252 

Non-hazardous waste Tonnes 4,424 0.00 1,564 2,156 1 1,043 573 9,761 

Total weight of hazardous waste diverted from disposal and a breakdown of this total by the following recovery operations: 

Reuse Tonnes 4,304 64 293 354 0 

N.A. 

36 25 

N.A. 

5,076 

Recycling Tonnes 167 14 3,799 208 77 695 962 5,922 

Other recovery operations Tonnes 0 0 1,254 0 0 0 0 1,254 

Total weight of non-hazardous waste diverted from disposal and a breakdown of this total by the following recovery operations: 

Reuse Tonnes 4,375 0 41 152 0 

N.A. 

527 243 

N.A. 

5,338 

Recycling Tonnes 49 0 1,523 2,003 0.6 83 330 3,989 

Other recovery operations Tonnes 0 0 0 0.7 0 433 0 434 

306-5 
Waste directed 

to disposal 

Total weight of waste directed to disposal and a breakdown of this total by the following categories: 

Hazardous waste Tonnes 9,079 325 6,123 1,123 490 

N.A. 

29 410 

N.A. 

17,579 

Non-hazardous waste Tonnes 16,681 35 6,515 421 0.9 0 518 24,171 
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Waste Management Strategy* 

306-3 Waste generated 

Total weight of waste generated and a breakdown of this total by the following categories: 

Hazardous waste Tonnes 13,551 403 11,470 1,685 567 

N.A. 

760 1,397 

N.A. 

29,833 

Non-hazardous waste Tonnes 21,104 35 8,078 2,577 1.5 1,043 1,091.27 33,930 

Total weight of waste 
generated 

Tonnes 34,655 438 19,548 4,262 569 1,803 2,488 63,763 

306-4 
Waste diverted 

from disposal 

Total weight of waste diverted from disposal and a breakdown of this total by the following categories: 

Hazardous waste Tonnes 4,471 78 5,346 562 77 

N.A. 

731 987 

N.A. 

12,252 

Non-hazardous waste Tonnes 4,424 0.00 1,564 2,156 1 1,043 573 9,761 

Total weight of hazardous waste diverted from disposal and a breakdown of this total by the following recovery operations: 

Reuse Tonnes 4,304 64 293 354 0 

N.A. 

36 25 

N.A. 

5,076 

Recycling Tonnes 167 14 3,799 208 77 695 962 5,922 

Other recovery operations Tonnes 0 0 1,254 0 0 0 0 1,254 

Total weight of non-hazardous waste diverted from disposal and a breakdown of this total by the following recovery operations: 

Reuse Tonnes 4,375 0 41 152 0 

N.A. 

527 243 

N.A. 

5,338 

Recycling Tonnes 49 0 1,523 2,003 0.6 83 330 3,989 

Other recovery operations Tonnes 0 0 0 0.7 0 433 0 434 

306-5 
Waste directed 

to disposal 

Total weight of waste directed to disposal and a breakdown of this total by the following categories: 

Hazardous waste Tonnes 9,079 325 6,123 1,123 490 

N.A. 

29 410 

N.A. 

17,579 

Non-hazardous waste Tonnes 16,681 35 6,515 421 0.9 0 518 24,171 
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306-5 
Waste directed 

to disposal 

Total weight of hazardous waste directed to disposal and a breakdown of this total by the following disposal operations: 

Incineration Tonnes 8007 325 2,155 1,123 0 

N.A. 

29 384 

N.A. 

12,023 

Landfilling Tonnes 0 0 3,968 0 490 0 11 4,469 

Other disposal operations Tonnes 1,072 0 0 0 0 0 15 1,087 

Total weight of non-hazardous waste directed to disposal and a breakdown of this total by the following disposal operations: 

Incineration Tonnes 2,141 35 203 105 0 

N.A. 

0 499 

N.A. 

2,983 

Landfilling Tonnes 785 0 6,275 316 0.9 0 6.5 7,383 

Other disposal operations Tonnes 13,755 0 37 0 0 0 12.5 13,805 

*16 out of 49 reporting units are either sales offices, headquarters or research and development centres that do not contribute to production output; hence, they were only included in reporting of applicable 
disclosures such as diversity and inclusion and product innovation. Within the 16 reporting units, there are 4 that are unable to provide the data due to the lack of data collection process in place. 

Workforce Safety and Well-being* 

403-9 
Work-related 

injuries 

For all employees (including contractors): 

Total number of fatalities 
as a result of work-related 

injury 
Number 0 0 0 0 0 

N.A. 

0 0 

N.A. 

0 

Total number of high-
consequence work-related 

injuries (excluding 
fatalities) 

Number 0 0 0 0 0 0 0 0 

Total number of 
recordable work-related 

injuries 
Number 17 0 35 11 0 1 10 74 

Total number of hours 
worked 

Hours 25,649,632 517,391 14,531,027 4,286,233 1,866,992 7,090,705 719,517 54,661,497 

Rate of fatalities as a result 
of work-related injury 

Per 200,000 
hours 

worked 
0 0 0 0 0 0 0 0 

Rate of high-consequence 
work-related injuries 
(excluding fatalities) 

Per 200,000 
hours 

worked 
0 0 0 0 0 0 0 0 
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306-5 
Waste directed 

to disposal 

Total weight of hazardous waste directed to disposal and a breakdown of this total by the following disposal operations: 

Incineration Tonnes 8007 325 2,155 1,123 0 

N.A. 

29 384 

N.A. 

12,023 

Landfilling Tonnes 0 0 3,968 0 490 0 11 4,469 

Other disposal operations Tonnes 1,072 0 0 0 0 0 15 1,087 

Total weight of non-hazardous waste directed to disposal and a breakdown of this total by the following disposal operations: 

Incineration Tonnes 2,141 35 203 105 0 

N.A. 

0 499 

N.A. 

2,983 

Landfilling Tonnes 785 0 6,275 316 0.9 0 6.5 7,383 

Other disposal operations Tonnes 13,755 0 37 0 0 0 12.5 13,805 

*16 out of 49 reporting units are either sales offices, headquarters or research and development centres that do not contribute to production output; hence, they were only included in reporting of applicable 
disclosures such as diversity and inclusion and product innovation. Within the 16 reporting units, there are 4 that are unable to provide the data due to the lack of data collection process in place. 

Workforce Safety and Well-being* 

403-9 
Work-related 

injuries 

For all employees (including contractors): 

Total number of fatalities 
as a result of work-related 

injury 
Number 0 0 0 0 0 

N.A. 

0 0 

N.A. 

0 

Total number of high-
consequence work-related 

injuries (excluding 
fatalities) 

Number 0 0 0 0 0 0 0 0 

Total number of 
recordable work-related 

injuries 
Number 17 0 35 11 0 1 10 74 

Total number of hours 
worked 

Hours 25,649,632 517,391 14,531,027 4,286,233 1,866,992 7,090,705 719,517 54,661,497 

Rate of fatalities as a result 
of work-related injury 

Per 200,000 
hours 

worked 
0 0 0 0 0 0 0 0 

Rate of high-consequence 
work-related injuries 
(excluding fatalities) 

Per 200,000 
hours 

worked 
0 0 0 0 0 0 0 0 
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403-9 
Work-related 

injuries 

Rate of recordable work-
related injuries 

Per 200,000 
hours 

worked 
0.13 0.00 0.48 0.51 0.00 0.03 2.78 0.27 

For contractors only: 

Total number of fatalities 
as a result of work-related 

injury 
Number 0 

N.A. 

0 0 0 

N.A. 

0 0 

N.A. 

0 

Total number of high-
consequence work-related 

injuries (excluding 
fatalities) 

Number 0 0 0 0 0 0 0 

Total number of 
recordable work-related 

injuries 
Number 4 10 1 0 0 0 15 

For contractors only: 

403-9 
Work-related 

injuries 

Total number of hours 
worked 

Hours 1,798,876 

N.A. 

3,100,593 350,979 146,888 

N.A. 

3,611,503 11,877 

N.A. 

9,020,716 

Rate of fatalities as a result 
of work-related injury 

Per 200,000 
hours 

worked 
0.00 0.00 0.00 0.00 0.00 0.00 0.00 

Rate of high-consequence 
work-related injuries 
(excluding fatalities) 

Per 200,000 
hours 

worked 
0.00 0.00 0.00 0.00 0.00 0.00 0.00 

Rate of recordable work-
related injuries 

Per 200,000 
hours 

worked 
0.44 0.65 0.57 0.00 0.00 0.00 0.33 

*16 out of 49 reporting units are either sales offices, headquarters or research and development centres that do not contribute to production output; hence, they were only included in reporting of applicable 
disclosures such as diversity and inclusion and product innovation. Within the 16 reporting units, there are 4 that are unable to provide the data due to the lack of data collection process in place. 
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403-9 
Work-related 

injuries 

Rate of recordable work-
related injuries 

Per 200,000 
hours 

worked 
0.13 0.00 0.48 0.51 0.00 0.03 2.78 0.27 

For contractors only: 

Total number of fatalities 
as a result of work-related 

injury 
Number 0 

N.A. 

0 0 0 

N.A. 

0 0 

N.A. 

0 

Total number of high-
consequence work-related 

injuries (excluding 
fatalities) 

Number 0 0 0 0 0 0 0 

Total number of 
recordable work-related 

injuries 
Number 4 10 1 0 0 0 15 

For contractors only: 

403-9 
Work-related 

injuries 

Total number of hours 
worked 

Hours 1,798,876 

N.A. 

3,100,593 350,979 146,888 

N.A. 

3,611,503 11,877 

N.A. 

9,020,716 

Rate of fatalities as a result 
of work-related injury 

Per 200,000 
hours 

worked 
0.00 0.00 0.00 0.00 0.00 0.00 0.00 

Rate of high-consequence 
work-related injuries 
(excluding fatalities) 

Per 200,000 
hours 

worked 
0.00 0.00 0.00 0.00 0.00 0.00 0.00 

Rate of recordable work-
related injuries 

Per 200,000 
hours 

worked 
0.44 0.65 0.57 0.00 0.00 0.00 0.33 

*16 out of 49 reporting units are either sales offices, headquarters or research and development centres that do not contribute to production output; hence, they were only included in reporting of applicable 
disclosures such as diversity and inclusion and product innovation. Within the 16 reporting units, there are 4 that are unable to provide the data due to the lack of data collection process in place. 
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Community Impact 

Non-
GRI 

CSR projects 

Number of CSR projects Number 

Not applicable at the regional group level – reported at the NIPSEA Group level 

86 

Amount spent on the CSR 
projects 

USD 4,871,138 

Time spent on the CSR 
projects 

Hours 171,354 

Number of employees who 
participated in the CSR 

projects 
Number 3,100 

Amount of paint used in 
the CSR projects 

Litres 392,915 

Total number of people 
impacted 

Number 14,360,070 

Sustainably Advantaged Products 

203-1 

Infrastructure 
investments and 

services 
supported 

Revenue derived from 
sustainably advantaged 

products 
USD million 866.48 12.79 60.00 24.72 9.19 N.A. 24.72 N.A. N.A. 997.89 

Number of R&D technical 
centres 

Number Not applicable – reported at the NIPSEA Group level 32 

Product Safety Design 

416-1 

Assessment of 
the health and 

safety impacts of 
product and 

service 
categories 

Total revenue of 
significant product and 

service categories 
USD million 3,832.50 57.90 1,347.58 284.41 181.50 

 
 

N.A. 

235.62 

 
 

N.A. 

 
 

N.A. 

5,939.51 

Total revenue of 
significant product and 
service categories for 

which health and safety 
impacts are assessed for 

improvement 

USD million 3,832.50 57.90 1,347.58 284.41 181.50 235.62 5,939.51 

Percentage of significant 
product and service 

categories for which health 
and safety impacts are 

assessed for improvement 

% 100% 100% 100% 100% 100% 100% 100% 



111

 

 

G
R

I T
o

p
ic

 

G
R

I 
D

is
cl

o
su

re
 

D
es

cr
ip

ti
o

n
 

M
et

ri
c 

G
re

at
er

 
C

h
in

a 
G

ro
up

 

K
o

re
a 

G
ro

u
p 

M
al

ay
si

a 
G

ro
u

p 

Si
n

ga
p

or
e 

G
ro

u
p 

T
h

ai
la

n
d

 
G

ro
u

p 

A
m

er
ic

a 
G

ro
u

p
 

In
d

ia
 G

ro
u

p
 

Eu
ro

p
e 

G
ro

u
p 

O
th

er
s 

N
IP

SE
A

 
G

ro
u

p 

Community Impact 

Non-
GRI 

CSR projects 

Number of CSR projects Number 

Not applicable at the regional group level – reported at the NIPSEA Group level 

86 

Amount spent on the CSR 
projects 

USD 4,871,138 

Time spent on the CSR 
projects 

Hours 171,354 

Number of employees who 
participated in the CSR 

projects 
Number 3,100 

Amount of paint used in 
the CSR projects 

Litres 392,915 

Total number of people 
impacted 

Number 14,360,070 

Sustainably Advantaged Products 

203-1 

Infrastructure 
investments and 

services 
supported 

Revenue derived from 
sustainably advantaged 

products 
USD million 866.48 12.79 60.00 24.72 9.19 N.A. 24.72 N.A. N.A. 997.89 

Number of R&D technical 
centres 

Number Not applicable – reported at the NIPSEA Group level 32 

Product Safety Design 

416-1 

Assessment of 
the health and 

safety impacts of 
product and 

service 
categories 

Total revenue of 
significant product and 

service categories 
USD million 3,832.50 57.90 1,347.58 284.41 181.50 

 
 

N.A. 

235.62 

 
 

N.A. 

 
 

N.A. 

5,939.51 

Total revenue of 
significant product and 
service categories for 

which health and safety 
impacts are assessed for 

improvement 

USD million 3,832.50 57.90 1,347.58 284.41 181.50 235.62 5,939.51 

Percentage of significant 
product and service 

categories for which health 
and safety impacts are 

assessed for improvement 

% 100% 100% 100% 100% 100% 100% 100% 
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Supplier Selection and Assessment 

Non-
GRI 

Suppliers that were screened using 
environmental, social and governance criteria 

defined in our Supplier Code of Conduct* 
Number 365 32 758 313 168 84 250 80 N.A. 606 

Non-
GRI 

Ratio of total procurement value from 
approved suppliers 

% 75 63 78 82 92 68 71 84 N.A. 71 

*Note: The number of approved suppliers for regional totals may include duplicates, as the same supplier might supply to multiple reporting units within the same region.  
The total for NIPSEA Group, however, represents the number of unique suppliers across the Group. 
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Supplier Selection and Assessment 

Non-
GRI 

Suppliers that were screened using 
environmental, social and governance criteria 

defined in our Supplier Code of Conduct* 
Number 365 32 758 313 168 84 250 80 N.A. 606 

Non-
GRI 

Ratio of total procurement value from 
approved suppliers 

% 75 63 78 82 92 68 71 84 N.A. 71 

*Note: The number of approved suppliers for regional totals may include duplicates, as the same supplier might supply to multiple reporting units within the same region.  
The total for NIPSEA Group, however, represents the number of unique suppliers across the Group. 
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SASB Topic SASB Code Accounting Metric Unit of Measure NIPSEA Group 

Greenhouse Gas 
Emissions 

RT-CH-110a.1 
Gross global Scope 1 emissions, percentage 

covered under emissions-limiting regulations 
tCO2e 

Scope 1 emissions: 52,430 tCO2e 
Data on percentage covered under emissions-limiting 

regulations was not available. 

RT-CH-110a.2 

Discussion of long-term and short-term strategy or 
plan to manage Scope 1 emissions, emissions 

reduction targets, and an analysis of performance 
against those targets 

N.A. 
Please refer to the Energy and Emissions Reduction 
Strategy section from pages 20 to 22 of this report. 

Air Quality RT-CH-120a.1 

Air emissions of the following pollutants: (1) NOx 
(excluding N2O), (2) SOx, (3) volatile organic 
compounds (“VOCs”), and (4) hazardous air 

pollutants (“HAPs”) 

Tonnes 

NOx emissions: 309 tonnes 
SOx emissions: 155 tonnes 

VOC emissions: 391 tonnes 
HAP emissions: Data was not available. 

Energy Management RT-CH-130a.1 
(1) Total energy consumed, (2) percentage grid 

electricity, (3) percentage renewable, (4) total self-
generated energy 

GJ, % 

Total energy consumed: 1,786,679 GJ 
Percentage electricity: 51.8% 
Percentage renewable: 3.0% 

Percentage self-generated energy: Data not available. 

Water Management 

RT-CH-140a.1 
(1) Total water withdrawn, (2) total water 

consumed, percentage of each in regions with High 
or Extremely High Baseline Water Stress 

Megalitre 

Total water withdrawn: 3,225 megalitres 
Percentage of water withdrawn from regions with High or 

Extremely High Baseline Water Stress : 61.9% 
Total water consumed: 3,001 megalitres 

Percentage of water consumed from regions with High or 
Extremely High Baseline Water Stress : 65.5% 

RT-CH-140a.2 
Number of incidents of non-compliance associated 

with water quality permits, standards, and 
regulations 

Number 
Data on the number of incidents of non-compliance was not 

available. 

RT-CH-140a.3 
Description of water management risks and 

discussion of strategies and practices to mitigate 
those risks 

N.A. 
Please refer to the Water Management Strategy section 

from pages 23 to 25 of this report. 

Hazardous Waste 
Management 

RT-CH-150a.1 
Amount of hazardous waste generated, 

percentage recycled 
Tonnes, % 

Hazardous waste generated: 29,831 tonnes 
Percentage of hazardous waste recycled: 19.9% 

Community Relations RT-CH-210a.1 
Discussion of engagement processes to manage 

risks and opportunities associated with community 
interests 

N.A. 
Please refer to the Community Impact section from 

pages 37 to 66 of this report. 
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SASB Topic SASB Code Accounting Metric Unit of Measure NIPSEA Group 

Greenhouse Gas 
Emissions 

RT-CH-110a.1 
Gross global Scope 1 emissions, percentage 

covered under emissions-limiting regulations 
tCO2e 

Scope 1 emissions: 52,430 tCO2e 
Data on percentage covered under emissions-limiting 

regulations was not available. 

RT-CH-110a.2 

Discussion of long-term and short-term strategy or 
plan to manage Scope 1 emissions, emissions 

reduction targets, and an analysis of performance 
against those targets 

N.A. 
Please refer to the Energy and Emissions Reduction 
Strategy section from pages 20 to 22 of this report. 

Air Quality RT-CH-120a.1 

Air emissions of the following pollutants: (1) NOx 
(excluding N2O), (2) SOx, (3) volatile organic 
compounds (“VOCs”), and (4) hazardous air 

pollutants (“HAPs”) 

Tonnes 

NOx emissions: 309 tonnes 
SOx emissions: 155 tonnes 

VOC emissions: 391 tonnes 
HAP emissions: Data was not available. 

Energy Management RT-CH-130a.1 
(1) Total energy consumed, (2) percentage grid 

electricity, (3) percentage renewable, (4) total self-
generated energy 

GJ, % 

Total energy consumed: 1,786,679 GJ 
Percentage electricity: 51.8% 
Percentage renewable: 3.0% 

Percentage self-generated energy: Data not available. 

Water Management 

RT-CH-140a.1 
(1) Total water withdrawn, (2) total water 

consumed, percentage of each in regions with High 
or Extremely High Baseline Water Stress 

Megalitre 

Total water withdrawn: 3,225 megalitres 
Percentage of water withdrawn from regions with High or 

Extremely High Baseline Water Stress : 61.9% 
Total water consumed: 3,001 megalitres 

Percentage of water consumed from regions with High or 
Extremely High Baseline Water Stress : 65.5% 

RT-CH-140a.2 
Number of incidents of non-compliance associated 

with water quality permits, standards, and 
regulations 

Number 
Data on the number of incidents of non-compliance was not 

available. 

RT-CH-140a.3 
Description of water management risks and 

discussion of strategies and practices to mitigate 
those risks 

N.A. 
Please refer to the Water Management Strategy section 

from pages 23 to 25 of this report. 

Hazardous Waste 
Management 

RT-CH-150a.1 
Amount of hazardous waste generated, 

percentage recycled 
Tonnes, % 

Hazardous waste generated: 29,831 tonnes 
Percentage of hazardous waste recycled: 19.9% 

Community Relations RT-CH-210a.1 
Discussion of engagement processes to manage 

risks and opportunities associated with community 
interests 

N.A. 
Please refer to the Community Impact section from 

pages 37 to 66 of this report. 
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SASB Topic SASB Code Accounting Metric Unit of Measure NIPSEA Group 

Workforce Health & 
Safety 

RT-CH-320a.1 
(1) Total recordable incident rate (“TRIR”) and (2) 

fatality rate for (a) direct employees and (b) 
contract employees 

Rate as per 
200,000 hours 

worked 

Rate of recordable work-related injuries (all employees): 
0.27 

Rate of fatalities as a result of work-related injury (all 
employees): 0 

Rate of recordable work-related injuries (contractors only): 
0.33 

Rate of fatalities as a result of work-related injury 
(contractors only): 0 

RT-CH-320a.2 
Description of efforts to assess, monitor, and 
reduce exposure of employees and contract 
workers to long-term (chronic) health risks 

N.A. 
Please refer to the Workforce Safety & Well-being section 

from pages 27 to 29 of this report. 

Product Design for 
Use-phase Efficiency 

RT-CH-410a.1 
Revenue from products designed for use-phase 

resource efficiency 
USD million 

Revenue derived from sustainably advantaged products: 
USD 997.89 million 

Safety & 
Environmental 
Stewardship of 

Chemicals 

RT-CH-410b.1 

(1) Percentage of products that contain Globally 
Harmonized System of Classification and Labelling 
of Chemicals (“GHS”) Category 1 and 2 Health and 

Environmental Hazardous Substances, (2) 
percentage of such products that have undergone a 

hazard assessment 

% 
Data on products that contain GHS Category 1 and 2 

Health and Environmental Hazardous Substances was not 
available. 

RT-CH-410b.2 
Discussion of strategy to (1) manage chemicals of 

concern and (2) develop alternatives with reduced 
human and/or environmental impact 

N.A. 
Please refer to the Product Safety Design section from page 

75 of this report. 

Genetically Modified 
Organisms 

RT-CH-410c.1 
Percentage of products by revenue that contain 

genetically modified organisms (“GMOs”) 
% 

This topic is deemed to be irrelevant to NIPSEA Group’s 
business segments. 

Management of the 
Legal & Regulatory 

Environment 
RT-CH-530a.1 

Discussion of corporate positions related to 
government regulations and/or policy proposals 

that address environmental and social factors 
affecting the industry 

N.A. 
Please refer to the Product Safety Design section from page 

75 of this report. 
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SASB Topic SASB Code Accounting Metric Unit of Measure NIPSEA Group 

Workforce Health & 
Safety 

RT-CH-320a.1 
(1) Total recordable incident rate (“TRIR”) and (2) 

fatality rate for (a) direct employees and (b) 
contract employees 

Rate as per 
200,000 hours 

worked 

Rate of recordable work-related injuries (all employees): 
0.27 

Rate of fatalities as a result of work-related injury (all 
employees): 0 

Rate of recordable work-related injuries (contractors only): 
0.33 

Rate of fatalities as a result of work-related injury 
(contractors only): 0 

RT-CH-320a.2 
Description of efforts to assess, monitor, and 
reduce exposure of employees and contract 
workers to long-term (chronic) health risks 

N.A. 
Please refer to the Workforce Safety & Well-being section 

from pages 27 to 29 of this report. 

Product Design for 
Use-phase Efficiency 

RT-CH-410a.1 
Revenue from products designed for use-phase 

resource efficiency 
USD million 

Revenue derived from sustainably advantaged products: 
USD 997.89 million 

Safety & 
Environmental 
Stewardship of 

Chemicals 

RT-CH-410b.1 

(1) Percentage of products that contain Globally 
Harmonized System of Classification and Labelling 
of Chemicals (“GHS”) Category 1 and 2 Health and 

Environmental Hazardous Substances, (2) 
percentage of such products that have undergone a 

hazard assessment 

% 
Data on products that contain GHS Category 1 and 2 

Health and Environmental Hazardous Substances was not 
available. 

RT-CH-410b.2 
Discussion of strategy to (1) manage chemicals of 

concern and (2) develop alternatives with reduced 
human and/or environmental impact 

N.A. 
Please refer to the Product Safety Design section from page 

75 of this report. 

Genetically Modified 
Organisms 

RT-CH-410c.1 
Percentage of products by revenue that contain 

genetically modified organisms (“GMOs”) 
% 

This topic is deemed to be irrelevant to NIPSEA Group’s 
business segments. 

Management of the 
Legal & Regulatory 

Environment 
RT-CH-530a.1 

Discussion of corporate positions related to 
government regulations and/or policy proposals 

that address environmental and social factors 
affecting the industry 

N.A. 
Please refer to the Product Safety Design section from page 

75 of this report. 
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SASB Topic SASB Code Accounting Metric Unit of Measure NIPSEA Group 

Operational Safety, 
Emergency 

Preparedness & 
Response 

RT-CH-540a.1 
Process Safety Incidents Count (“PSIC”), Process 
Safety Total Incident Rate (“PSTIR”), and Process 

Safety Incident Severity Rate (“PSISR”) 
Number, rate Data on PSIC, PSTIR and PSISR was not available. 

RT-CH-540a.2 Number of transport incidents Number 
Data on the number of transport incidents was not 

available. 

 
 

Activity Metric SASB Code Unit of Measure NIPSEA Group 

Production by reportable segment RT-CH-000.A Metric tonnes (t) Total production output: 6,146,887 tonnes 
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SASB Topic SASB Code Accounting Metric Unit of Measure NIPSEA Group 

Operational Safety, 
Emergency 

Preparedness & 
Response 

RT-CH-540a.1 
Process Safety Incidents Count (“PSIC”), Process 
Safety Total Incident Rate (“PSTIR”), and Process 

Safety Incident Severity Rate (“PSISR”) 
Number, rate Data on PSIC, PSTIR and PSISR was not available. 

RT-CH-540a.2 Number of transport incidents Number 
Data on the number of transport incidents was not 

available. 

 
 

Activity Metric SASB Code Unit of Measure NIPSEA Group 

Production by reportable segment RT-CH-000.A Metric tonnes (t) Total production output: 6,146,887 tonnes 
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NIPSEA Group values its active involvement and memberships in various esteemed industry associations and groups. These affiliations demonstrate our commitment to excellence, innovation, and 
collaboration within the sectors we operate. NIPSEA Group's diverse memberships underscore our dedication to remaining at the forefront of industry trends, nurturing meaningful partnerships, and 
driving positive change on a global scale. 

 

Organisation Relevant Reporting Unit Significance to NIPSEA Group Website 

American Coatings Association 
Nippon Paint Automotive 

Americas (USA) 
Participate in industry academic and technical meetings to obtain the 

latest industry trends. 
https://www.paint.org/ 

Cares 
Nippon Paint Automotive 

Americas (USA) 
Participate in industry academic and technical meetings to obtain the 

latest industry trends. 
https://www.cares-sustainableforum.com/ 

Business Council for 
Sustainable Development 

Turkey 
Betek Boya 

First in the paint industry to join the council for reporting & target 
setting in sustainability. 

https://www.skdturkiye.org/en 

Zero Energy and Passive House 
Association 

Betek Boya 
Raise awareness of nZEB buildings and regulations in Turkiye and 

stay updated on global nZEB policies. 
https://sepev.org 

Association for Energy 
Efficiency in Buildings 

Betek Boya 
Increase awareness of energy efficiency in buildings and ETICS to 

impact policy regulations. 
https://www.verimder.org.tr 

Association of Advertisers Betek Boya 
Participate in advertiser associations and align with ethical 

advancements. 
https://www.rvd.org.tr 

Turkish Construction Materials 
Sector (IMSAD) 

Betek Boya 
Tayfun Kucukoglu, GM of Betek Boya, chairs IMSAD. Engage in policy 

regulation changes. 
https://www.imsad.org/en 

Association of Thermal 
Insulation, Waterproofing, 

Sound Insulation and 
Fireproofing 

Betek Boya Participate in policy regulation changes. https://izoder.org.tr 

Association of EPS Industry Betek Boya Participate in policy regulation changes. https://epsder.org.tr 

Association of Paint Industry Betek Boya Participate in policy regulation changes. https://bosad.org.tr 

Chinese Industry Association 
for Antimicrobial Materials & 

Products (CIAA) 
Nippon Paint China 

The CIAA collaborates closely with Japan's SIAA and South Korea's 
KIAA. Joining SIAA offers access to antimicrobial labels and technical 

exchanges, aids in project advancement, and provides support for 
label applications. This collaboration enhances NIPSEA Group's 

access to cutting-edge industry information and facilitates progress in 
antimicrobial initiatives 

https://www.kjj.com.cn/ 

NIPSEA Group values its active involvement and memberships in various esteemed industry associations and groups. These affiliations demonstrate our commitment to excellence, innovation, and 
collaboration within the sectors we operate. NIPSEA Group’s diverse memberships underscore our dedication to remaining at the forefront of industry trends, nurturing meaningful partnerships, and driving 
positive change on a global scale.
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NIPSEA Group values its active involvement and memberships in various esteemed industry associations and groups. These affiliations demonstrate our commitment to excellence, innovation, and 
collaboration within the sectors we operate. NIPSEA Group's diverse memberships underscore our dedication to remaining at the forefront of industry trends, nurturing meaningful partnerships, and 
driving positive change on a global scale. 

 

Organisation Relevant Reporting Unit Significance to NIPSEA Group Website 

American Coatings Association 
Nippon Paint Automotive 

Americas (USA) 
Participate in industry academic and technical meetings to obtain the 

latest industry trends. 
https://www.paint.org/ 

Cares 
Nippon Paint Automotive 

Americas (USA) 
Participate in industry academic and technical meetings to obtain the 

latest industry trends. 
https://www.cares-sustainableforum.com/ 

Business Council for 
Sustainable Development 

Turkey 
Betek Boya 

First in the paint industry to join the council for reporting & target 
setting in sustainability. 

https://www.skdturkiye.org/en 

Zero Energy and Passive House 
Association 

Betek Boya 
Raise awareness of nZEB buildings and regulations in Turkiye and 

stay updated on global nZEB policies. 
https://sepev.org 

Association for Energy 
Efficiency in Buildings 

Betek Boya 
Increase awareness of energy efficiency in buildings and ETICS to 

impact policy regulations. 
https://www.verimder.org.tr 

Association of Advertisers Betek Boya 
Participate in advertiser associations and align with ethical 

advancements. 
https://www.rvd.org.tr 

Turkish Construction Materials 
Sector (IMSAD) 

Betek Boya 
Tayfun Kucukoglu, GM of Betek Boya, chairs IMSAD. Engage in policy 

regulation changes. 
https://www.imsad.org/en 

Association of Thermal 
Insulation, Waterproofing, 

Sound Insulation and 
Fireproofing 

Betek Boya Participate in policy regulation changes. https://izoder.org.tr 

Association of EPS Industry Betek Boya Participate in policy regulation changes. https://epsder.org.tr 

Association of Paint Industry Betek Boya Participate in policy regulation changes. https://bosad.org.tr 

Chinese Industry Association 
for Antimicrobial Materials & 

Products (CIAA) 
Nippon Paint China 

The CIAA collaborates closely with Japan's SIAA and South Korea's 
KIAA. Joining SIAA offers access to antimicrobial labels and technical 

exchanges, aids in project advancement, and provides support for 
label applications. This collaboration enhances NIPSEA Group's 

access to cutting-edge industry information and facilitates progress in 
antimicrobial initiatives 

https://www.kjj.com.cn/ 

NIPSEA Group values its active involvement and memberships in various esteemed industry associations and groups. These affiliations demonstrate our commitment to excellence, innovation, and 
collaboration within the sectors we operate. NIPSEA Group’s diverse memberships underscore our dedication to remaining at the forefront of industry trends, nurturing meaningful partnerships, and driving 
positive change on a global scale.
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Organisation Relevant Reporting Unit Significance to NIPSEA Group Website 

IMA Asia Nippon Paint China 

Regular briefings hosted by market experts allow for idea exchange 
and gaining fresh perspectives, deepening understanding of Chinese 

and broader Asian markets. Forum events provide insights into 
strategic adjustments, business structures, growth and risk 

management, team building, and leadership. 

https://imaasia.com/ 

China Packaging Federation 
(CPF) 

Nippon Paint China 
 
 

The China Packaging Federation has connections and cooperative 
relationships with packaging organisations from over 20 countries 

and regions worldwide. It represents China in international packaging 
organisations such as the World Packaging Organisation, 

International Corrugated Case Association, Asian Packaging 
Federation, Asian Corrugated Case Association, and European 

Aerosol Federation. 

http://www.cpf.org.cn/ 

China Fiber Glass Industry 
Association (CFIA) 

Nippon Paint China 
Maintaining up-to-date knowledge of fiberglass industry news and 

policy developments is crucial for building a solid technological 
foundation in Lucento's grid cloth product line. 

http://www.cfia.xin/ 

China Association of 
Warehousing and Distribution 

(CAWD) 
Nippon Paint China 

Flooring materials play a significant role in the warehousing industry, 
directly impacting our business. 

This prestigious association in the national warehousing and logistics 
industry has numerous members and considerable influence. 

Connecting with the association and engaging its member units helps 
us identify potential business opportunities. 

http://www.cawd.org.cn/ 

China National Furniture 
Association (CNFA) 

Nippon Paint China 

The national industry organisation comprises voluntary enterprises, 
institutions, social groups, and individuals engaged in production, 
operation, research, teaching, and other activities in the Chinese 

furniture industry and related sectors. It operates under the guidance 
of the National Light Industry Bureau, representing industry 

interests, reflecting member desires, providing services, safeguarding 
legitimate rights, conveying government intentions, and acting as a 

bridge between businesses and the government. 

https://www.cnfa.com.cn/ 

China National Building 
Waterproof Association 

(CWA) 
Nippon Paint China 

Obtain industry development reports from the Waterproofing 
Association. Participate in waterproofing technology seminars for 

technical exchanges.  
Engage in discussions on relevant standards.  

Join the expert group of the Waterproof Coatings Sub-Committee. 

http://www.cnwb.net/ 
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Organisation Relevant Reporting Unit Significance to NIPSEA Group Website 

IMA Asia Nippon Paint China 

Regular briefings hosted by market experts allow for idea exchange 
and gaining fresh perspectives, deepening understanding of Chinese 

and broader Asian markets. Forum events provide insights into 
strategic adjustments, business structures, growth and risk 

management, team building, and leadership. 

https://imaasia.com/ 

China Packaging Federation 
(CPF) 

Nippon Paint China 
 
 

The China Packaging Federation has connections and cooperative 
relationships with packaging organisations from over 20 countries 

and regions worldwide. It represents China in international packaging 
organisations such as the World Packaging Organisation, 

International Corrugated Case Association, Asian Packaging 
Federation, Asian Corrugated Case Association, and European 

Aerosol Federation. 

http://www.cpf.org.cn/ 

China Fiber Glass Industry 
Association (CFIA) 

Nippon Paint China 
Maintaining up-to-date knowledge of fiberglass industry news and 

policy developments is crucial for building a solid technological 
foundation in Lucento's grid cloth product line. 

http://www.cfia.xin/ 

China Association of 
Warehousing and Distribution 

(CAWD) 
Nippon Paint China 

Flooring materials play a significant role in the warehousing industry, 
directly impacting our business. 

This prestigious association in the national warehousing and logistics 
industry has numerous members and considerable influence. 

Connecting with the association and engaging its member units helps 
us identify potential business opportunities. 

http://www.cawd.org.cn/ 

China National Furniture 
Association (CNFA) 

Nippon Paint China 

The national industry organisation comprises voluntary enterprises, 
institutions, social groups, and individuals engaged in production, 
operation, research, teaching, and other activities in the Chinese 

furniture industry and related sectors. It operates under the guidance 
of the National Light Industry Bureau, representing industry 

interests, reflecting member desires, providing services, safeguarding 
legitimate rights, conveying government intentions, and acting as a 

bridge between businesses and the government. 

https://www.cnfa.com.cn/ 

China National Building 
Waterproof Association 

(CWA) 
Nippon Paint China 

Obtain industry development reports from the Waterproofing 
Association. Participate in waterproofing technology seminars for 

technical exchanges.  
Engage in discussions on relevant standards.  

Join the expert group of the Waterproof Coatings Sub-Committee. 

http://www.cnwb.net/ 
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Organisation Relevant Reporting Unit Significance to NIPSEA Group Website 

China Association of Building 
Energy Efficiency  

(CABEE) 
Nippon Paint China 

Conduct research on energy conservation, emissions reduction, and 
green building in domestic and international construction fields. 

Organize R&D of related technologies, promote new technologies 
and provide training for personnel. Enhance professional competence 

and operational management capabilities of related enterprises. 

https://www.cabee.org/ 

The Architectural Society of 
China (ASC) 

Nippon Paint China 
Engage in research, academic exchange, technology dissemination, 

and professional publications in architectural design and construction 
management. 

https://www.chinaasc.org.cn/ 

China Construction Industry 
Association 

 (CCIA) 
Nippon Paint China 

Associations regularly disseminate national policies and industry 
trends in the construction industry. 

 
Joining the China Construction Association provides opportunities to 

establish connections with key individuals from target clients, 
fostering collaborations for future cooperation. 

http://www.zgjzy.org.cn/ 

China Adhesives and Tape 
Industry Association (CATIA) 

Nippon Paint China 

Promote the development of China's adhesive, sealant, and adhesive 
tape industry through activities facilitating industry connections, 
exchanges, cooperation, and presenting recommendations to the 

government. 

https://www.catia-china.com/ 

China Fashion & Colour 
Association (CFCA) 

Nippon Paint China 

NIPSEA leads research on architectural colours and design trends in 
the domestic market, particularly in B2B architectural coatings. 

Emphasizing colour design as a core competitive advantage 
effectively differentiates NIPSEA from competitors. 

http://www.fashioncolor.org.cn/ 

China National Coatings 
Industry Association 

(NCIA） 
Nippon Paint China 

It is a legally registered association comprising national paint and 
pigment companies and related enterprises and institutions, based on 

voluntary participation and equality principles. 
https://www.chinacoatingnet.com/ 

Institut Kimia Malaysia 
Nippon Paint (Malaysia) Sdn. 

Bhd. 
Statutory professional organisation. www.ikm.org.my 

Sirim Sts Sdn Bhd 
Nippon Paint (Malaysia) Sdn. 

Bhd. 
Access to international specifications and testing methods library. www.sirimsts.my 

Malaysian Automotive 
Association 

Nippon Paint (Malaysia) Sdn. 
Bhd. 

Monthly figures for automotive production by plant and model. www.maa.org.my 
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Organisation Relevant Reporting Unit Significance to NIPSEA Group Website 

China Association of Building 
Energy Efficiency  

(CABEE) 
Nippon Paint China 

Conduct research on energy conservation, emissions reduction, and 
green building in domestic and international construction fields. 

Organize R&D of related technologies, promote new technologies 
and provide training for personnel. Enhance professional competence 

and operational management capabilities of related enterprises. 

https://www.cabee.org/ 

The Architectural Society of 
China (ASC) 

Nippon Paint China 
Engage in research, academic exchange, technology dissemination, 

and professional publications in architectural design and construction 
management. 

https://www.chinaasc.org.cn/ 

China Construction Industry 
Association 

 (CCIA) 
Nippon Paint China 

Associations regularly disseminate national policies and industry 
trends in the construction industry. 

 
Joining the China Construction Association provides opportunities to 

establish connections with key individuals from target clients, 
fostering collaborations for future cooperation. 

http://www.zgjzy.org.cn/ 

China Adhesives and Tape 
Industry Association (CATIA) 

Nippon Paint China 

Promote the development of China's adhesive, sealant, and adhesive 
tape industry through activities facilitating industry connections, 
exchanges, cooperation, and presenting recommendations to the 

government. 

https://www.catia-china.com/ 

China Fashion & Colour 
Association (CFCA) 

Nippon Paint China 

NIPSEA leads research on architectural colours and design trends in 
the domestic market, particularly in B2B architectural coatings. 

Emphasizing colour design as a core competitive advantage 
effectively differentiates NIPSEA from competitors. 

http://www.fashioncolor.org.cn/ 

China National Coatings 
Industry Association 

(NCIA） 
Nippon Paint China 

It is a legally registered association comprising national paint and 
pigment companies and related enterprises and institutions, based on 

voluntary participation and equality principles. 
https://www.chinacoatingnet.com/ 

Institut Kimia Malaysia 
Nippon Paint (Malaysia) Sdn. 

Bhd. 
Statutory professional organisation. www.ikm.org.my 

Sirim Sts Sdn Bhd 
Nippon Paint (Malaysia) Sdn. 

Bhd. 
Access to international specifications and testing methods library. www.sirimsts.my 

Malaysian Automotive 
Association 

Nippon Paint (Malaysia) Sdn. 
Bhd. 

Monthly figures for automotive production by plant and model. www.maa.org.my 
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Organisation Relevant Reporting Unit Significance to NIPSEA Group Website 

Toyota Suppliers Club, 
Malaysia 

Nippon Paint (Malaysia) Sdn. 
Bhd. 

Relationship building with customers. www.tsclub.com.my 

GS1 Malaysia Berhad 
Nippon Paint (Malaysia) Sdn. 

Bhd. 
Purchase numbers for the Bar Coding System. www.gs1my.gov 

Federation Of Malaysian 
Manufactures 

Nippon Paint (Malaysia) Sdn. 
Bhd. 

Represents the industry, provides updates and training. www.fmm.org.my 

Malaysian Interior Industry 
Partner 

Nippon Paint (Malaysia) Sdn. 
Bhd. 

Opportunity to increase the network with interior designers. www.miip.com.my 

Master Builders’ Association 
Malaysia 

Nippon Paint (Malaysia) Sdn. 
Bhd. 

Opportunity to increase the network with contractors. www.mbam.org.my 

Malaysian Paint & Coatings 
Manufacturers' Association 

Nippon Paint (Malaysia) Sdn. 
Bhd. 

Dissemination of industry-related information and networking. www.mpcma.org.my 

NIOSH (National Institute of 
Occupational Safety & Health) 

Nippon Paint (Malaysia) Sdn. 
Bhd. 

Training, consultation, R&D and information dissemination. www.niosh.com.my 

Institut Pengurusan Malaysia 
Nippon Paint (Malaysia) Sdn. 

Bhd. 
Provides professional education and networking opportunities. www.mim.org.my 

Malaysian Employers 
Federation 

Nippon Paint (Malaysia) Sdn. 
Bhd. 

Central organisation of private sector employers in Malaysia. www.mef.org.my 

Thai Paint Manufacturers 
Association 

Nippon Paint Decorative 
Coatings (Thailand) Co., Ltd. 

Paint association with the aim of looking into industrial standards and 
regulations. Industrial networking. 

https://www.tpma43.org/ 

Home Builder Association 
Nippon Paint Decorative 

Coatings (Thailand) Co., Ltd. Get leads of prospects from the members. Follow up and participate 
in associative events to promote products & brands, build 

connections, and cross-references. 
Promote and hold seminars from time to time depending on the 

agenda. 

https://www.hba-th.org/ 

Chonburi Real Estate 
Association 

Nippon Paint Decorative 
Coatings (Thailand) Co., Ltd. 

https://www.facebook.com/crea.chonburi 
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Organisation Relevant Reporting Unit Significance to NIPSEA Group Website 

Toyota Suppliers Club, 
Malaysia 

Nippon Paint (Malaysia) Sdn. 
Bhd. 

Relationship building with customers. www.tsclub.com.my 

GS1 Malaysia Berhad 
Nippon Paint (Malaysia) Sdn. 

Bhd. 
Purchase numbers for the Bar Coding System. www.gs1my.gov 

Federation Of Malaysian 
Manufactures 

Nippon Paint (Malaysia) Sdn. 
Bhd. 

Represents the industry, provides updates and training. www.fmm.org.my 

Malaysian Interior Industry 
Partner 

Nippon Paint (Malaysia) Sdn. 
Bhd. 

Opportunity to increase the network with interior designers. www.miip.com.my 

Master Builders’ Association 
Malaysia 

Nippon Paint (Malaysia) Sdn. 
Bhd. 

Opportunity to increase the network with contractors. www.mbam.org.my 

Malaysian Paint & Coatings 
Manufacturers' Association 

Nippon Paint (Malaysia) Sdn. 
Bhd. 

Dissemination of industry-related information and networking. www.mpcma.org.my 

NIOSH (National Institute of 
Occupational Safety & Health) 

Nippon Paint (Malaysia) Sdn. 
Bhd. 

Training, consultation, R&D and information dissemination. www.niosh.com.my 

Institut Pengurusan Malaysia 
Nippon Paint (Malaysia) Sdn. 

Bhd. 
Provides professional education and networking opportunities. www.mim.org.my 

Malaysian Employers 
Federation 

Nippon Paint (Malaysia) Sdn. 
Bhd. 

Central organisation of private sector employers in Malaysia. www.mef.org.my 

Thai Paint Manufacturers 
Association 

Nippon Paint Decorative 
Coatings (Thailand) Co., Ltd. 

Paint association with the aim of looking into industrial standards and 
regulations. Industrial networking. 

https://www.tpma43.org/ 

Home Builder Association 
Nippon Paint Decorative 

Coatings (Thailand) Co., Ltd. Get leads of prospects from the members. Follow up and participate 
in associative events to promote products & brands, build 

connections, and cross-references. 
Promote and hold seminars from time to time depending on the 

agenda. 

https://www.hba-th.org/ 

Chonburi Real Estate 
Association 

Nippon Paint Decorative 
Coatings (Thailand) Co., Ltd. 

https://www.facebook.com/crea.chonburi 
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Organisation Relevant Reporting Unit Significance to NIPSEA Group Website 

Architect Council of Thailand 
Nippon Paint Decorative 

Coatings (Thailand) Co., Ltd. 

Get leads of prospects from the members. Follow up and participate 
in associative events to promote products & brands, build 

connections, and cross-references. 
Promote and hold seminars from time to time depending on the 

agenda. 

https://act.or.th/th/home/ 

Phuket Real Estate Association 
(P-RREA) 

Nippon Paint Decorative 
Coatings (Thailand) Co., Ltd. 

Get leads of prospects from the members. Follow up and participate 
in associative events to promote products & brands, build 

connections, and cross-references. 
Promote and hold seminars from time to time depending on the 

agenda. 

www.phuketrealeastate.or.th 

The Songkhla Real Estate 
Association 

Nippon Paint Decorative 
Coatings (Thailand) Co., Ltd. 

https://www.songkhlarea.org/frontpage 

Nonthaburi Real Estate 
Association 

Nippon Paint Decorative 
Coatings (Thailand) Co., Ltd. 

www.realestatenonthaburi.or.th/ 

Philippine Paint and Coatings 
Association (Formerly 

Philippine Association of Paint 
Manufacturers) 

Nippon Paint (Coatings) 
Philippines, Inc. 

Active engagement in local and international governance issues. 
Keeps members updated on new paint and coatings regulations. 

Establishes technical groups to collaborate with regulating agencies. 
Contributes to drafting Philippine National Standards on Paints. 

Offers ongoing basic and advanced Paint Technology Education to 
members and students. 

www.papmpaints.org 

ICCP Group Foundation 
Nippon Paint (Coatings) 

Philippines, Inc. 

Required Association in LISP that will help maintain, provide 
programmes, and focus on community relations. 

- 

Isuzu Suppliers Association 
Nippon Paint (Coatings) 

Philippines, Inc. 
https://www.facebook.com./groups/isuzusu

ppliers/ 

Toyota Suppliers Club 
Nippon Paint (Coatings) 

Philippines, Inc. 
https://www.facebook.com./toyotasupplier

sclub 

Mitsubishi Suppliers 
Association 

Nippon Paint (Coatings) 
Philippines, Inc. 

https://local.infobel.ph/PH100650994/mits
ubishi_motors_phils_corp_suppliers_associat

ion-santa_rosa_city.html 

Credit Management 
Association of The Philippines 

Nippon Paint (Coatings) 
Philippines, Inc. 

https://cmaphil.ph/ 

Hardware Consolidated Inc. 
Nippon Paint (Coatings) 

Philippines, Inc. 
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Organisation Relevant Reporting Unit Significance to NIPSEA Group Website 

Architect Council of Thailand 
Nippon Paint Decorative 

Coatings (Thailand) Co., Ltd. 

Get leads of prospects from the members. Follow up and participate 
in associative events to promote products & brands, build 

connections, and cross-references. 
Promote and hold seminars from time to time depending on the 

agenda. 

https://act.or.th/th/home/ 

Phuket Real Estate Association 
(P-RREA) 

Nippon Paint Decorative 
Coatings (Thailand) Co., Ltd. 

Get leads of prospects from the members. Follow up and participate 
in associative events to promote products & brands, build 

connections, and cross-references. 
Promote and hold seminars from time to time depending on the 

agenda. 

www.phuketrealeastate.or.th 

The Songkhla Real Estate 
Association 

Nippon Paint Decorative 
Coatings (Thailand) Co., Ltd. 

https://www.songkhlarea.org/frontpage 

Nonthaburi Real Estate 
Association 

Nippon Paint Decorative 
Coatings (Thailand) Co., Ltd. 

www.realestatenonthaburi.or.th/ 

Philippine Paint and Coatings 
Association (Formerly 

Philippine Association of Paint 
Manufacturers) 

Nippon Paint (Coatings) 
Philippines, Inc. 

Active engagement in local and international governance issues. 
Keeps members updated on new paint and coatings regulations. 

Establishes technical groups to collaborate with regulating agencies. 
Contributes to drafting Philippine National Standards on Paints. 

Offers ongoing basic and advanced Paint Technology Education to 
members and students. 

www.papmpaints.org 

ICCP Group Foundation 
Nippon Paint (Coatings) 

Philippines, Inc. 

Required Association in LISP that will help maintain, provide 
programmes, and focus on community relations. 

- 

Isuzu Suppliers Association 
Nippon Paint (Coatings) 

Philippines, Inc. 
https://www.facebook.com./groups/isuzusu

ppliers/ 

Toyota Suppliers Club 
Nippon Paint (Coatings) 

Philippines, Inc. 
https://www.facebook.com./toyotasupplier

sclub 

Mitsubishi Suppliers 
Association 

Nippon Paint (Coatings) 
Philippines, Inc. 

https://local.infobel.ph/PH100650994/mits
ubishi_motors_phils_corp_suppliers_associat

ion-santa_rosa_city.html 

Credit Management 
Association of The Philippines 

Nippon Paint (Coatings) 
Philippines, Inc. 

https://cmaphil.ph/ 

Hardware Consolidated Inc. 
Nippon Paint (Coatings) 

Philippines, Inc. 
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Organisation Relevant Reporting Unit Significance to NIPSEA Group Website 

Laguna Chamber of Commerce 
and Industry 

Nippon Paint (Coatings) 
Philippines, Inc. 

Organisation of local businesses and companies (from different 
industries) in Laguna Province with the intention to develop and 

further the interests of local companies and businesses. Strengthen 
linkages and share business experiences and contacts with 

governments. 

 

CRIF D-B Philippines Inc. 
Nippon Paint (Coatings) 

Philippines, Inc. 

Vendor Integrity Accreditation. 

https://www.vendorintegrityaccess.ph/  

Samahan sa Pilipinas ng Mga 
Industriyang Kimika (SPIK) 

Nippon Paint (Coatings) 
Philippines, Inc. 

https://spik.com.ph/members/ 

Overseas Investors Chamber of 
Commerce and Industry 

(OICCI) 

Nippon Paint (Pakistan) 
(Private) Limited 

To receive market, economic and regulatory information. www.OICCI.org  

Lahores Chamber of 
Commerce and Industry (LCCI) 

Nippon Paint (Pakistan) 
(Private) Limited 

To receive market, economic and regulatory information. www.lcci.com.pk  

Bangladesh Paint 
Manufacturing Association 

(BPMA) 

Nippon Paint (Bangladesh) 
Private Limited 

To actively engage in shaping government policies, staying abreast of 
current market trends and obtaining various licenses such as IRC and 

ERC. 
www.bpmabd.org 

Bangladesh-Malaysia Chamber 
of Commerce and Industry 

(BMCCI) 

Nippon Paint (Bangladesh) 
Private Limited 

To get LC in Bangladesh, it is necessary to join a business chamber. 
Initially, we affiliated with BMCCI for this purpose, and now we can 

engage in business transactions within the BMCCI business network. 
www.bmcci.org.bd 

APCI (Asosiasi Produsen Cat 
Indonesia) 

Pt. NIPSEA Paint and 
Chemicals 

Paint Manufacturers Association. www.apci.info 

Science and Technology in 
Society forum (STS forum) 

NIPSEA Management 
Company Pte. Ltd 

To deliver the benefits of science and technology to the world and 
resolve the new types of problems stemming from the application of 

science and technology. 
https://www.stsforum.org/ 

Massachusetts Institute of 
Technology Industrial Liaison 

Program (MIT-ILP) 
Nippon Paint Group 

Nippon Paint is dedicated to creating and strengthening mutually 
beneficial relationships between MIT and companies worldwide. 

https://ilp.mit.edu/membership 
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Organisation Relevant Reporting Unit Significance to NIPSEA Group Website 

Laguna Chamber of Commerce 
and Industry 

Nippon Paint (Coatings) 
Philippines, Inc. 

Organisation of local businesses and companies (from different 
industries) in Laguna Province with the intention to develop and 

further the interests of local companies and businesses. Strengthen 
linkages and share business experiences and contacts with 

governments. 

 

CRIF D-B Philippines Inc. 
Nippon Paint (Coatings) 

Philippines, Inc. 

Vendor Integrity Accreditation. 

https://www.vendorintegrityaccess.ph/  

Samahan sa Pilipinas ng Mga 
Industriyang Kimika (SPIK) 

Nippon Paint (Coatings) 
Philippines, Inc. 

https://spik.com.ph/members/ 

Overseas Investors Chamber of 
Commerce and Industry 

(OICCI) 

Nippon Paint (Pakistan) 
(Private) Limited 

To receive market, economic and regulatory information. www.OICCI.org  

Lahores Chamber of 
Commerce and Industry (LCCI) 

Nippon Paint (Pakistan) 
(Private) Limited 

To receive market, economic and regulatory information. www.lcci.com.pk  

Bangladesh Paint 
Manufacturing Association 

(BPMA) 

Nippon Paint (Bangladesh) 
Private Limited 

To actively engage in shaping government policies, staying abreast of 
current market trends and obtaining various licenses such as IRC and 

ERC. 
www.bpmabd.org 

Bangladesh-Malaysia Chamber 
of Commerce and Industry 

(BMCCI) 

Nippon Paint (Bangladesh) 
Private Limited 

To get LC in Bangladesh, it is necessary to join a business chamber. 
Initially, we affiliated with BMCCI for this purpose, and now we can 

engage in business transactions within the BMCCI business network. 
www.bmcci.org.bd 

APCI (Asosiasi Produsen Cat 
Indonesia) 

Pt. NIPSEA Paint and 
Chemicals 

Paint Manufacturers Association. www.apci.info 

Science and Technology in 
Society forum (STS forum) 

NIPSEA Management 
Company Pte. Ltd 

To deliver the benefits of science and technology to the world and 
resolve the new types of problems stemming from the application of 

science and technology. 
https://www.stsforum.org/ 

Massachusetts Institute of 
Technology Industrial Liaison 

Program (MIT-ILP) 
Nippon Paint Group 

Nippon Paint is dedicated to creating and strengthening mutually 
beneficial relationships between MIT and companies worldwide. 

https://ilp.mit.edu/membership 



132

M
EM

B
ER

SH
IP

 A
SS

O
C

IA
T

IO
N

S

 

 

 
 

Organisation Relevant Reporting Unit Significance to NIPSEA Group Website 

Waterborne Platform Nippon Paint China 
Participate in the development of industry standards and obtain the 

latest trends in the industry. 
http://www.wbplatform.org/ 

Singapore Paint Industry 
Association (SPIA) 

Nippon Paint Singapore 
SPIA aims to benefit paint makers/brands with businesses in 

Singapore only. 
NA 
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Organisation Relevant Reporting Unit Significance to NIPSEA Group Website 

Waterborne Platform Nippon Paint China 
Participate in the development of industry standards and obtain the 

latest trends in the industry. 
http://www.wbplatform.org/ 

Singapore Paint Industry 
Association (SPIA) 

Nippon Paint Singapore 
SPIA aims to benefit paint makers/brands with businesses in 

Singapore only. 
NA 
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GENERAL DISCLOSURES 

GRI Standards Disclosure Page number(s) and/or Remark(s) 

The Organisation and its Reporting Practices 

2-1 Organisational details 

NIPSEA Group, formed in 1962 through a partnership between Nippon Paint, our parent company, and 
Wuthelam Holdings Pte Ltd, has grown to become a prominent paint and coatings solutions company 

serving various sectors in Asia. Our growth in the region has been substantial, with expansions into 27 
locations to date. 

2-2 
Entities included in the organisation’s sustainability 

reporting 
Data and information presented in this report applies to 49 reporting units across 27 geographic 

locations. 

2-3 Reporting period, frequency, and contact point 
Financial period from 1st January to 31st December 2023 

Annual Sustainability Report 
Contact point: sustainability@nipsea.com.sg 

2-4 Restatement of information There were no restatements made in this report. 

2-5 External assurance 
All data and information presented in this report have not undergone external assurance at present. 
However, NIPSEA Group intends to evaluate possibilities to externally assure sections of significant 

materiality once a more advanced level of reporting maturity has been attained. 

Activities and Workers 

2-6 Activities, value chain, and other business relationships Sustainable Procurement, pages 94 to 97. 

2-7 Employees 
29,271 employees across 27 geographical locations in NIPSEA Group. 

 
ESG Performance Data, pages 100 to 121. 

2-8 Workers who are not employees N.A. 
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GENERAL DISCLOSURES 

GRI Standards Disclosure Page number(s) and/or Remark(s) 

The Organisation and its Reporting Practices 

2-1 Organisational details 

NIPSEA Group, formed in 1962 through a partnership between Nippon Paint, our parent company, and 
Wuthelam Holdings Pte Ltd, has grown to become a prominent paint and coatings solutions company 

serving various sectors in Asia. Our growth in the region has been substantial, with expansions into 27 
locations to date. 

2-2 
Entities included in the organisation’s sustainability 

reporting 
Data and information presented in this report applies to 49 reporting units across 27 geographic 

locations. 

2-3 Reporting period, frequency, and contact point 
Financial period from 1st January to 31st December 2023 

Annual Sustainability Report 
Contact point: sustainability@nipsea.com.sg 

2-4 Restatement of information There were no restatements made in this report. 

2-5 External assurance 
All data and information presented in this report have not undergone external assurance at present. 
However, NIPSEA Group intends to evaluate possibilities to externally assure sections of significant 

materiality once a more advanced level of reporting maturity has been attained. 

Activities and Workers 

2-6 Activities, value chain, and other business relationships Sustainable Procurement, pages 94 to 97. 

2-7 Employees 
29,271 employees across 27 geographical locations in NIPSEA Group. 

 
ESG Performance Data, pages 100 to 121. 

2-8 Workers who are not employees N.A. 
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GENERAL DISCLOSURES 

GRI Standards Disclosure Page number(s) and/or Remark(s) 

Governance 

2-9 Governance structure and composition 
Corporate Governance, pages 80 to 85. 

 
For more information, please refer to the Nippon Paint Holdings’ website on The Board of Directors. 

2-10 Nomination and selection of the highest governance body 

Corporate Governance, pages 80 to 85. 
 

For more information, please refer to the Nippon Paint Holdings’ website on Election and dismissal of 
Directors and Executive Officers. 

2-11 Chair of the highest governance body 
The Board of Directors of Nippon Paint Holdings is Goh Hup Jin, who is an Independent Director. 

 
For more information, please refer to the Nippon Paint Holdings’ website on The Board of Directors. 

2-12 
Role of the highest governance body in overseeing the 

management of impacts 
Corporate Governance, pages 80 to 85. 

2-13 Delegation of responsibility for managing impacts 

Risk Management, pages 86 to 90. 
 

For more information, please refer to the Nippon Paint Holdings’ website on Overview of Corporate 
Governance. 

2-14 
Role of the highest governance body in sustainability 

reporting 
Please refer to the Nippon Paint Holdings’ website on ESG statement・ESG management. 

2-15 Conflicts of interest 

Risk Management, pages 86 to 90. 
 

For more information, please refer to the Nippon Paint Holdings’ website on Overview of Corporate 
Governance. 
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GENERAL DISCLOSURES 

GRI Standards Disclosure Page number(s) and/or Remark(s) 

Governance 

2-9 Governance structure and composition 
Corporate Governance, pages 80 to 85. 

 
For more information, please refer to the Nippon Paint Holdings’ website on The Board of Directors. 

2-10 Nomination and selection of the highest governance body 

Corporate Governance, pages 80 to 85. 
 

For more information, please refer to the Nippon Paint Holdings’ website on Election and dismissal of 
Directors and Executive Officers. 

2-11 Chair of the highest governance body 
The Board of Directors of Nippon Paint Holdings is Goh Hup Jin, who is an Independent Director. 

 
For more information, please refer to the Nippon Paint Holdings’ website on The Board of Directors. 

2-12 
Role of the highest governance body in overseeing the 

management of impacts 
Corporate Governance, pages 80 to 85. 

2-13 Delegation of responsibility for managing impacts 

Risk Management, pages 86 to 90. 
 

For more information, please refer to the Nippon Paint Holdings’ website on Overview of Corporate 
Governance. 

2-14 
Role of the highest governance body in sustainability 

reporting 
Please refer to the Nippon Paint Holdings’ website on ESG statement・ESG management. 

2-15 Conflicts of interest 

Risk Management, pages 86 to 90. 
 

For more information, please refer to the Nippon Paint Holdings’ website on Overview of Corporate 
Governance. 
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GENERAL DISCLOSURES 

GRI Standards Disclosure Page number(s) and/or Remark(s) 

Governance 

2-16 Communication of critical concerns 
Risk Management, pages 86 to 90. 

 
Please refer to the Nippon Paint Holdings’ website on ESG statement・ESG management. 

2-17 Collective knowledge of the highest governance body 
Corporate Governance, pages 80 to 85. 

 
Please refer to the Nippon Paint Holdings’ website on ESG statement・ESG management. 

2-18 
Evaluation of the performance of the highest governance 

body 

Corporate Governance, pages 80 to 85. 
 

Please refer to the Nippon Paint Holdings’ website on Analysis and evaluation of the effectiveness of the 
Board of Directors. 

2-19 Remuneration policies Corporate Governance, pages 80 to 85. 
 

Please refer to the Nippon Paint Holdings’ website on Remuneration and Other Matters Concerning 
Directors and Executive Officers. 2-20 Process to determine remuneration 

2-21 Annual total compensation ratio N.A. 

Strategy, Policies, and Practices 

2-22 Statement on sustainable development strategy A Message from the Group Chief Executive Officer, pages 4 to 5. 

2-23 Policy commitments 
Environment & Safety, pages 20 to 30. 
People & Community, pages 34 to 66. 

Innovation & Product Stewardship, pages 70 to 76. 
Sustainable Procurement, pages 94 to 97. 

2-24 Embedding policy commitments 

2-25 Processes to remediate negative impacts 

2-26 Mechanisms for seeking advice and raising concerns Stakeholder Management, pages 89 to 91. 

2-27 Compliance with laws and regulations Instances of non-compliance at the Group-level: 0 

2-28 Membership associations Membership Associations, pages 128 to 143. 
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GENERAL DISCLOSURES 

GRI Standards Disclosure Page number(s) and/or Remark(s) 

Governance 

2-16 Communication of critical concerns 
Risk Management, pages 86 to 90. 

 
Please refer to the Nippon Paint Holdings’ website on ESG statement・ESG management. 

2-17 Collective knowledge of the highest governance body 
Corporate Governance, pages 80 to 85. 

 
Please refer to the Nippon Paint Holdings’ website on ESG statement・ESG management. 

2-18 
Evaluation of the performance of the highest governance 

body 

Corporate Governance, pages 80 to 85. 
 

Please refer to the Nippon Paint Holdings’ website on Analysis and evaluation of the effectiveness of the 
Board of Directors. 

2-19 Remuneration policies Corporate Governance, pages 80 to 85. 
 

Please refer to the Nippon Paint Holdings’ website on Remuneration and Other Matters Concerning 
Directors and Executive Officers. 2-20 Process to determine remuneration 

2-21 Annual total compensation ratio N.A. 

Strategy, Policies, and Practices 

2-22 Statement on sustainable development strategy A Message from the Group Chief Executive Officer, pages 4 to 5. 

2-23 Policy commitments 
Environment & Safety, pages 20 to 30. 
People & Community, pages 34 to 66. 

Innovation & Product Stewardship, pages 70 to 76. 
Sustainable Procurement, pages 94 to 97. 

2-24 Embedding policy commitments 

2-25 Processes to remediate negative impacts 

2-26 Mechanisms for seeking advice and raising concerns Stakeholder Management, pages 89 to 91. 

2-27 Compliance with laws and regulations Instances of non-compliance at the Group-level: 0 

2-28 Membership associations Membership Associations, pages 128 to 143. 
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GENERAL DISCLOSURES 

GRI Standards Disclosure Page number(s) and/or Remark(s) 

Stakeholder Engagement 

2-29 Approach to stakeholder engagement Stakeholder Management, pages 89 to 91. 

2-30 Collective bargaining agreements N.A. 
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MATERIAL TOPICS 

GRI Standards Disclosure Page number(s) and/or Remark(s) 

3-1 3-1 Process to determine material topics 
GRI-SASB Materiality Assessment, pages 13 to 15. 

3-2 3-2 List of material topics 

Energy and Emissions Reduction Strategy 

3-3 Management of material topics Energy and Emissions Reduction Strategy, pages 20 to 22. 

302-1 Energy consumption within the organization 

Energy and Emissions Reduction Strategy, pages 20 to 22. 
ESG Performance Data, pages 100 to 121. 

302-3 Energy intensity 

305-1 Direct (Scope 1) GHG emissions 

305-2 Energy indirect (Scope 2) GHG emissions 

305-4 GHG emissions intensity 

305-7 
Nitrogen oxides (NOx), sulfur oxides (SOx), and other 

significant air emissions 

Water Conservation Strategy 

3-3 Management of material topics 

Water Conservation Strategy, pages 23 to 25. 303-1 Interactions with water as a shared resource 

303-2 Management of water discharge-related impacts 

303-3 Water withdrawal 

Water Conservation Strategy, pages 23 to 25. 
ESG Performance Data, pages 100 to 121. 

303-4 Water discharge 

303-5 Water consumption 
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GENERAL DISCLOSURES 

GRI Standards Disclosure Page number(s) and/or Remark(s) 

Stakeholder Engagement 

2-29 Approach to stakeholder engagement Stakeholder Management, pages 89 to 91. 

2-30 Collective bargaining agreements N.A. 

 

 

MATERIAL TOPICS 

GRI Standards Disclosure Page number(s) and/or Remark(s) 

3-1 3-1 Process to determine material topics 
GRI-SASB Materiality Assessment, pages 13 to 15. 

3-2 3-2 List of material topics 

Energy and Emissions Reduction Strategy 

3-3 Management of material topics Energy and Emissions Reduction Strategy, pages 20 to 22. 

302-1 Energy consumption within the organization 

Energy and Emissions Reduction Strategy, pages 20 to 22. 
ESG Performance Data, pages 100 to 121. 

302-3 Energy intensity 

305-1 Direct (Scope 1) GHG emissions 

305-2 Energy indirect (Scope 2) GHG emissions 

305-4 GHG emissions intensity 

305-7 
Nitrogen oxides (NOx), sulfur oxides (SOx), and other 

significant air emissions 

Water Conservation Strategy 

3-3 Management of material topics 

Water Conservation Strategy, pages 23 to 25. 303-1 Interactions with water as a shared resource 

303-2 Management of water discharge-related impacts 

303-3 Water withdrawal 

Water Conservation Strategy, pages 23 to 25. 
ESG Performance Data, pages 100 to 121. 

303-4 Water discharge 

303-5 Water consumption 
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MATERIAL TOPICS 

Waste Management Strategy 

3-3 Management of material topics 

Waste Management Strategy, pages 26 to 27. 306-1 
Waste generation and significant waste-related 

impacts 

306-2 Management of significant waste-related impacts 

306-3 Waste generated 

Waste Management Strategy, pages 26 to 27. 
ESG Performance Data, pages 100 to 121. 

306-4 Waste diverted from disposal 

306-5 Waste directed to disposal 

Workforce Safety and Well-being 

3-3 Management of material topics 

Workforce Safety and Well-being, page 27. 

403-1 Occupational health and safety management system 

403-2 
Hazard identification, risk assessment, and incident 

investigation 

403-3 Occupational health services 

403-4 
Worker participation, consultation, and 

communication on occupational health and safety 

403-5 Worker training on occupational health and safety 

403-6 Promotion of worker health 

403-7 
Prevention and mitigation of occupational health and 

safety impacts directly linked by business 
relationships 

403-9 Work-related injuries 
Workforce Safety and Well-being, page 27. 
ESG Performance Data, pages 100 to 121. 

Diversity and Inclusion 

3-3 Management of material topics Diversity and Inclusion, pages 34 to 35. 

405-1 Diversity of governance bodies and employees Diversity and Inclusion, pages 34 to 35. 
ESG Performance Data, pages 100 to 121. 401-3 Parental leave 
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MATERIAL TOPICS 

Waste Management Strategy 

3-3 Management of material topics 

Waste Management Strategy, pages 26 to 27. 306-1 
Waste generation and significant waste-related 

impacts 

306-2 Management of significant waste-related impacts 

306-3 Waste generated 

Waste Management Strategy, pages 26 to 27. 
ESG Performance Data, pages 100 to 121. 

306-4 Waste diverted from disposal 

306-5 Waste directed to disposal 

Workforce Safety and Well-being 

3-3 Management of material topics 

Workforce Safety and Well-being, page 27. 

403-1 Occupational health and safety management system 

403-2 
Hazard identification, risk assessment, and incident 

investigation 

403-3 Occupational health services 

403-4 
Worker participation, consultation, and 

communication on occupational health and safety 

403-5 Worker training on occupational health and safety 

403-6 Promotion of worker health 

403-7 
Prevention and mitigation of occupational health and 

safety impacts directly linked by business 
relationships 

403-9 Work-related injuries 
Workforce Safety and Well-being, page 27. 
ESG Performance Data, pages 100 to 121. 

Diversity and Inclusion 

3-3 Management of material topics Diversity and Inclusion, pages 34 to 35. 

405-1 Diversity of governance bodies and employees Diversity and Inclusion, pages 34 to 35. 
ESG Performance Data, pages 100 to 121. 401-3 Parental leave 
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MATERIAL TOPICS 

Training and Development 

3-3 Management of material topics Training and Development, page 36. 

404-1 Average hours of training per year per employee 
Training and Development, page 36. 

ESG Performance Data, pages 100 to 121. 

Community Impact 

3-3 Management of material topics 

Community Impact, pages 38 to 66. 
413-1 

Operations with local community engagement, impact 
assessments, and development programs 

Sustainably Advantaged Products 

3-3 Management of material topics Sustainably Advantaged Products, pages 70 to 73. 

203-1 Infrastructure investments and services supported 
Sustainably Advantaged Products, pages 70 to 73. 

ESG Performance Data, pages 100 to 121. 

Product Safety Design 

3-3 Management of material topics Product Safety Design, page 75. 

416-1 
Assessment of the health and safety impacts of 

product and service categories 
Product Safety Design, page 75. 

ESG Performance Data, pages 100 to 121. 
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MATERIAL TOPICS 

Training and Development 

3-3 Management of material topics Training and Development, page 36. 

404-1 Average hours of training per year per employee 
Training and Development, page 36. 

ESG Performance Data, pages 100 to 121. 

Community Impact 

3-3 Management of material topics 

Community Impact, pages 38 to 66. 
413-1 

Operations with local community engagement, impact 
assessments, and development programs 

Sustainably Advantaged Products 

3-3 Management of material topics Sustainably Advantaged Products, pages 70 to 73. 

203-1 Infrastructure investments and services supported 
Sustainably Advantaged Products, pages 70 to 73. 

ESG Performance Data, pages 100 to 121. 

Product Safety Design 

3-3 Management of material topics Product Safety Design, page 75. 

416-1 
Assessment of the health and safety impacts of 

product and service categories 
Product Safety Design, page 75. 

ESG Performance Data, pages 100 to 121. 
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